SECRETARIAT BRANCH
N:P.K.R.R, Maaligai,
144, Anna-Salai,
Chennai 600-002.

From

Thiru.A. ARUNAGIRI B. A B.L;
. SECRETARY (ADDL CHARGE) o

To.
The General Secretaxy, o
Tamil Nadu Electricity Workers' F ederatmn
The General Secretary,
Tamil Nadu Electricity Board Accounts & Execut1ve Staff Union.
.The General Secretary,
Tamil Nadu Electricity Board Workers Progressave Union (LPF)
The General Secrétary,
Central Organisation of Tamil Nadu Elecmmty Employees (COTEE).
The General Secretary,
Minsara Pirivu Anna Thozhir Sangam.
The General Secretary, .
Tamil Nadu Minvariya Jariatha Thoz‘nlalar Sangam
The General Secretary,
Tamil Nadu National Electricity Workers'F ederatxon (2 Groups)
The General Secretary, _

\/famxl Nadu Electricity Board Engmeers Sangam ,
The General Secretary, : '
Tamil Nadu Electricity Employees Congress
The General Secretary, ‘
Tamil Nadu Electricity Board Thozhﬂalar Ayklyya Sangam
The General Secretary,
Bharathiya Electricity Employees F ederatlon
The General Secretary,

- Tamil Nadu Electricity Board Card Bllhng Staff Union.

The General Secretary, '
Tamil Nadu Electricity Board Dr. Ambedka: Employees Union. -

Sir, _ ‘ ‘ , L o
' -Sub: TANGEDCO 5_1Pr;o_pbsé:d revisiOn; of RWE staff
Pattern and promotional Avenues in Thermal

Power Stations — Issue of Notice-under sechon
9-A of I.D.Act 1947 - Regardmg

Ref 12(3) Settlement- Dated 18 11-2009.

-

' I am to say that based on clause 7(1) of the 12(3) settlement
dated: 18-11-2009, Committees have been constituted to study the



_-h

promotlonal avenues in 'Ihermal Power Stations, General Construction

o Circles and Hydro Stations. The report submitted by the Thermal.

Committee has been examined by the Wagg: Rev1s1on Committee and
the Wage Revision Committee make rccommcndatlons on-the proposed
revision of Regular Work Establishment " staff pattern in all four

' Thermal Power Stations. ' It has been proposed to implement the said

recommendatlons of Wage Revision Committee 1n all four. Thermal
Power §tat1ons of TANGEDCO.

2) - I.am to 1nform that Not1ce is hereby 1ssued under '
Section-9A of the Industrial Disputes Act, 1947 to take a decision to
implement the above. recommendatlons on the revised staff pattern of
Regular Work Establishment staff workmg in.all four Thermal Power
Stations of TAN(:EDCO ‘ -

- 3) I am to request you to offer your views -'o'n the above matter
to the TANGEDCO immediately, so as to enable the Board to take a
dec151on iri the matter. o

Yours falthfully,

S /,, C(A. ARUNAGIRI)
SECRETARY (ADDL CHARGE)

Copy to: '
Notice Board (both in English and Tamll) S .
The Secretary: to Govt.of Tamil Nadu, Labour and Employment
Department, Chiennai- 9.
The Secretary: to Govt. of Tamil Nadu Energy Department Ch- 9
The Commissioner of Labour, Teynarnpet ‘Chennai-18. . -
The Joint Commissioner of Labour Conc111at10n/Chenna1 Cormbatore
and Tirunelveli. :
The Deputy Commlssmner of Labour I and II Chenna1 Co1mbatore
and Tirunelveli. :
The Assistant Commissioner of Labour/Conc:lhatlon Chenna1 and
Coimbatore. : :
The Labour Officers I and II, Kuralagam Chenna1
The Labour Officers I & I, Coimbatore. .
The Labour Officers I & 11, Tirunelveli. :
The Special Deputy Commissioner of Labour, Chenna1—1 8.
. The Managing Director/T ANTRANSCO :

The Secretary, TANGEDCO. - = SRS
The Chief Financial Controllcr/General TANGEDCO
* The Chief Engineer/Personnel, Admlnlstr_a_tlye Bran__ch



b
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The S.E/Chairman cum Managmg Director’s Ofﬁcc

The Legal Adviser, TANGEDCO.

The Industrial Relations, Advisor, TANGEDCO.

The Industrial Relations Officer, TANGEDCO.

The Private Secretary to Chairman cum Managing Dlrcctor.
The Exccutive Assistants to all Dlrcctors/T ANGEDCO &
TANTRANSCO.

The Deputy Secretary/Personnel, Sectt.Branch. ‘
The Deputy Chief Engineer/Administrative Branch. |

~ All Senior Personnel Officers/Administrative Branch.
The Under Secretary/Wage Revision & Regulations:.



NOTICE ISSUED UNDBR RULE 57 OF THE
TAMIL NADU INDUSTRIAL DISPUTES RULES, 1958

EQBE& IIBI"
Notice of change of service conditions proposed by the Employer
Name of Employer : TAMIL NADU GENERATION AND
: DISTRIBUTION CORPORATION
, LIMITED
Address : 144, Anna Salai, NPKRR Maaligai,

Chennai — 600 002.
Dated the 25™ Day of June 2011.
In accordance with Secﬁon 9A of the Industrial Disputes Act,
1947, (Centrél Act XIV of 1947) the undérsigned hereby give notice to
all concerned thatA it is the intention of the TANGEDCO, to effect the
change specified in the Annexure, in the conditions of service
applicable to workmen inespect of the matters specified in the

Fourth Schedule to the'said Act.

Signature: PP Hy%‘

3 | Designation:  Secretary(Addl.Charge)
TANGEDCO

Copy forwarded to:-

The Secretary of Registered Trade Unions.
The Conciliation Officer. |
The Commissioner of Labour, Chennai — 6.



ANNEXURE+I

RECOMMENDATION OF THE WAGE REVISION COMMITTEE ON
THE PROPOSED RWE STAFF STRENGTH IN THE
THERMAL POWER STATIONS

RS

TAMIL NADU GENERATION AND
DISTRIBUTION CORPORATION Ltd.,

| Category of employees/ | MT.PS. | T.T.p.S. | ETPS. NCTPS
Pay and Grade Pay ]

| Special Grade Foreman and 20 20 10 15
equivalent category
Rs.10100-34800+4600 G.P. , _
Foreman Grade I and 60 60 45 50
equivalent categories '
Rs.9600-34800+ 4300 G.P.
Line Inspector and 400 510 460 250 |
equivalent categories ‘
Rs.5400-20200 + 2700 G.P. B
Wireman and equivalent 340 430 230 300 |
categories :
Rs.5400-20200 + 2200 G.P. ]
Field Assistant 420 450 150 400
Rs.5400-20200 + 1900 G.P. )

TOTAL 1249 1470 895 1015
AN
oS %
SECRETARY (ADDL.CHARGE)



vi.

vil.

]
ANNEXURE-II
OTHER RECOMMENDATIONS PROPOSED BY THE
WAGE REVISION COMMITTEE

Recommended to maintain the present station-wise seniority
only. |
Officers will have to take much care in recommending women
employees for posts suifable for them considering the arduous
nature of works in certain area of Thermai Stations like CHP,
AH etc.,

The existing procedure for transfer to the nearby Electricity
Distribution Circle’s may be continued to be followed in the
case of transfer from Thermal Power Stations.

The employees shall work in a post for atleast six months
before getting promotion to the, higher post to avoid double
promation in the proposal recommended.

The Wage Revision . sCommittee has not considered the
Relaxation of Educational qualification on par with those
adopted in Distribution systems and allowing Supernumerary
fitter,to the Selection Grade Helpers as recommended by the
Thermal Committee.

The Wage Revision Committee recommended for abolition of

Lineman equiva]ent posts in Thermal Power Stations and to

create Line Inspector equivalent posts on par with the
Distribution Circles where the Lineman post has been abolished
and they have been upgraded as Line Inspector earlier.

The Wage Revision Committee recommended the number of
posts in each Pay Band and the respective Chief Engineers of
the Thermal Power Stations have to re-distribute the total

strength based on the need in'each Divisions.



viii.

Xi.’

v

Consequent on the revised staff pattern recommended by the
Wage Revision Committee, there shall be no reversion or
retrenchment. The surplus staff shall be transferred to other
existing/arising vacant places in the réspec’cive cadre. If there
is still surplus with reference to the approved strength as per
this order, they shall be accommodated by creating such
number of supernumerary posts as are necessary till vacancy

~ arises,

The Wage Revision Committee recomménded to create 1302
posts and abolition of 1083 posts. in Regular Work
Establishment cadre in all four Thermal Power Stations in
available posts. '

The proposed staff strength for Mettur Thermal Power Station
may be subsequently utilized for Mettur Thermal Power Station
(4x210 MW) and on:commissioning of Mettur Thermal Power

Project 600 MW unit,

The proposed staff strength for North Chennai Thermal Power -
Station and Ennore Thermal Power Station may be adjusted
against the staff for North Chennai Thermal Power Station
(3x210MW) and for North Chennai Thermal Power Project
extension Project (2x600 MW) duly considering the de-
commissioning of Ennore Thermal Power Station.

-
SECRETARY (ADDL.CHARGE)

TAMIL NADU GENERATION AND
DISTRIBUTION CORPORATION Ltd.,



HEPHE Ozndod segny alfssr 1958
_L_| QJL-D CLNSB ‘
N 57-gu1 Linirssayib)

aurfluss Liesd (pesmentoseflad Qewnuaerar wrims Ly el

LiawfQgrerGaunt QL " sBLHETR e 2 g
' LODOID LISITLOTGNS SLpELD.

(psaufl , , 144, amrenTT  FTanev,
- LhletT  GUETTELD _

Qsatenen -600 002

2017 b speri goaT Smisar 20D FreT
19476 ghani(h | Qamflad BETTDEET FU_GHlef
9. Ulflafleiig.  Gés L sdlar  pravsmeg) o1 _aemanufle>  Fourth
Schedule) @@\.’lLﬂL_LJuL'J_ AW, AL ng@mmﬁ&@é@u
CurphgLd — uewfl  (penpenosafiad . sOLHETH  Lle | o MmUGS
whmd  vSliorend  Sp&b.  Geudiiy ﬂ;bﬁ;mﬂusﬁm rHioh  GOSS
@g_,rrL_r'rqm_u_iv ér@@@orf@é@t.b Qaar eLPGULD apanehlalli| |
@aan@é;ésﬂu@é];pg. |

aSQUITILILD /:r’*)/
. . f\fw 95. 61” '

Ligail o Qewereny Ea(Higed GLmmril))
SOPEHTH et o pLsH LhpLd
USILOTENE SLPSLD.

pee  GumGeun

ugle CeuiwlinlL Camflperisaflar ClawesaT
sorsd GrUellsEn DigeuaTser.

Qampleorent Heom penamut, Csaiamen-6.


mailto:GUWJ<]l@.IrrIT

COGUOTL |

-1 i

erdll  LoTmHmiEE(Lpal e urﬂj@mquum_ ojered e flensuil

gerLuenfiuremrsefle o $8s8l&s UL (Neter_erententbons

(Propdsed RWE Staff strength)

Lenfluirertsefler cuens / Guo.csi Bl | gresudlbl | ercoubldl | ouGlg.cblb]
parglnd Lopmd &7 ssrSlid 1 ‘
EmLiblenay (Lp&euT HMED 20 20 10 15
Blenemmunen Lsa &6,

Rs.10100-34800+4600 G.P. ,

(PEGUT (PSFEOBlaney LOHMLD 60 60 45 50

Benawnuner Ligal\gaT, ' "

Rs.9600-34800+ 4300 G.P.

LOIGTLITENS  OpLIGUTETT LoHmLd 400 510 460 250

BenerTiimes LIG6S|SaT.

Rs.5400-20200 + 2700 G.P.

sureT ohmd 340 430 230 300

Senemmines Ligaslsa.

Rs.5400-20200 + 2200 G.P. ‘

&6 2 gailment | 420 450 150 400

Rs.5400-20200 + 1900 G.P. G L . —
TOTAL 1244 1470 895 1015

Qrwarey (Ea(hged GLrmii)

SOPETH et ‘2 prsdl whgd
uaﬂfrwrreo‘r FLP&LD




enxeuoT L ~11 ¢

oarglu LorHmiS@EpeuTed 2 GGaHFlss LI (ReTeT LI Ll &0y SeT

vi.

vii.

spGurgerer  Blanews  eumflumes (statlonwlse senlority)

Lesfleplians w_HiGw Qamiauigl eren Ufbgenrss LD

ii. &g e CeueneuiLienflaelt 2_6rTer @mseed GOLILITS

sfémsurersd ey ppih  smbue  eeumenge  Uifaser
etc.,(CHP & AH etc) Cureip B maefe Lenflflu  GQuent

* uemflunerTaener SIQIEICITEHET OSHS SeUETHEI 6

b glenr E&Gouani@Lb.

Sjemed Wl - Bleneowmigemedmibg Simslauerer  ble Ldionar
@JLL;E‘J&;@&,@ 8. wipsded CeegudCurg  spGUTaL
BevL_(pennGLy Qs rGeuest(Hid. |
O as@g)gjqﬁ@ﬂd) Lflbgeng saliLC QeTerge  igliuen ulled,
eler Gm usall ewifeset GUpeumss sH&@EDHOLIMH G,
uenfluremiseT o(hss owiusallse Ugell o wmallad Caaaiiper
SPngalluflsd  GappIULFD O b E LDU'E;@JGSGTN@JQI - yewf]
YT bSkméEsGauant(HiLd. ,

gferred et @pellen urﬂ;ﬁg@qa&mnm, \Blerridiionen euL L migefle
oefesiLDElan soalls 568 saisgssd womb Csrayblene
sarliLenl e gafnenisEnée, Wama Qurmsse (S.N.Fitter)
ugell - oefigss  GuTapeeusaer el wnﬁ)gé@@
ThpEbaraieTallsdane.

wiar udlinorer eull misafled gheaGos 2 aranenglIGUTETD ETed
Wie  Fleneowmigeled e erer  hla unmgwnmﬁg@é@ Benemruimen
Lgellamer [5G Ceuig SBDHE Lbers Sleatms spuierert
ugellEemeT o (Heunddl . oardli mnrrj)g)jeh@@‘ uflglenrsSing).
m&u‘ oTposGWeure ufbgerssliuL Rater LeGeuy &buar
e flss e Lparrem LigefsenaT SbSHS Cam_ L B 5(@Eh&E
Coameauuilan  pigUiuen_uiled sbupsILL L ee wWiat  BHlansowl

Seneuentolt GuiTlnmerTseT LsITBsefIILT.


mailto:rf1,rr,@�8>8i(]Q..I6n'IlT@Lb
mailto:L1il@).!Il!ll
mailto:LDrrm~8i�@COl.IIT

viii.

Xi.

o i

oardhs | ADTDDISEBHIHEITED urﬂ;’agjmuéaaamul_’l_ SYmSSI L
penflurert £ g8 LaflulipdaCor,  wenfiurart  @enpuGT
gpuLrg.  Wensliuafluramigar sHGLTE B/ &@@m@_ﬁ
areui_mseld,  seisersater  usefsafled  ueflorhmd
Qeviwin®entr. FaLnELh Clorss Liemfhuimarmy
eranteniGenganuali e N e ,@@ud\eﬁ.
SleuTaEnsE Wmswurar usaNSiib (Supernumetary) ugellser
2 HATESLILILEH ésmﬂqﬂ_m'wsm'f e (MG  <SiaulEeT
SPugaiuied venflurdmier,

BTEIE  <DJETed it Bleneowmsaflgud,  spCurg  Bm&ELD
sgeriuenfluremt  usellselar  opgtiuenulled 1302  usailsaner
LSNIETS %@néﬁmm. 1083 usallseaer 758 Qaviuald sarhL
onppaEey UAbgersdins:

spGurg) QoL (i SEITED uﬂéa‘r ' @@mgm@
-2 58afssuC Heter  Ugalset g,g‘;@mg]ar‘rm’ 4 x‘ 210 MW
Cul@r e Wblableelsfibegd Ll e  sebuliGup
petar 600 MW GolGi od SeaiBlene QLLQ@E‘@LE)

- Ceipg Lwetu@BsslBLd.

sOCUTg e Qraianen e e Blanawsdb@d  HmD
aramanit e We  HenewsSbetd, -2 5Csfdauuparer
Lemflumem  eTemTentlSen, 6T ewTamT S B Hleveout  Clawied
Bmsed @&uﬁu&(ﬁuﬁg}. gpCurgerar 3 X 210 MW aiQsearanen

Semed e plenawsdiesd 2 X 600 MW ai_Qsaienan oamed

(Bleur leneuiLs aflifleuréss $h1 sHm@Ld

LB SSEGEremen ILHLD.

; Y 2
¥ Gz Gy
SUOLNEIR Wie 2.puss) wHpLd
Lgioren &L

@FweomeT


mailto:QlfWWUU@6l.lIT

' b
SANCTIONED STRENGTH OF RWE STAFF IN THE

THERMAL POWER STATIONS

Category of employees/ M.T.PS. | T.T.P.S. | ETPS. N.C.T.P.S.
Pay and Grade Pay

Special Grade Foreman and 1 4 6 1
equivalent category
Rs.10100-34800+4600 G.P.
Foreman Grade --I and 9 15 " 39 16
equivalent categories ‘
Rs.9600-34800+ 4300 G.P.
Line Inspector and 314 557 278 216
equivalent categories
Rs.5400-20200 + 2700 G.P. :
Lineman and equivalent 11 153 247 06
categories
Rs.5400-20200 + 2500 G.P.
Wireman and equivalent 60 119 310 263
categories '
Rs.5400-20200 + 2200 G.P.
Helper , 1390 1699 722 1472
Rs.5400-20200 + 1900 G.P. R

TOTAL 4785 | 2547 1602 1974

AVAILABLE STRENGTH OF RWE STAFF IN THE
THERMAL POWER STATIONS
Category of employees/ M.T.P.S. | T.T.RP.S. ET.P.S. N.CT.P.S.
Pay and Grade Pay '

Special Grade Foreman and 1 3 6 1
equivalent category
Rs.10100-34800+4600 G.P.
Foreman Grade -I and 9 13 35 11
equivalent categories-
Rs.9600-34800+ 4300 G.P.
Line Inspector and 230 345 211 136
equivalent categories
Rs.5400-20200 + 2700 G.P. .
Lineman and equivalent 11 135 242 Nil
categories :
Rs.5400-20200 + 2500 G.P.
Wireman and equivalent 52 99 246 239
categories
Rs.5400-20200 + 2200 G.P.
Helper 942 753 39 642
Rs.5400-20200 + 1900 G.P.

TOTAL 1245 1348 779 1029
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