
DRAFf MEMORANDUM OF SETTLEMENT UNDER SECTION 1~(3) OF 
THE INDUSTRIAL DISPUTES ACT, 19")7 REACHED BEFORE· 

THE COMMISSIONER OF LABOURLCHENNAI . 

PRESENT: 
Joint Commissioner of Labour/Conciliation. (I/e,) 

Proceedings No. L 12014.	 Dated: .1.2014. 

2.	 Thiru. S. Akshayakumar, 
Managing DirectorrrANTRANSCO (Addl. Charge). 

3.	 Thiru. S. Arulsamy, 
Director (Finance)rrANGEDCO. (AddI.Charge). 

4.	 Thiru. C. Ann~durai, 

Director (Distribution). 

5.	 Thiru. N. Sankar, 
Director (Generation). 

6.	 Thiru. S. Chinnarajalu, 
Secretary. 

7.	 Thiru. K. Muthu, . 
, Chief Engineer/Personnel (Add!. cha~ge.).; 

8.	 Thiru. S. Arulsamy, 
Chief Financial Controller/GeneraL 

Representing the Workmen:· 

1. Tamil Nadu Electricity Workers' Federation: 
(1) .Thiru V. Ramachandran, state General Secretary. 
(2) Thiru C, Veeraraghavan, State PreSident 
(3) Thiru A. Sekkiihar, Joint Se~retary. 

2. Tamii Nadu Electricity Board Workers Progressive Union: 
(1) Thiru G. Ganapathy, ;President 
(2) Thiru S.Rathinsabapathy,. ~eneral Secretary. 
(3) Thiru M. Sadacharam, Treasurer
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3. Central Organisation of Tamil Nadu Electricity EmplQyees: 
(1) Thiru K,Vijayan, 'President. . 
(2) Thiru S.S.subramanian, General Secretary. " 
(3) Thiru E. Anthony, Treasurer. 

4, Minsara Pirivu Anna Thozhir Sangam, 
(1) Thiru V, Sampathkumar, State President 
(2) Thiru T.Vijayarangan, State Secretary. 
(3) Thiru P.L. Devarajan, State Treasurer. 

~Iamil Nadu Minvariya Janatha Thozhilalar Saogam: 
(1) Thiru S.Elango, President . 
(2) Thiru K.Selvaraj, General Secretary.. 
(3) Thiru S.Pari, Joint Secretary. 

6. Tamil Nadu National Electricity Workers' Federation (Xavier Group): 
(1) Thiru T.V.Xavier, General Secretary. 
(2) Thiru S.Ambinathan, Treasurer. 
(3)Thiru K. Manoharan, Deputy General Secretary. 

'7. Tamil Nadu National Electricity Workers!. Federation (Swarnaraj Group): 
(1) Thiru R.Swarnaraj, General Secretary.. 
(2) Thiru A.Kalyan Raman, Vice President.'· 
(3) Thiru D.Antony Samy, Organising Secrtary. 

.6. Tamil Nadu ~Iectricity Board E~gineers' Sangam: 
(1) Thiru G.Muralikrishnan, PreSident. 
(2) Thiru V.Ashok Kumar, General Secretary. 
(3) Remington V.Rayen, Treasurer. 

9, Tamil Nadu Electricity Employees Congress: 
(1) Thiru M.Congres Pori Pandian, President 
(2) Thiru S.Solomon, General Secretary. 
(3) Thiru K.Viswanathan, Vice President. 

. . . . . . 

10. Tamil Nadu Electricity Board Thozhilalar Aykkiya Sangam: 
(1) Thiru R.Ma'1oharan, General Secretary. 
(2) Thlru 1\1.Subramanian, $tate President.· 
(3) Thiru 5, Saravanan, State Treasurer. 

.11. Bhatathiya Electricity Employees Federation: 
(1) Thiru N. Elangovan, State Presi~ent. . 
(2) thiru N. Chandran, State General Secretary. 
(3) Thiru.' D.V. Mani, 'State Treasurer, 
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12; Tamil NaduEiectricity Bogrc;l Cam·Billing Staff Union: ' 
(l}Thiru M. Alphonse, President.' 
(2) Thiru D.Rathinavel, General Secretary. 
(3) Thiru M.Karandamalai, 'Organising Secretary.' 

13. IQ}mii Nadu Elec~~.rd~ArI1bedknmpIQyee$ Union:
 
,(1) Thlru K.R.M.Adhi Dravidar~ President.
 
(2) Thiru K.G.Samy, General Secretary.' 
(3) Thlr.u G.Thanlga, Treasurer. 

.. . . 

14. Tamil Nadu Eleetrit;ity Board EngineersUnioo:­
(l) Thira S. Manohararl, President. 
(2) Thiru R. Govindharajan,' General Secretary. 
(3) Thlru K. Kalyahasundarami' General Treasurer. 

15.Tamil NadUElectriCity Board Stores'Staff Union:
 
(l)Thif'u'P, Raman, PreSident, '
 
(2)Th~ru ~.Kuppysamy,General·Secretary, 
(3) Thlru P.Pattabl, Deputy 'General Secretary. ' 

16, T.N.E.B. Drivers Union, 
(l)1"hiru D. Sridhar, President. 
(2) Thiru S. Nagarajan, General Secretary.
 

, (3) Thiru S. Raja, Treasurer. '
 

',12. Tamil' Nadu Electricity Board Secretariat ASSOciation. 
(1) -rhlru e.S. Muralidharan" President. 
(2)TI'liru R. Narayanan, General Secretary.. 
(3)Thiru A. Ravi, Treasurer.' 

,18. Tamil Nadl.,.l Elecy. Board Adm.Staff and Officers' AS..sQciation. 
(1) ThirLl C.Vellaikannu, GeneralSecretarY. 

. ',{2)Thiru v.Kalyansundaram, Vice President
 
(3)thiru P., Manivannan; Treasurer.
 

, 19. T.N.E.B. DraJghtsman Union.
 
, (1) Thlru IVl. K~malanathan, President
 
(2) ThiruS;Balaji' Subramanian, General Secretary. 
(3) Thiru P. Hema Chandara Babu, Treasurer. 

20. Aglla India Minvariyam KaOal<eetalar Matrym Pao~m Vasulippavargal 
Saogam, ' 

(1) Thiru' P. Sukumar, President. 
(2)Thiru. Rama: Janardhanam, General Secretary. 

" (3) Thiru K.Boominathan,Treasurer 
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21. Tamil Nagu Minvariyam As§essor apdPodhu Thozhilalar Sangam. 
(1) Thiru K.Veerasamy Yadav, General Secretary. 
(2) Thiru P.Velu, Deputy G~neral Secretary. 
(3) Thiru P.Sadayan, Office Secretary. ' 

22. T.N.E.e~ Paattali ThozhirS~ngam. . 
(1) Thiru S.Velml,lrlJgan, State General Secretary. 

_(2) Thiru A.K.Moorthy, State,Peravai President., 
(3) Thiru A.Gnanasekaran, Peravai Secretary.' 

' 

" 

23. Tamil l\ladu Minvariya Deslya Murpokku Thozhilalar SangaJU 
(1) Thlru M.S.M.RasheeO, State President. . 
(2)Thlru T.Elango, State Secretary: .. , . 
(3) Thiru L.IVJanlkandan, Treas·urer. 

/ 24. Tamii Nadu Power Engineers' Organi~ati<m:. 
(1) Thiru T.Arivazhagan, President. ' 
(2) Thiru K. Arul Selvan, General Secretary. 
(3) Thiru K; Jeevanandam, Treasurer. 

25. Tamil Nady Electricity Board Assessment Staff Union. 
'(1) Thiru Muthiah, President. ­ (, , ' 
(2) Thiru Joseph Doss, General Secretary. ' , 
(3) Thiru Balasubramaniam, Treasurer. ',. 

• 26. l"1invar!ySl Anaithu Pani¥~lar eoriyalar Sangam 
(1) Thiru 'Shanmugam, Presid~nt. , 
(2) Thiru P.Uranlraj Pandi, General Searetary: " 
(3) Thiru S.' Selvaraj, Treasurer.' , 

• 1 

, . 

, Number and broad description of the 
,Workmen 'covered by the Settlement 

, } About}O,820 Workmen. 
, } Various categorIes of 
, } employees In Class~III 

} and IV services. ' 

" , , l 

The mere inclusipnof any category of employees In this Settlement 

does not confer any right, oli any employee' to, claim to bea "Workman" 

within the meaning of the Industrial Disputes Act, 1947 when otherwise 

suchempl6yee is not a IIWorkman",as'defined in,the said Act. " 
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, ' ' 

SHORTRECn-ALOf THE CASE: ' 

,Whereas the previous Wage -Settlement made for a period of four 

years from 1st December 2007 expired on 30th Novembe'r, '2011; 

And whereas the employees of' the :Tamil NadlJ Generation aQd 
" '"	 ,\'/ 

Distribution Corporation Limited have been demanding the Wage Revision 

with effect from 1st December, 2011; 

And whereas' the Tamil Nadu Generation and Distribution 
..	 . . 

,Corporation Limitecl COi"lstituted a Wage Revision Committee with Director 

, (Finance.)!TANGEDCO,M~naging Directoi"/TANTRANSCO, ,(Addl. Charge), 

Director (Distribution), Director (Generation), Secretary, Chief Engineer! 
, , 

Personnel and Chief Financial Controllerl General of the TANGEDCO -to 
."	 . 

negotiate with: Unions for revision of w6rl<allocationand staff pattern and 

,revision 'of Pay' Scales .and, other' allowances to 'be effective f~om 
,	 I 

01.12:2011. 
. :. 

, ,And whereas, ,several' rounds of negotiations were held by the 

Wage, Revision',Committee with the representatives 'of Worl<men and 

"	 finally, th~ Hon'ble Minister for Electricity, Prohibition and Excise met the 

representatives 6fthe Unions on 27~12·2013' arid' discussed with them, 

'their,' dema'ndsand the' proposals relating 'to 'r~visi~n' of ,w'ages and , 

,'revision of Work allocation 'and staff patt~rn in the follOWing areas covered 
. .. '.. .' 

, by,the Settlement on work' allocatio'n and staff pattern now in vogue and, 

, a'rrived at a deci.slon agre,eable to the parties concerned. 
I ' 

(i) " Field ,Staff df O&M Distribution Circles; 
(ii) : Revenue'accounting staff in O&M Distribution Circles;, ' 

I	 ,(iii) Assessment and Collection Staff of, O~M ' Distribution 
.f . Circles & ' ' 

(iv) Stores Staff; 

And whereas the Rarties, with' a view to continue the cordial 

" relations~lip ~xistlng between~hem, want to have an amicable settlement, 

o,n both. revision of work allocation and 'staff patten1 and consequential 

revision of wages; 
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And whereas conciliation w~s held before the Commissioner of 

Labour on the above Issues' on 9.1.2014 and no~ in pursuance of the . 

Conciliation held' before' the Commissioner of Labour, Chennai,' this 
. . ," .~ 

Settlement under Section 12 (3) of Industrial Disputes 'Act, 1947 is 

arrived at. 

TERIVlSOF SETILEME,NT 

1. It is agreed that the existing work allocation and staf;f pattern in
 

. the areas of
 

i. Field Staff of O&M Dis~rlbution Circles (RWE);. 

ii.· RevenueA~countingstaff: in Distribution Circles; 

iii. Assessment arid Collection Staff In Distribut.ion Circles & 

iv. Stores Staff 

.. will be revised as mentioned in, ,part~I of the Appendix to this Settlement 
. ". ..., . '. . 

which w·W be part and parcel of this Settlement. . 
. ',' .'. . ,. 

4. Consequent on the revision Of work allocation and' staff pattern·' 

referred to in par~-l above; it is also agreed that the scales of pay:of the. 
I . . 

'employees of the TANGEDCO will be revised with effect from 01.12~2011 

.as mentioned in Part-II of the Appendix to this Settlement, which will also 

be part and parcel of this ~ettlement. . . . 

, 3. It is agreed that based on therepresentatiohs,·to.' avoid 

hardships, .the TANGEDCO . agreed not to'" make any reversionl 
, 

retrenchment consequent on the pre'sent revision of work alloea'tidn and 

staff pattern. Many demands raised. by .the Unions,. for. creating . 
• ~ . I" ' 

promotional avenues and for'1"ulating staff pattern in non~workload areas" 

will be examined separately. 

.4. Setting right anOmalies,. if any; will .be made after' due 

consideration by constituting. a separate committee! 

5. Itis agreed that tl1e award of Selection Grade, I Special Grade 

ordered in 'the Government Order in G.O.Ms.No.237, Finance (Pay Cell) 
..' . . 

Department Dated: 22·7~2013 shall be implemented. in TANGEDCO to 

its .employees. 
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6. 'It is agreed that ail the existing maximum traIning period of 

more than one year shall 'be reduced to one year and on completion of 

training period, the employees shall also be '~iven theapplltable time ) 

, -scale of pay (Pay Band and Grade Pay) 'for the said"post. The existfng 
. ~ . 

training period" of less than one year for certain' categories shall be,
 

,continued.
 

7. It Is agreed that the wages of the Contract labourers shall be
 

'enhanced frQrtJ RS.120/~ to Rs.250/- with effect from the date of,
 

'Settlement. ','
 

, 8., It is agreed' that service conditlo:n for 'promotion to the posts of 
..' .., '. .' . t.· . 

, Helper-, Helper-curn-MeterReader and Assessor Gr.II be reduced to
 

i years instead of 5 years With effect from the date of Settlement.
 
.. . . .. 

, ,9., It-Is a~reed tl1a~ the pay scale, of 'Part-time conservancy 

, workers be modified as Rs.1300-3000 + Rs.300/- Grade Pay with notional 

'effeCt from 1-12~2011 and'monetary effect from the da,te of Settlement. 

" ,10. 'It,.iS -agreed ,that in respect of ratio amorlg Junior Engineers 

'Gr~II,' JU~iOr Engineers C3r.I and Assistant Engineers in, the Settlement ' , 

, "dt~15.10~2005,lt has beenl'ndlcated that ' , 

"the existing' ,ratio of 2:3' b~tween ASSistant Engineers and' . , 

Junior Engineers 1st Grade ,posted to Distribution Sections and 
" " ., ',', ' 

,existing ratio (2:2:1) adopted in other areas will also cOl1tlnue 

, and it" will be reviewed after due discussions. However, this 

wil" be subject to th~, outcome of the Writ Appeal pending on 

the file of the Hon'ble High Court; Madras" 

and In the Settlement dt.1S":U-2009, th~ following is indicated:~
 
"The existing ratio adopted for promotion/appointment to
 

, variOUS categories will: be reviewed within a period' of six
 
, ' , 

mOnths by constituting a' separate Comrrlittee until then 

~tatus;..quo ante will c9ntinue./~ 
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, Now, it is decided to form a Committee' and resolve the Issue in a time . ' 

bound manner. 

'11. It is agreed to cre'ate one Special Grade ,Foreman post per 

SUb-divisi~n in' all' the Di$tributlon and, Construct~on' areas duly abolishing 

, , one post of Fqreman, Gr.! wherever Speci~1 Grade Foreman P9sts is not 

provided to the sections under',theSub'::.dlvision. The', Special Grade 
• • • " '.' ". . '.\1 • 

Foreman SO created be utilized in Sections wherever' he'cessarY. The . '. ,.' . ~" 
':> 

surplLis Special Grade Foreman in City and Urbafl sections shall be kept as' 
~ .' 

Supernumerary. 

'12. It i'sagreed that aCommittee will be constituted to review the, 
. . I , 

,convergence of different cadres, ,in various categories in, the existing'
 

double channel promotion 'in Regular Work Establishment categories.
 

13. It is agreed to ,create 4~_ posts of Assessment off,i<;ersin­


,'Distribution Circle offices.
 

14. It ISlagree~ thatth~ other issue~,shall be decid~d~nmerlts' 
,and' on ,case to case basis. , "- , 

, , . 

15. It is hereby agreed 'that all the, Workmen repres~nted by the '
 

Unions and the IVlanagement are bound by the provisions of this
 

settlement and ,agreed ~Oglve their fullest'. support and co-operation for
 

, PJovidlng uninterrupted Quality Power' Supply and ~nsure an efficient and
 

satisfa~tOry, service to the consumers. Despite the heavy fi'nanclal,burden
 
. , ,"'., . . \ 

on the TANGEDCO by this settlement, th~ TANGEDCO has agreed to this
 

settlement wi'tj,' the hope Of' k~ePing thei~' employees '~onter1~edand the •
 

employees will strive to increase prodLictiorVprocluc;:tivlty/efficiency and',
 
.. ~ . . . . 

thus enable the TANGEDCO to bear the additional commitment. 
. ", a.. . • ~, • •I' 

l~. The Unions agree that.duril1g the period, of the curren~y of this
 

Settlement, they will not make any fre$.h demands in respect ()f matters
 

covered under this Settlement.
 

17. In view oftheabovesettl~ment, the:Unions shall withdraw the
 

Conciliation/Court cases if' any' on the' issues covered under, this
 

Settlement
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\ , 

'" 

~! PERIOD QF SffiLEMENT: 

Unless' otherwise indicated In specific clauses, this, Settlem.ent will 

be in force for a period of four years with effect from 01.12.2011 till 

,~O.11.201S or till such time a new settlementfsreached on this subject, j 

whichever is later. 

. Both the parties agreed to the above terms: 

Signature of the TANGEDCO's 'Signature of the Workmen's
 
Reptesentatlves " ,Representatives.
 

BEFORErvlE 
. ". l.'·· 

. COMMISSIONER OF LABOUR, 
CHENNAl 

Copy to: 

1. The Secretary to Government, Labour and /Employment Departmertt, Chennai~9. 
2. The Joint Commissioner of laboUI',.Chennal~'rrichy, Coimbatore, Madural. 
3. The Deputy Commissioner of Labourr, ChEmnai;'I & II, Trlc,hy, Salem, 

(oimbatore, Conoor, Madurafi, Tirunelveli, Vellore. 
, 4. All Conciliaticn 'Officers. " , 
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APPENDIX 

·PART":I 

If, WORK ALLOCATION AND sTAFF PATTeRN FOR FIELD WORKrvlEN (R.W.E'.) 1M 
, 'DISTRIBUTION CI~CLES	 . 

1. The Distribution Sections shall be 'classified as follows:~
 
I.· Rural Section;
 
Ii. Urban Section;
 
iii.	 City Section.. -..' 

2.: The Sections shall bedetlned as. follows:­

l. ' . RURAL SECfION:- Rural Section Is onewhich is located' in the area other 
than Municipalities, Townships, TOwn Committees and Town Panchayats. Rural 

. Section will normally consist of 126 Units.. 

,i1.	 Urban SeCtions will· cover Municipalities, Townships, Town Cornmitteesand 
To.wn panchayats. Urban Section will normally consist of 16100 Services. 
.\ . .	 . '..: ... . 

. .iii.	 'City Section will normally have 15400 Services. 

3.	 HILL AREAS:­. . .\ .. ' , ..' . 

(a) The work allocation and staff -pattern in respect of Hill Towns like Ootacamund, 
Coonoor and Kodaikanal.will be as detailed in the statement. 

to	 • . ' '.' 

(b) JURISDICTION:- The Towh in the Hill area plus·the adjoining Rural Distribution 
will be fix~din consultation with theSuperintending Engineer conc~rned. 

. ... '. 

-' 
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. .	 . . 

4.	 .. The work allocation and staff pattern' In re$pect of the above said Distribution' 
, Sections and also in respect of Sub-St.ations/. Line Sections, Meter and Relay Test, 
and Special Maintenance will be as detailed In the Statement. . , 

5.	 'Formation of additional Section(s) in Circle will be taken up for review once iii q 
year; 

,	 , 

The 'review will be carried out before April' every year.. The review will. be' 
,done for figures as on 1st January of each year. . 

6.	 The number of Transformers for the formation of Rural Sectionswill be reckoned 
, as follows:- . 

i.	 Each distribution Transformer i~ Rural Section with 100 KVAcapacity and 
less will be reckoned as ONE Transformer., " ' 

'Ii. Each distribution Transformer with more than 100 KVAcapacity will be reckoned 
, as the,nuniberarrivedat by ~Ivlding the capacity of such Transfor~mer 6y 100. 

7.	 , Incases where Sl.Jb..stations / rLT.Services are 'attached to distribution Sectlor.ls, 
the equivalent number of Transformers / Services that, can be reduced for 
formation of Section will tSe as follows:- ,', ,',", ,;, 

. ...	 .' 

1) 66 KV SS - -24 Transformers/ i40.0 Services;,' ' 
2) 33 KV 55 - 18,Transformers/1800 Services. 
3) 22/11 KV SS 11 KV Indoor . 12 Transformers ll;200 Services, 

Switching Station in ChennaiCity 
4) Line Tap SS I Booster - 3Transformers! 300 Services,_ 
5) H.T. Service 1 Transformer / 100 Services. 

2
 

TNEBES



'."\ 

" 

8. The ,Special, GradeFo~eman / ,Foreman / Line Inspectors in the Distribution 
, Section will be primarily responsible for the maintenance of the Distribution 

" Transformers, Lines andalHed services In their areas and to ,assist the Assistant 
\	 ' Engineers/Junior Engineers Gr.-l in overall duties in Operation 'and Maintenance 

and connected works. ' , ' 

9.	 the Ma'zdoor and Field Assistant shall' be responsible to theW/reman and all 
other Regular Work Establishment staff are responsible 'to their irnmediate' ahd' 
other superiors for carryingoufOperation and Maintenance, construction works 
and to prOVide uninterrupted power supply tocorisumers. 

., 

, ) 
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1 

2 

3 

4 

5 

6 

THE EXISTING WQRK NORMS ,FOR, EIEbD SIA,fF 'AND THE REVISE£? NORMS.IN 
DISTRIBUTIONCIBCLES · .. 

, ~ I . : . ". ; . . 

·,l)'RURAb 

SI.No. 
(1) 

, 

.. 

Subject 
~ (2). 

- Existing norms 
(3) . 

, 
Revised norms 

.~ 

(4) 
Total No. of . ··105 " , 126 
.Transform~rs per 
section .., 

.No. of Groups per 
section 
No. of Transformer~ 

7 

Each group of 15 

.. 

., 

7 Workmen group 

Eac;hgrou'p of 18 
... 

per group· Transformers Transformers 
One WM and one .Staff per group . One WM and one Helper 

"­ Field Assistant /Mazdoor . 
.Staff admissible for 1St 12 Transformers - one.· 
fraction of group 

1St 10 Transformers - one 
WM; next 6 Transformers­

- one Helper 
WM; next 5Transformers 

One Field Assistant'. : 

. 2'-'.' .FM IGr, 
:u -

.. 

1 
Common staff fM I Gr.. - 2 

~ 

LI - 1, . 
.' •. 1 C1 ' . 1 

CA ~1 

CI 
CA • 1 

., 
,. '. (Commercial Assistant m'ust 

have'computer. 'operation 
. skills)
 

NecessalYtr.aining will·be
 
Jgiven.· 

, , 

'\ 
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..
 

SI.No. 
(1) 
1 

2, . 

3 

4 

5 

.'; 
I 

6 

.. 

~) URBAN 

" Subject ' Existing norms 
'(2) q)., 

TotalN6. of Services 13650 
per section
 
No. of group per
 7 

. ! 

,'section. i . 
' ,No. of SerVices per 

, 
.. 1950 

• ..' ~-1' . . • 

group
 
Staffpergrbup 

, ,
 

bne.Wireman and one Helper 

" 
1st 1400 services~One 

,, ,fraction of group , 
Staff ,admissible' for 

Wiremanj next 550 services­
'one, Help'er' • 

CommoR staff Spl,Gr~'FM - 1 
FM I, Gr. -1 
Ll - 1 ) 

, , CI - 1 
, cA - 1 

" ' 

-
' , 

'-­
' , ,\ 

, . 
, . 

Revised, norms 
(4) 

16iOO 

7 Workmen group . 
2300 

\ 

'One Wireman and one
 
Field Asslstant.lMazdoor
 
'1st 1500 serVices-One'
 

Wlremanjnext 800 servlces-',
 
one Field Assistant 

Spl.GnFM - 1 
FM I Gr. . 1 
LI - 1 
CI • 1 
CA - 1 
(Commercial Assistant.mus~', 

have'computer operation 
skills) , 
Necessary training wH,' be 
g.iven. 
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~) C;In 

SI.NO. 
(1) 

Subject, 
(2) 

Total No. of 'Services per 
section ' , 

No.of group per section 

EXisting norms 
(3) 

12950 

7 
1850 ' 

" 

, One Wireman and One 
Helper 

Revised norms 
(4) 

15400 
". "'.' 

7 Workmen group 
'2200 

One'Wlreman andone 
' Field Assistant I Mazdoor 

1 

2 
3' No.of Services per group 
4 Staff per group,' 

'S Staff admissible for 
:fraction of group 

, 

Common staff 

.. 

,. 

1st 1100 services .. one 
, Wireman;.next'750 

, 's~rvlces": one Helper 

Sp~Gr.FM - 1 
FM I Gr~ , 1-
LI - 1 

,1..1(0), - 1· 
GI - 1 
CA ;, 1 
TA - 1 

, -

, ' . 

o 1st 1300 servlces- one' 
,Wireman; next 900 

' , 

\ , 

services- one .Fleld 
Assistant " . , . 

, Sp.Gr.FM' - 1 
FM I Gr. " 

1-
LI - 1 
U(O) , - 1 ' 
ex - 1 
CA '~ 1 

TA -1.. 
, " 

' (Commerc'ialAssistant 
rri':Jst have compute'r 
operation skills) " " " 

" Necessary training will 
. . I· . 

-be given. I 

6 

, 

.> " 

I " 
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SI.No. 
(1), 
,1 

2 

3 

4 . 

5 

6 

.. 

," 

Subject 
(2) 

Total, No. of " 
Transformers/Service 

connections per section , 
No. of group per Section 

, ' 

·'No. of Transformers/
 
Service Conneetlons per
 

group
 
"'Staff per group
 

Staff admisSible for 
, 'fraction 9f group 

.' 

Common staff 

-
.. 

" 

" 

':4) lULL 

Existing norms 
(3) 

As suggested bV the 
Sup~rintending 

Engineer 

Each group of 7
 
transformers / 700
 

services
 
One Wireman and one
 

" 

H~lper 

' ' 1sf 4 Transformers ~ 

one Wireman; next 3 
Transformers - one 

, 

Helper 

FM I Gr. -2 
LI 

, . 1 
C1 - 1 

·CA . -, 1 

, 

'f' 

\ 

Revised norms 

----(4) 

As suggested' by the 
Superintendi~g Engineer 

-Each group of 7 
transformers / 700' 

services 
OneWireman,and one 

' Field Assistant 
1st 4 Transformers/ 

400 Service connections 
, ,- c;me Wireman; next 

3Transformers/ 
300 Service conn~ctlons .. 

one Field Assistant 
- 2 ' FM r Gr.
 

LI - 1
 
Cl - 1
 
CA - 1
 
(Commercial ASsistant'
 
must have computer '
 
operation skills)
 
Necessary training will be
 
given.
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SI.No. SlJbject­
(1) (2) 
1 Common staff 

, 

\ 

..
 

UPGRt\QED CITY §Ec;TIONS 

Existing norms 
(3) 

Sp.Gr.FM. - 1 
FM I 'Gr. - L 
LI - 1 
LI(O) ..• - 1 .. 
Cl .- 1 
CA -:1 

. .. 
TA - 1 

... 

.' , . 

Revised norms 
(4) .
 

Sp.Gr.FM - 2 ..
 

LI - 1 
LI(CJ) - 1 

0­Cl .1
 
CA - 1
 . 
TA - 1 . . 
(Commercial Assistant ..
 
must have computer
 

.oper~tion skills) 
Necessary ~rainlng will 
be~given. 

. ., 

!. 

. '1 

.' 

8 

•• j. , 
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--

SJ.NO. 
(1) 
5 

, 

6 

'7 

' 

8 

"'1'- . 

, OTH ER THAN, D1$IBIBUTI.0N SECTIONS
 

'Subject 
(2) 

Distribution Sub Division, 

,Lines Sub Division 
Distribution 'Division 

33KVSS \ 
, 

Existirtg norm~ 

, , (3) . 

Cl -1 
CA-1 

,CI -1 
' TA-2 
CA-l
 

TA/L! - 4
 

, 

. 

" TA for indoor 55; 
'LI for, 

,outdoor 55; 
Helper/\J\{M ­ 2 

66 KV5S 

, 
, 

" 

~ 

LI - 2 
TA-2 

Helper/WM ­ 2 ' 

,,' 

(for Night shift/ . 
Maintenance) . 

. 

Revised norms 
(5) 

CI -1 
CA .... 1 

-

• 

" Cl-1 
TA-2 

CI/CA-1 
TA/L! -4 
TA for indoor 55;
 

LI for
 
outdoor 55;;
 

,Wireman - 2
 
. F=ield Assistant - 2
 

. 
' TA/LI 

" 

-4 

Wireman - 2 
Field Assistant -2 
(for Night shlft/ 
M~intenance) 

9
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..-----.-----..,..-:.~~"~~-......."..-------'--.......-,..~-....,.....----,.~....---,.--..:...~..-..--.....--.-~
 

,51. No. ' Subject Existing norms Revised 'norms ' 
(1) (2) (3) " (S) , 
9 110 KVSS (Non grid) JI: (EI.) Gr.II - 4 JE (EI.) Gr.ll \ -,4 ' 

FM 'Gr.l ' - 1 ' FM Gr.I 
.... 
-1 . 

LI \- 1 LI -2 
" (for 'Maintenance) (for Maintenance, ' 

'Helper/WM - 4 ,Wireman ~ 1 
Field Assistant/Mazdoor -2 

(for Night shift/ (for Night shift/Maintenance) , 
" ' 

Maintenance) (Establishment works attached 
(Establishment works to the nearest O&M Sub Dn.) 

,attached, to the nearest 
" \ 

O&M Sub Dn.) 
r---=---+--:--:--c:--:"'::"':--~--:-:---~--+-"""-'~---'---'--~-+----""'--.~"""---''''''''''--

101l0KVSS (Grid) Spl. Gr. 'FIV1 - 1 Spl.Gr. FM -1 
T.A. ~ 1 T.A; .. 1 
LI -2 LI -2 

Wireman - 2 }** 
Helper/WM - 6 Field,Asslstant/Mazdoor -4 }** 
(for Shift/Maintenance) *~ (for Shift/Maintenance) 

(Establishment works' , (Establishment works attached 
attached to the nearest ,to the nearest,O&M Sub On.) . 
O&M Sub Dn.) 

11 230 KVSS SPI. Gr.FM - 1 SPI. Gr.FM - 1
 
~I' .;. 2 LI -,'2
 
TA (for shift) :- 4 "fA (forshift) ':4
 

WM " - 2 WM ,-' 2 '
 

(for Maintenance) , (for Maintenance),
 
Helper/WM ' - 4 Field Assistant /Mazdoor - 4,
 
(Maintenance/ Shift) (Maintenance/ Shift) , '
 

10
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SI.NO. Revised normsExisting norms$ubject 
(1) . (4)(3)(2} -

LI 
.' - '212 Llne Section· LI - 2~ 

! 

Field Assistanl/WM - 1 Helper!WM, 
: 

- 1 

23Q/ll0& 66KVeither 230/110 & 66KY ~ , 
single or double circuit Single qr double circuit line 

,line for every 60km for every 60km 
Helper/WM -2 Field Assistant /WM -2 

'. 

. , Single or Double Single or Double Circuit line 
Circuit line in Hill .area in Hill are" for every 301<00; 
for every JOkm; 
Helper/WM, ' -2 Field Assistant/WM -2-. 
CA - 1 CA - 1 

(for two sections) .,­" (for two s~ctions) 
13 ' ,TA - 3 TA -4 

(ProtectiOn) 
MRT outdoor/Indoor 

(Protection) 
" TA -4 

(RecalibaratiOn) , 
TA -3 

(Metering): 
I 

Field Assistant/Mazdoor -4Help~1' .,' -' 3 
,Driver - 1 ,Driver - 1 " 

, \, 

, Driver' (5), -1 . 
I 

·r ' (If Board vehicle is 
available) 
(If Board vehicle is 

available) 

" 

'. , 

11 
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..... ' 

. SI.No. ~Subject EXisting norms Revised norms' . . 
(3) .(1) (2) (4)
 

14
 Speciai Maintenance Spl.Gr.FM . .:-oj 1 SpI.Gr.FM - 1 
FM Gr.IL - 1 · FM Gr.II -11 

. Winder - 2 WInder - 2 
LI- l. LI-1 
TA :.4 ~TA .- 4 . . 

(Two each for indoor (TWo each for Indoor 
.& outdoor) . & outdoor) . 

WM . -6 WM-6 
.... Helper' - 6 Field Assistant/Mazdoor - 6 

Driver - 2 ·Driver- 2 
(If Board vehicle is (If Board vehicles are 

. available) available)
CA . -1 CA . -1 

(Commercial Assistant 
mu'st have· computer 

·operation skills) , 
Necessary training will be 
given).· . 

, 
:The outtl,lrn of .. lhe outturn of repaired '. 
repaired tran?former I~ .. transformer is fixed at SO .. 
fixed at 50 with the with the above staff. There 
above staff. There wm . Will be 2sections for :Spl. 
be 2 sectionsforSpl. Mtce sub-Divn. one section 

, , " - .' 

Mtce sub-Divn. one for outdoor Misc. works
 
section. for Qutdoorand other for indoor works.'
 
Misc. works·and other
 
for Indoor ~p'rk$ ...
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------

\ . 

SI.No.. 
(1) 
15 

, 

16 . 

, 

Subject 
. (2) 

.Fuse of Call Centre 

~Construction 
SectlonjSub-Division 

I 

. ' 

> 

Existing norms 
(3)
 

LI - 4 .
 
'WM - 4 
TO/CA -4 
Helper ~4

I 

Construction 'Section 
.. and Sub-Division will 

be considered based 
on need basis.' 

Section •
 
FM.JI Gr . - 1
 
LI - 2
 
Helper/WM - 5
 
CA~ - 1 

t 

.< , 

Each Sub Dn. 
TA.-l 

Revised. norms 
(5) 

LI -4 
'J 

·WM - 4 
TO/CA -4 
Field Assistant ~ 4 

CQostruction SectiOn 

LI -2 
Field Assistant /Mazdoor -8 

.'.. CA - 1 
.' . 

(Commercial Assi~tant must 
have computer operation 
SkillS)', 
NecessarytraiJiing will be 
given. . 

Construction Sub DiVIsion 
TA - 1 

13
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, " 

30 pAYS '~S.E$.S,M ENTAND 3QDAYS ,CQLlECTIOM 

....,. 
Areas,51. 30 days Assessment and 30 days Collection ' , 

No. . ' 'Revised Norms 

Services 

EXisting Norms 

'Days Services Days inTotal Total 
" 

(. SerVicesper day , in' a .per day Services In~ 
, month In a .month a month 

month 
1 , 4800' 24 4320,180 200 2-;l 

~-

~" Municipal .
Corporations
 
(Chennal,
 
Trichy, Salem,
 
Coimbatore, '
 

JMadurai, 
Tirunelvell) 

, , 

All Recently 242 180 ' 4320 
converted, 
Corporations, 
Municipal' 
Towns 24160 3840 

All Town' 4320
 
Panchayats
 

4,
 

3 180,. 24, 

' 24 2640 '2400, 110 24Rural 100 
i 

, 5 ' .:,'80' 24Hill 192070 241680 ' 

" 
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" . 

EXISTING 

, , 

",,"' .. 

., ' .. 

',' 

.. 

, '. Revised Proposal . 
,!.1tt)DUTIES OF 'ASSESSQR GRJI-T ­

1)	 TaRing reading andmaklhgassessment 
as per' service ·norms and as per the 
route chart approved by the Section 
Officer. ' 

2)	 Making, entrY of the defectiveness of 
meter in the defective Register and to 
ensure that average has been made for . 
the service entered in the Defective 
Regis~er., '

\ 

3)	 AttendIn,g other works entrusted by the~ 
Inspector of Assessment 1 Revenue: 
Supervisor/Section Officer relating 'to 
Assessment, Collection and ' 

.	 Renlittance. '...-",------'--1 

1 on DUTIES OF aSSfESSO..R 

, Each, Section' irrespective of' services shall 
have one Assessor for Assessment/ collection 
of Current Consumption and Miscellaneous, 
charges of the section. 

:Ensuring , the .average billing for all the' 
defective/No meter' services. ' 

Attending other works entrusted by the 
Inspector 'of ,Assessment /Revenue 
Supervisor/Section Officer relating to' 

, ,Assessment, Collection and Remittance. 

...
 

15, 
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DUTI§S OF INSPECTOR OF ASS~5SMt;NT.	 ..~ 

EXISTING	 Revised Proposal . 
Each section shall' have one' or· Each Sections shall' have one or more 

more, Inspector' ()f Assessment's. If-the Inspector of Assessments: In:.sections, where 
total services· In .9 section .exceeds the total number of se'rvlces exceeds 10,000, 
10~000 (other than Agrlcultural.and Hut)" Two Inspector of A,ssessment posts will be 
one more Inspector ofAssessment 'may sanctioned. . 
b!i! posted. 

" 

DUTIES:- .~	 DUTIES:­ i 

1)	 10% offield verification of the 1) Field verification' of the correctness of the 
correctness of the Assessment of Assessment of the followlhgservices; , 
Industrial and Commercial Services. a. 25% Industrial'andComniercial· 

, Services. 
. b. 10% of the' other,servlces~ 

2) 50% of field verification of the final 2) 50% of field verification of the final 
reading of the services remaining reading of the services 'remaining, 
disconnected' over' 'three. month' by disconnected over three month' :by 
rotation. ' , rotation. 

, 

3) Bringing the notice of the Section' 3) Bringing . to the notice· of ,the Section 
,Officer/Assistant DiVisional· officer, if Officer/Assistant Executive Engineer, 
any defects' were noticed during the 'defectiveness of the meters noticed during. 
verj'fication by entering. such defects his field verification a'nd defects entered 
1(1 the defeCts register. , by the Assessors in the defects register 

and arriving average billing, with" the 
approval of the Section Officer. 

4) Receiving Miscellaneous Collections~ 4)' Review of cOr,lsumption, and energy 
charges of the, follOWing ,services as shown 
In the GMC (Computer Report). 

a.	 Commercial Service 20%. 
b.	 Other service 10% by rotation. , 

·5)	 Overseeing' the work of Assessors in 5) Overseeing the work bfAssessor Gr.IIand 
connection with' assessment! Assessors in' connection with Assessment, 
Collection. Conection .and. remittance. 

6) Maintaining records for the receipt of 6) Maintaining records for the receipt of 
computer pre receipt, PCB, ARC. computer receipt, Petty Cash Book , 

Assessor Remittance Challan. 

.) 

. 

16	 
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. 7) -The completed PCB; ARC shOuld be 7) Arranging to send back ,the completed 
arranged, to be' sent .' 'back to' the ' .. Petty Cash .Bo'ok" ' Assessor, Remittance 
Revenue Branch. . , \ Challan to the Revenue Branch. 

8) Attending' to the,rellJittans::e"work in 8) Attending the, remittance' work on nee~ 
, the absence of Assessors and also', basis. 

attend the collection work on' need 
basis. '. ' 

, ' 

9) Other works instructed by the Section ·9) Reporting the defectiveness of the meter 
Officer relating to' Assessment, 'during the field verification. , ' 

. . Collection and 'Remittance;' ' 

10)Atte'ndlng consumers 'enquiriesl 10)Attending .' consumer's enquiries/ 
.Correspondences . relating to,' Correspondences relating, ~o Assessment, 

, Assessment, "and 'cOllectIon, if and collection and receiving cash 
, Revenue Supervisor is not posted or " collection for safe c~st~dy 'from Assessors 
vacant.,in the absence of Revenue Supervisor. 

ll)Collectlon of the' Current Consumption' 
Charges and Miscellaneous Collections in' 

.the absence, of .the Assessor as per. t~e 

. ,need. 

12)Other works e'ntrusted by' the Revenue 
Supervisor/Section Officer relating to 

" Assessment, Collection and Remittance. 

, , 
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THE EXISIWG WORK N,QRMSFOR REVENUE ACCOUNTIN,G STAFF 
AND THEREVISER~QR~S . 

. . 

EXistingNorms, . Revised Norms 

One R§venue Branch - for each 'Qp§ , Reyenye 'BraJ;lch for·· each O&M 
, 'Division. AAO& Supporting staff DiVision. MO & Supporting staff,
 

Accounts Supervisor -1,
 Accounts Supervisor ., -1,
 
Assistant·· -2,
 Acc,ounts Assistant - 2,
 
Junior Assistant -2,
 Junior Assistant .-2,
 
,Record Clerk -1,
 
Typist· -1,
 
Office H'elper -1
 Office Helper/Record Clerk -1
 
will work in· the General· Section
 will work In the General, Section (Revenue,

Branch). . ,. ,(Revenue Branch). " 

One Accounts Supervisor (billing) ­

10000 effectivesefl'iices.
 
Norms for One Accounts: 'SupervisQr ­

'12,000 effeCtive services. 

Effective, services mentioned above ;shall Effective s.el"'ilces m§ntloned abQv~ shall be . 
,be: Computed as follOws; Computed as follows: 

Effective 'services remaining. 'Services remaining. disconnected for. a 
disconnected fQr a period exceeding six period exceeding six months shalL be ' 
months shaH be excluded and each excluded arid 10 Nos." " 
Awicultural servic~ and each Hut· service Agricultur.al serVices 'and . 10 . Nos. Hut 
shall be reckoned as ,lone . fourth Qf a services' shall be reckoned· as '2 Nos~ ,of ,. 

, service. effective servic!=!s. ' 

There will be 'Qne General SectlQn. The The're shall be Qne General SectiQn. The 
following staff, will' wQrk 'in', Genera/fQIIQwing staff shall work inG~neral Se<;tion 
Section under the cQntrol of MO/ under the control of MO/RevenueBrarich, 
Revenu~ Branch Viz. 'Viz" 

. \ 

Accounts Supervisor -1," AccouritsSupervisor - 1, 
'Assistant ' ' -2, Accounts Assistant " -'2, 

Jr.lnlor Assistant -2,. JuniQrAssistant -2, 
Typist -1, 

Office Helper' -1, Office Helper/Record Clerk, -1
 
Record Clerk ··1.
 

Will attend the works such as preparatiQn shall attend the works such· as, preparation
 
,of cash bQok, Bank reconciliatiQn, Budget, ()f cash book, Bank reconciliation, l;3udget,
 
Cost statement,rendering' accounts with Cost statement,' rendering accounts with the
 
the computer output statements. Circulars cQmputer output statements, Circulars
 
communlcatiQnand· maintenan,ce. Local' cQmmunicatlon ,··and maintenance, Local
 
purchase, Station~ry and stamp accQunt. purchase, Stationery and stamp aCCOlll1t,
 

,Maintenance Qf T&P Register. 'Maintenance Qf T&P Re9lster.. 

18 
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ExistingNQrms Revised Norms 

Final Assessment and verification" Final, . Assessment and verification, 
closing of accOunts for the -TemporarY dosing of accountS for the Temporary 

. supply of entire division. and .sent to' supply of entire division and' sent to circle ·> 
Circle office . for .closing Accounting &. office,for closing Accounting &. Adjustment 
Adjustmen~' . of EMD' to. Current of EMD "to Current Consumption Deposit 
Consumption Depo~it. Account on Account on effecting· .new services.. 

. effectir:'!9' new services. ,Maintenance of .Maintenance of Meter Caution Deposit· 
Meter Caution Deposit Register.R~glster. 

, Reconciliation of .amount Reconciliation of amount outstanding 
outstanding' with. the local ,. bodies & with the local bodies & correspondence. 
correspondence. 

Revenue Accounting work shall be -Revenue Accounting work shall be attended' 
attended by Accounts Supervisor;- 'by Accounts Supervlsor:­

f) Account~ Supervisor shall' verify the 1) 'Accounts ,Supervi~or shall verify the . 
correctness of assessment,' Collection correctness of· assessment, Collection and 
and < remittance of cash with the remittance of cash with the computer 
CompiJter generated reports. , generated reports. . 

2) Updating the master data, verification 2) Updating the master data, verification 
and' valldating the .master 'data and and validating the master data and' 
Incorporating sub$eque~t . ,c;:hanges. incorporating subsequent changes. 

.Maintenance of' service" connection Mail7ltem3nce of' ,service ,connection
 
dockets. '. Watchin'g . the receipt of' dockets. ' ' Watching the receipt of
 
Original Test reports from, section offices Original Test reports from. section offices
 
and verific~tion of correctness and .and verification of COrrectness and
 

. maintenance of tbe same. Verification, of 'maintenance of t~e' s'ame. verific~tiori of
 . 
correctness of Miscellaneous charges correctness' of Miscellaneous charges 
collection. cO,lIection. 

3) Computer will workout theinteresti 3) cQmputers will work out the Interest, 
Income Tax 'on the -available security· Incom~ Tax on ,the . available security 
deposit. The same may beverlfied. The ,deposit The same may be .verified. The 
ACeD Demand notices' and Intimation ACeD Demand> notices' and ,intimation 
notIGes:. arranged' to . be served. to the notices arranged to' be. served to the 
consumers tnrough "section· offices and consumers through section offices· and 
watch the collection of ACCD am~~)Unt. watch the collection of ACCDamount. . 

19 
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Existing Norms .	 Revised Norms . 
.......,---~~~~~~-.......,...--~-~------~~-I
 

4) Follow "up of collection. of Audit 4) Follow up" of collection of. I\udit 
shortfalll Revenue Intelligence Squad shortfall / Revenue Intelligence Squad 
shortfall, assessment ma€le by; APTS, Mass .shortfall, ass~ssment . made. by 

raid.,	 Enforcement, Mass raid. 

5) Preparation & issue of termination of si Preparation & issue of ter!:T1lnatlon of,
 
agreement notice and closing the' account agreement notice and closing the aCCOIJnt
 
after 6 months. Maintaining . the after' 6 months. ..' Maintaining the
 
outstaMdlng ledger and collection of the outstanding ledger and collection of the
 
,,~mount by' enforcing RD & RR Act. , amount by enforclng\RD& RR Act. . 

6) Review of Oefaulters' List l CT & Non 6) Review of Defaulters' ,L!st./ cr& Non, 
CT '(MIS report) and correspond with. the CT (MIS report) and, correspond with the 
sections for prompt DC. . . sections for promptDC . 

7) Review .theDCB (MIS report)\and find 7) Review the DCB (MIS report) and find
 
out the reason for short/excess collection. qut thereasol1 for short/excess collection
 
In' the Sections. . in the Sections. ' .
 

. \	 . . 

8) Review,of Door' Lock & Nil Consumption' 8) ReView of .Door . Lock" & . Nil'" 
.cases. Review of Defective Meter/Without Consumption cases by physical 
meter services report and correspond with verification.' Review of, Defective 
the Sections for immediate 'replacement Meter/Without meter, serVIces report and ' . 
with the healthy one. . ,correspond' with the Sections for, 
, , .	 immediate· replacement with' the· healthy 

one.' 

9) All correspondence relating to his seat.	 9) All i correspbndenc;:e relating' tohlsjher
 
seat.
 

. 10) Attending name transfers. 10} Attending, nal"(letransfers. (other than' 
, Domestic and commercIal)· 

11) Verification ofsection office records in i 1) Verification of. section office recQrdS 
order to ensure the following':-' fn order to ens~re the:'following:- ' 

(i) Whether all the services have been i) Whether all the ser:vices have been
 
Assessed. ." Assessed. . , '
 

(li)Ensure the Correctness Of Assessnient ii) Ensure the Correctness o(Assessment
 
made by the Assessors by analyzing the made by the Assessors by analyzing the
 
consumption pattern with ref~rente to the consumption pattern 'with 'reference to
 
WMC/Computer output and GMCand the theWMC/Computer output and <:;MC and
 . 
actual readings recorded in the 111eter·by th~ actual readings recorded in t,he meter 
Inspec;ting the consumers premises at by, Inspecting the consumers premises at 
random by taking "check readln;gs (Power random by ,taking check readings (Power' 
services-la, Non-power services-20) 'services-la, Non-power services-lOa) 
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I <Existing Norms. Revised Norms 

(iii) Whether correct application of Tariff· iii) Whether correct application of 
Is ,followed should be checked up on Tariff is followed should be Checked up 
rotationbasis..on rotation basis. 

(Iv) Identification of highest Current Iv) Identification of highestCurrent 
Consumption' consumers' in .the Se'ction· Consumption Consumers in the Section 

· Offices from the Computer' butput and a Offices from the Computer output and 
thorough a'nalysis of the details of the a thorough analysis.o(the details of the 

· consumers, the collections, .remittanc;:es, consumers, the collections, remittances, . 
so as to ensure the correctness. . so as to ensure the correctness.. 

(v) Whether the OTRs are clOsed, intact v) Whether the OTRs are closed 
· & .sent to the' sub-division offices ~ ·In intact & sent to' the sub-division offices in 

complete shape monthly (e;g)In the case complete shape monthly (e.g) 111 the case . 
of CT meters correctmultlplicatibn factors, of cr meters correct multiplication factors 
are entered. ' . ' . ., are entered. . 

. (vi) Whether the dishonoured cheques . ' vi) Whether the dishonoured 
, are properly accounted for and the money .cheques ~ are properly. accounted, for and 

COllected along' with the clerical. charges .the money coHectedalong' with the 
from the consumers. clerical charges from the consumers. 

(vii)' Whether the. disconnection/ vii) Whether the' dlsconnectiont 
.Reconnection register is maintained. and Reconnection .register 'is maintained ,and 
whether 100% disconnection is effected in whether 100% disconnection is effected 
case of non-payment· of Current in case of non~payment of Current 
Consumption chj3rgesexcept local' bOdies, Consumption charges except local bodies, 
Govt. Departmehts. . . I Govt. Departments. .' 
i .' . 

.. (viii) Reasonable and , lawful.' works. vni) 'Reasonable and lawful worksI 

connected· with Revenue Accounting works connected . with .. Revenue . Accounting 
entrusted. by the higher authorities. . .works entrusted by the higher authorities. 

Each Accounts Supervisor will.' be 
,prOVided with a computer and aprinter>. 
Necessary training' will be given in the 
computer usage. 
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. THE,EXISTING·~QRK NQRM~'FQ~ STORES STAFF AND 
, THE REVISED NORMS 

. Revised Norms "Existing f)Jorms I 

1. Distribution CirCles 1. Dist.ribution Circle~;. .. 

The' number' of Secti'ons In the (i) The number of Sections in the Central 
C~ntral Stores shallnot exceed 4 Nbs. Stores shall not exceed 4 Nos. 

Each 'Section 'in the Central Stores shall Each Sectlon'in. the Central stores, shall 
have one Stores Custodian I Grade. . have one Stores Custodian I Grade: 

Stores Supervrsor - 2;(Two) .' Stores Supervisor -:- 2 (Two) 
. Stores Custodian ,I Gr -1 (One) ,(for ' v 

assisting Stores Officer, .chief Stores
 
Officer. •
 

'The surplus Stores Custodian Grade II The surplus Stores <;:ustodian ..Gr~Oe' II 
shall be utUi4ed as Leave Reser:veone in shall be utilized as Leave Reserve one in 
each Central Stores' each Central Stores. ' . 

(i1) Sob-StQres The basis for· formation (Ii) Sub-Stores, The basis for formation of 
of SUb-stores shall ,be as specified below; Sub.,stores shall be as specified belpw; 

One sub-store shall be formed for One sub-store shall be formed for 'each 
each Distribution Division. Distribution Division; 
.(i) Stores SIJpervisor - 1 (One) (i) Stores Supervisor - leOne) 
~1i)Stores Custodian I Gr '- 1 (One) ~' eil) StoresCustodi.an I Gr- i (One) 

I 

General: I) The post of Stores Supervisor.
 
(Transport) in, Madras Elecy. Distn.C1rde
 
shallContin'ue. . .
 

There shall be one, StoresCu~todian: I .fJ"here .shall ',be one' Stores Custodian I. 
Grade (Stationery) in each, Distribution Grade (Stationery) In each. Distribution 
Circle. ' , ;Circ1e. 
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... 
I: 

.' Existing l\Iorms Revised Norms 

2. Thermal StatIQos:­ 2'. Thermal Stations:- . 
j 

.There shall be only five, sec;:tions in There. shall be only five sections in the 
the Thermal Power Statioos: 'The Thermal Power Stations. The different 
different Sections in the Central Stores Sections in the Central Stores may be 
may be re-grouped as three sections re~grouped as three sections exc;:lusively for 

. exclusively for storing; the inventory storing the Inventory, re.latlng to Turbine, 
relating to'Turbine, Generator and'. Generator and Boiler' and another two 
'Boiler and another two sections for the 'sections for themaintenante of the Inventory 
maintenance of theinventOfy' relating relatIng to other requIrements. . . 

, to'other 'requirements. . 

I-------~----""""----+------,.--_....-....'~----------~-,..j 

The revised staff" pattern • for .. the The' revised staff pattern for the following, 
following 'four -rheriTlaI Stations shall be four Thermal Stations shall be asJollows:­

','....
'as follows:;- ,
 

Ennore Thermal Power Station I;nnore Thermal' Power Station.
 
Stores Supervisor .~ 5 ' Stores Supeh/isor . - 5 
Stores~us,todian Gr. I - 12 Stores :CustodlanGr. 1- 12 
Stores Custodian Gr. II - 7 Stores Custodian Gr. 'II - 7 

. \ 

North Chenriai Thermal Power Station North ChenOa! Thermal Power Station
 
Stores Supervisor ,- 5 Stores Supervisor - 5
 
Stores Custodian Gr. 1-13 StoresCustodia'n Gr. 1-· 13
 
Stores Custodian Gr. 11- 10 Stores Custodian Gr. II ,- 10 ' 
." ) 

l"1ettur Thermal Power Station . Mettur Thermal Power Station
 
StoresSupervisor :... ,6 Stores SIJpervisor - . 6
 
Stores Custodian G~. 1-12 Q Stores Custodian Gr. I ~ 12
 

, Stores Custodian Gr. II ;... 10. StoresCustodianGr. .II .... 10,
 

Tuticorid 'Thermareower Station / TuticQrin Thermal Power StatiOn 
,Stores SuperVisor - 6 Stores Supervisor ... 6 
Stores Custodian, Gr. I ~ 14 ,Stores Custodian Gr. 1- 14 '. 
Stores Custodian Gr. II - 10 StoresCustodianGr. II - 10 

The ,existing PUSHEP Sub-store 
, .shall be ·attached. toSingara Sub-store 
, and, the vacant ,posts in PUSHEP Sub-

stores shall be abolished. . , 
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In .General Con~tructlon Circles, there In General 'Construction Ci~cles, there shall 
shall be Central Stores in Headquarters be, Centrc;JI, Stores in Headquarters of each 
of each circle. .. , . cin;:le. .' 

.. G§hgral Construg\oo;CI,rcle:-. 
Stores Controller • 1 
Stores Supervisor • 3 
Store C~stodian Gr.I/Gr.II • 6 

~ . r. . 

v) In' General Construction Circles,'· In General' Construction .Circles, the' staff 
the staff pattern for. t~e centr~1 and' pattern for the substores be as applicable to 

. substores be as applicable to.. the, the Sub-stores of Distribution Circles. 
Central and Sub-stores' of Distribution . 
Circles. In addition one post of Checker 
shall be sanctioned. In the G:eneral' 
Construction Circles Central Stores. 

. Vi) InChennal Developme'nt Circle vi). In Chennal Development· Circle 
there . shall .be . two sections with· thEm;~ shall· be two sections, with fOllowing 
following staff:- staff;­

Stores Officer -One. 
-Stores Supervisor . - One. Stores Supervisor < One. 

Stores Custodian I Gr. - ..Two and Stores Custodian IGr. .- Two and 
Stores Custodian II Gr.. -One. Stores Custodian II Gr. . - One. 

vii)In view of special nature of work Vii) In view of special nature of work 
in Generation, Project and' General in . Generation, . Project . and General 
Construction Circles, the. existing Construction ' Circles; , the .existing 
arrangements . for sanction of sub-. arrangements for sanction 0(' sub-
stores on the merJtS~of proposals of the stores on' the merits' of proposals of the 
respective Superintending 'Engineer respective, Superintending . Engineer 
shall continue. shall 'continue. ) . 

Viii) Other' Stores' in Madras Elecy. viii) Other Stores In Chennal EI~cy. Dlstn; 
Distn. Circle:- . Circle:­ ' 
Store~attached to Prlntlhg Press Stor~s attached to Printing Press' 
Stores Custodian I Grade- 1 (One).' Stores Custodian I Grade ':";1 (Ohe). 

WorkshQp Stores:­ MetturWorkshop :~ 

Mettur - Three Sections. Stores Supervisor - 2 
Stores Custodian GrJ - 3 

For each PSC yard one Stores For eachPSC yard 'one Stores Custopi'an .~ 
Custodian -1 shall be allowed. Grade t / II shall be allowed., 
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. APPENDIX 

'PART -:-JI, 

. TAMIL NADU GENERATION ANQOISTRIBUTION CORPORATION LIMITED 
. . . . . , . 

. . . ,'. 

REVISED PAY BA.NQ WITH 'GRADE PAY WrrH EFFECT FRQIVI 01.12.2011.. 
FOR WORKMEN' 

, . 
, The existing pay of the employees of the Tamil Nadu ~,enerationand
 

Distributfon Corporation'Umited covered by the Wage Revision Settlement are
 

revised with effect from 01.12,2011, as indicated below ~nd the said revised Pay
 

'shall be given with monetary benefit .from 01.12.2011:­
> • ' ''. 

FITMENT BENEFIT: . . 

The formula 'for fiXing the Pay in the revised Pay Bands Is, as below:­

. , A fitment behefit of 7% on the existing Pay (Basic Pay + Grade Pay).,as oli 

.OL12.20n (inCluding Personal Pay), shall be allowedwlth a minimum benefit of . 

.' RS.700j-. Wherever the difference between the pay and Dearness Allowance in 
~ .' . . '. ' '.' . 

.the Revised' Scale fixed and the Pay and ~eaniess Allowance in' the existing 

'. scale is less than .Rs.700j- the payinthe rev~sed pay be stepped.to that extent 

, by, roundii1,g off the resultant figure to the next ,multiple of RS.l0j"" so that the ., 

difference is not ,less..'th.an. Rs.700/-. 

2. SERVICE WEIGHTAGE: 

A service weightage ofone increment @ 3% of Basic Pay plus Grade Pay 
. . I . 

shall be allowed to those who are 'completing 10 years of regular service and
 

above ~nly,durlng the' period? betWeen l.l2;20~1 and9.~.2014 (Le. date of
 

this settlement) which will couhfJor normal ln~rement. The servlC:e:~elghtage
 
. wili b~ allowed ,aft~r fitmentln therevisel:f'Pay,. . 

,j,INCREMENT~ . 

The .annual inqrementshaH be" @, 3% of the Pay + Grade, Pay in the 

.revised paYScale~'. The amount of Increment 'Shall be rounded off to the next 
. .i.. . '. .'. • .' . '. '. . .." .'.... . • • ~. 

mUlt~pJeof Rs.10j- and it shall bEfadded to the existing pay in the Pay Band. 
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4. STAGNATION INCREfl/rENT: 

,,Stagnation ,Increment beyond the maximum of the exIsting Pay Band, will
 

be allowed every year' without limit.,
 

5. DEARNESS~LQWANCE: ' 

The eXisting ,arrangement for sanction of 'De'arriess Allowance to "the,
 

empioyees of the TANG;EDCO: at the' same rate and.' from the same date as '
 

granted by' the State Government, to their employees will ' con~inue. 'The
 

Dearnes~ Allowancewith effect 'f;om 01.12.2011 will be 58% on the revised pay.', '
 
, i 

6. REVISIQI\I OF HRAI CCA« SPECIAL PAY AND QTHER ALi..OWANCESi~ 
. .	 . . I 

. '.	 . 

The existing rates' of" House 'Rent Allowance; City Compensatory
 

Allowance, Spec:ial Pays and other alJowance~ shall b~ continued in the, revised
 
'.	 . ..... 

,Pay. 

7. ,PAYMENTOF,ARREARS:.	 ' , I 

, The" arrears .a~crulng on' account of pay, revision' for the' peripd' frotn
 

01.12.2011 to 3L12.2013 ,Shallbe'arrived at and arrears due for paymer:lt shall
 

be'paid in two e.qual,insta'Uments,asShown below:­

1st(i)	 installment in January2Q14
 
,2nd
(Ii) ' installment in April 2014 ' 

8. SEn-LEMENT ON REVISION OF WORK Al.LOC8T1})N ANa' STAF~,PATTERN:
 
The Settlement on Revision of work a'lIocation and staffpatt~rn relatiri-g to
 

(i) Field Staff in Dist:ributlon' Circles; , ' 

(il) Accounting Staffin Revenue Branches ofDistribution,Circles;, 

(iii) Assessment and Collectipn Staff,in Distribution 'Circles; and 

(iv) ,Stores Staff 
..	 ,." 

, will' be arrivedat along with the\Nage Revlsion·Settlement. ' 

9. PERIOD OF SmLEMENT:
 
•
 .' 

. Unless otherwise indicated' in specific clauses,. thi~ Settlement· will be in'·, " 
,	 . ' '. " , " ' . I 

.. force for a period of four years with effect from 01.12;2011 till 30.11.20150r.tlll . 
.	 _../ 

such ti~e a new settlement is reached on this subject, whichever is later. 
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ANNEXURE - I
 

WAGE REVISION 2011
 

.PAY BAND AND GRADtPAY FOR WQRKMEN
 

51. Category 
'" .. 

Pay pay Band ~. Grade 
No.. Band .- Pay 

, . Its. . 
1) PB-1A Wl Mazdoqr 4900-10000 + 1400 

, 

Helper,Officer Helper, 
2) ~B-'1 W2 Sweeper, Watchma.n '5400-20200 + 1900 . 

, 
, , 

. ,I- , 

.Typist, 5teno-Typist, Junior 
Assistant, Assessor, 

.Wireman, Commercial 
3r· PB-l W3 Assistant 5400-:20200 + 2200 

-"...-..--, 

Lineman, Driver, Stores 
4) PB-l' W4, Custodian·.Grade - II 5400-20200 +2500 

, .' 
----z... 

.. \ 
., , Assistant, Technical 

Assistant,L1ne Inspector, 
5) "PB-l . W5 AU~itor " 5400-20200+ 2700 

" 

'---,.,: 'Heavy Vehicle Driver 
5400-20200+' 2900 ..6) PB-l "W6 ' ' (Workshop)"

'.' 
. , 

- ' Accounts Supervisor," 
. , " 

Administrative Supervisor,, 

\ Revenue Supervisor, Stores 
.SuperVisor, Surveyor, 

'7) '. 'PB-2A, W7 Junior Engineer GrJI 9600-34800 +4300 

junior Chemist, 
,---

. Chargeman, 
~) PB-2A' wa Head Draughtsman 9600-34800 +4400 

" 

.special Grade Foreman, 
- . , Assistant Press 

9) PB-2 W9 Superintendent 10100-34800 +4600 
\ 

" 
........ -
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