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Our Sangam's proposal in Wage revision Discussion on 24.01.2023
To
The Chairman
Work Load and Wage Revision Committee
TANGEDCO, Chennai – 2

Respected Sir,

Sub: Wage Revision 2019 Proposal given by Board – Opinion and further points of our Sangam – 
submission regarding.

Ref: Letter No. 52295 / A16 / A161 / 2019 – 15, Dated: 10.01.2023

 Wage Revision for Employees of the Board is due from 01.12.2019. 2nd round of discussion 
with Unions was held on 09.01.23 having held the 1st round of discussions earlier on 15.09.2022. 
After the persistent insistence by the Unions during the last discussion Board has given the 
written proposal on Wage Revision vide reference cited.

 We sincerely thank the management for the same and submit the reply containing apprehensions 
and suggestions of our Sangam on the proposal given by the management.

 1. Implementing Govt. Scale of Pay for the future Recruitees: 

  Board has opined to implement Scale of pay of the Govt. of Tamilnadu to the employees of 
   the Board to be recruited in future. This would not only create disparity but also a 
downgrade from the present condition.

  Downgrading the scale of pay for the new recruitees would be totally absurd and spell 
disaster as discrimination in pay between two persons belonging to the same category will affect the 
Board works not only on day to day basis but also on a long run.

  Moreover comparing Power men who work 24 x7 on par with their counterparts elsewhere in 
other Govt. departments, doesn't augment well as they work in a confined area on a specific timings. 
This is the reason why Pay Scales of Power are placed above their counterparts in other Govt. 
departments.

  In simple terms there is no guarantee for a Power Employee to return back home while he 
steps out for office every day. This is no exaggeration and it is real fact. This factual condition should 
be deeply considered during implementation of this proposal.

  If at all there is a need for bringing uniformity in the Scales let the categories which are 
receiving less pay than their counterparts in Govt. be paid equally if not highly. To cite a case we would 
like to point out that Technical Assistants in Board are being paid less than their counterparts in Govt. 
and our plea for setting it right is pending for decades.

  While the Power Employees are not guaranteed of returning home due to the nature of work, 
this proposal to downgrade the Scale of Pay for the new recruitees creating disparity within categories 
is a big step backwards and demoralize them totally.

Hence for the wellbeing of the Board, our Sangam totally objects this proposal.

 2. Implementation of Outsourcing Policy:

  Tamilnadu Electricity Board is a well-established firm catering the need of the General Public 
and the Industries in the State with quality power at affordable rates for well over 6 decades.

  The success of the firm is due to various factors from technical expertise, skilled and 
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dedicated employees at all levels, collective team work with never say die spirit and much more. An 
established power network is being built by this team.

  All the said factors would be effective and applicable only when the employees at whatsoever 
level have the feeling of my organisation in his heart and mind. This feel will come only for those 
employed on permanent basis.

  Above all safety to Personnel and Equipment can be ensured only when work is being carried 
out by the permanent employees. We have substantiated this to the Board on numerous occasions 
during the discussion held with us through various facts and figures.

  The Govt. and the Public Sectors like TNEB are duty bound to give employment for its people 
particularly for those in the educated section. TNEB plays a major role in it and any decision to go for 
outsourcing will totally have its ill effects on the status of the people.

  Demerits of Outsourcing enumerated by us earlier is being reiterated below:

  Numerous posts covered under the Work Load settlement is being planned to be outsourced 
which will spell doom on the organisation. The Board is least bothered about the repercussions on 
long term and concentrates on short term only. It is against the Work Load Settlement between the 
Board and the Unions. We sternly and vehemently oppose this decision which is not only shocking but 
sinister in nature.

  Substations and Distribution Sections are covered under the Work Load Settlement and 
sanctioning of Posts pertaining to these areas are governed by this Settlement. Hence Board is duty 
bound to discuss with Unions in this regard if at all any need arises for making a change, rather than 
taking decisions unilaterally. 

  Due to this action on outsourcing, Board has not only violated the settlement blatantly but 
also defeated this concept by breaking the relationship. Moreover, the Outsourcing of these sensitive 
areas covered under Work Load Settlement and select areas in Thermal and Hydro Stations, will lead 
to disaster on a long term and derail the existing network of Electrical System which are well 
established in TANGEDCO.

  Hence the thought, concept and plans for outsourcing in sensitive areas and important posts 
whatsoever needs to be dropped and Board needs to honour the settlement made with unions on 
22.02.2018, the one which is the dream of each and every employee of the Board presently so as to 
maintain industrial peace and harmony.

  Hence, if not for the safety of the Personnel but considering the safety of Board 
equipment and stability of power network this proposal needs to be reconsidered before 
implementation. Also without knowing the area to be outsourced and the posts to be 
outsourced it is hard to give a thinking for this proposal.

  Hence our Sangam totally rejects this proposal for the wellbeing of the Board.

  Note:

  Copy of the points presented by us enumerating the ill effects of Outsourcing during the 
discussion held with Board on 24.09.2020 is being herewith attached.

 3.  Wage Revision Benefits:

  Hike of a meagre amount of 5% is totally unacceptable and well below the standards allowed 
to the Board Employees in the previous wage revisions throughout these 6 decades.

  Power Employees have done an exemplary work during the COVID pandemic risking their 
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lives and prove their mettle yet again like their war footing work carried out during natural calamities in 
restoration of power year after year.

  Time and again Govt. and Board had rewarded its Employees befittingly during Wage 
Revision for their committed work.

  It is this due recognition which drives them day in and day out while carrying out their official 
duties. The same should be followed during this Wage Revision too.

  It is our duty to point out that, Power Employees are boiling over denial of front line worker 
status to them during the COVID period. Many families have lost their breadwinners and put up in a 
very pathetic condition where their wards have not even attained the age of claiming compassionate 
appointment. 

  A reasonable increase in Wage revision would be a solace to the Power Employees 
recognizing their services at least now and reward through this wage revision.

  Hence a minimum hike of 20% will be a reward to the employees who deserve this amount 
for having put up a brave service risking their lives during the COVID pandemic.

  Moreover we emphasize that the increased pay should be effected for everyone 
including all Employees from its due date of 01.12.2019 and all benefits should be paid right 
from the due date.

 4. Extending of Wage Revision to Class – I & II Employees:

  It is perplexing to note in the final part of point #3 stating that hike in wages are applicable for 
“Employees who are covered under the Industrial Disputes Act alone” which indirectly means Class - I 
& II Employees are not entitled for this hike.

  The same matter has been reiterated in other words in point #4 that revision of wages will not 
be extended to Employees who are not covered under Industrial Dispute Act and the Government's 
recommendation and Pay Commission alone will be extended to Class – I and II employees.

  We feel very sorry to register that this matter wasn't revealed to us by the Wage Revision 
Committee on both occasions of the discussions held with us. Board is duty bound to inform of this 
decision to the Unions which forms a bridge between the Employees and the Management.

  Class – I & II employees consists of all categories including Engineers. Unlike other 
departments where Engineers and top brass Officials restrict themselves within office. Whereas 
Board Engineers at all levels work in the field day in and day out 24 x 7 and other top brass Board 
Officials including the Directors are forced to come to the field during emergency.

  Physical presence of Class – I & II Officers in field risking their lives during natural calamities 
has minimized the period of restoration work. Time and again these achievements have received 
praise from the Government and the General Public.

  Alienating Class – I & II Officers from the benefits of Wage Revision will be disastrous and 
paralyze the Board at all levels in all corners. The management should not even think of this 
demarcation even in its dreams. 

  So the benefits of Wage Revision should be extended to all including Class – I & II 
Officials on par with the Class – III & IV employees from 01.12.2019.

 5. Abolition of Unutilized Posts:

  Huge number of posts are lying vacant in almost all categories in all posts including Shift, 
Maintenance and Office areas. The vacancies are compensated by sharing of load by the available 
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incumbents and also by employing retired persons and outsourcing for a short period.

  It is pertinent to note that this additional burden can be shouldered only for a short period and 
not permanently. Board should realize this and stop going in for abolishment of posts lying vacant for 
quite some time and go in for a periodical recruitment.

  Anyway rather than rejecting this proposal outright we are ready for a discussion with 
the Board in this regard.

 Apart from the reply to the points put forth by Board in its proposal we are submitting the additional 
point in the Wage revision for kind consideration.

  Additional Points on Wage Revision:

 v Annual increment to be enhanced from the present rate of 3% to 5%.

 v One increment as Service weightage per 9 years of service to be allowed throughout, vice 9 – 
  18 – 27 and 36 years of service.

 v Double increment for Selection Grade on completion of 9 years of service to be continued 
  and double increment for Special Grade to be brought up from 20 years to 15 years of 
  service, so as to compensate the affected who are starved of promotions even after a period 
  of one and half decades.

 v HRA and CCA to be allowed on par with Central Govt. Pay Commission.

 v Medical Allowance to be enhanced from present amount of Rs. 300/- to Rs. 600/- per month.

 v All the existing allowances should be doubled.

 v Time Bound promotions to be allowed ensuring a minimum of 3 promotions in the service 
  career.

v On par with Remote Hydro Allowances for Hydro Stations, Special Allowances to be allowed 
 
  for other areas of the Board for distribution, Substations etc. situated in the same 
  geographical area as that of the Hydro Station.

 v Special allowances to be allowed for Distribution Sections, Substations and other areas of 
  the Board situated in hills on percentage basis as allowed to Hydro Generating Stations.

 v Monthly Thermal Incentive Allowance paid to Thermal Power Stations to be delinked from 
  Plant Generation and paid as Thermal Allowance irrespective of Plant running status.

 v Hotline allowance should be allowed without restrictions in ceiling.

v TA Bill to be enhanced and allowed without restrictions in ceiling.

 v Conveyance Allowance to be newly allowed for all field Engineers and Staff members.

 v Special Allowance to be newly allowed for all field Engineers and Staff members working in 
  Special fields like Lines, MRT, Special Maintenance, GRT, Cables and other important fields.

 v City Compensatory Allowance – CCA should be extended for all Corporations.

 All the additional points on Wage Revision, listed above are the reiteration of our demands 
submitted earlier on 15.09.22during the 1st round of discussion which needs to be considered 
positively.

 We have also reiterated the other pending genuine demands put forth by us during the 1st 
round of discussion held on 15.09.22.

Pending Demands to be fulfilled:
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 1. Sanctioning of Posts as per Settlement:

  Formation of new sections as per the present Work Load and Wage Revision Settlement is 
still pending for 61 sections which is to be carried out swiftly before the forthcoming settlement. 
Moreover this reorganizing exercise should be carried out annually without fail. Utmost care should 
be taken during this exercise and retrenchment of posts should be avoided considering the future 
growth of the electrical network.

  Sanctioning of new posts for newly commissioned Substations and upgraded Substations is 
still pending whose count is above 140 Nos. affecting not only the operation and maintenance works 
but also the distribution of power network. This too has to be carried out immediately.

 2. Sanctioning of Technical Assistant Posts for each Distribution Section:

  In the earlier Work Load and Wage Revision Settlement, the Technical Assistant posts were 
allowed in each Urban Section of Chennai Electricity Distribution Circles /South, North, West, 
Coimbatore Electricity Distribution Circle/Metro, South and North, Madurai Electricity Distribution 
Circle and Madurai Metro Electricity Distribution Circle, Trichy Electricity Distribution Circle/Metro, 
Erode Electricity Distribution Circle and Salem Electricity Distribution Circle.

  Among the areas which weren't covered in the earlier settlement, creation of Technical 
Assistant posts for remaining Urban Sections and all Rural Sections needs to be considered as 
agreed, by sanctioning of Technical Assistants post for all other Distribution Sections. 

  Presently the works carried out in Distribution Sections are mostly related to computer based 
works, notably GIS Mapping, ERP, Online application etc. Having a Diploma qualified technical 
person like a Technical Assistant to handle these works would aid the Board work in many ways to 
ease the procedure and also to satisfy the consumers.

  Hence sanctioning of Technical Assistants posts to all Distribution Sections would be very 
much beneficial to the Board under the prevailing working conditions which we insist to be 
considered.

 3. Adopting of Government Scale for Technical Assistants:

  Adopting of Government Scale for Technical Assistants in the Board is pending for quite long. 
Implementing the same was agreed during 2014 Wage Revision talks but kept pending with an 
assurance that the Government Scale of Technical Assistants 9300 - 34800 / GP 4200 will be 
recommended to Wage Revision and Work Load committee which is yet to be implemented.

  Sangam insists implementation of this accepted genuine demand at least in the forthcoming 
Settlement.

 4. Creation of Technical Assistant / Civil Post:

  Technical Assistant post is the entry level post for Diploma holders in the Board. While this 
post is available for Electrical and Mechanical Branches, it doesn't exist for Civil Branch. Hence the 
persons with Diploma / Civil qualification are utilized in other RWE categories. We have been 
representing continuously for creation of Technical Assistant / Civil posts.

  During the talks held for RWE avenues of Hydro Circle in the year 2013 this matter was 
brought up and it was ascertained that nearly 100 plus qualified Civil diploma holders are working 
without proper post and promotional avenues in accordance with their acquired qualification.

  The Hydro committee looked into this demand seriously with an eye of utilizing these 
Diploma Holders for Surveying, Estimating, Pole casting yard and other field related works pertaining 
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to Civil areas. The matter was decided to be put up in the Work Load and Wage Revision.

  In continuation to the above, discussion was held with the Chief Engineer / Personnel on 
23.02.2016 and it was agreed to create Technical Assistant / Civil post principally. The commitment 
was made by the Chief Engineer / Personnel on 23.02.2016 and minutes was communicated to our 
Sangam vide CE/Personnel Lr.No.7087/36/G43/G431/2016,Dt.04.02.2016.

  The pending demand needs to be considered at least now by creation of Technical Assistant / 
Civil post.

 5. Awarding of Common Designation among AE / JE I Grade:

  Awarding of Common Designation for Assistant Engineer / Junior Engineer I Grade posts by 
naming them as Assistant Engineer (G) / Assistant Engineer (D) as per the orders of the labour 
tribunal and substantiated by the Hon'ble High Court of Chennai, is pending implementation despite 
nil financial implication.

  The matter was agreed upon by the respected Chairman cum Managing Director during the 
discussion held with us on 07.10.2021 and still pending implementation.

 6. Awarding of Assistant Executive Engineer (Non - Independent) Posts:

  Based on our persistent representation, Assistant Executive Engineer (Non - Independent) 
re - designation has been awarded recently to Junior Engineer / Mechanical I Grade who had 
completed more than 15 years of service in the same post on par with the re - designation extended to 
their counter parts in Electrical discipline few years ago.

  We sincerely thank the management for the same.

  The same needs to be extended to the Junior Engineer / Electrical I Grade who had 
completed more than 14 years of service currently in the same post.

  Moreover Board should extend an advance increment to these re – designated Engineers, as 
it would be very much beneficial to these persons who are really starved of promotions for almost 2 
decades.

 7. Revival of Construction Wing:

  Distribution Sections are the heart of our Board as it's these offices which are in direct contact 
with the consumers. Apart from Operation and Maintenance of the Sections, lot of other works are 
being carried out like Improvement, DCW, and EOS etc. Moreover welfare schemes by State Govt. 
and Grant schemes by Central Govt. like RDS, UDAY needs to be carried out.

  Such works needs to be executed by a separate wing after evolving of estimates by the 
Distribution wing. Presently all the works listed above are being carried out by O&M Sections, which is 
a burden to them in addition to their day to day activities.

  Revival of construction wing will put an end to this ordeal and they can be utilized effectively 
for executing such additional works.

  Hence the construction wing may be revived for the better functioning of the Section Offices 
to fulfill the needs of the consumers satisfactorily and thereby improve the image of the Board.

 8. Creation of FOC Call Centers:

  FOC call centers of round the clock operation are mandatory for all Metro and Urban areas for 
better service to the consumers. Creation of such call centers with proper and adequate staff may be 
allowed in the forthcoming settlement.
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 9. Enhancement of Earned Leave Ceiling:

  Ceiling limit of Earned Leave should be raised from the present 240 days to 300 days, 
considering various aspects including work load.

 10. Special consideration on Earned Leave:

  Like any other Government Employee, Board Employees too aren't entitled for encashment 
of Earned Leave for the past couple of years during the COVID period. While Employees of other 
departments were allowed to avail earned leave, Employees of Board weren't allowed to avail so, 
having being listed in essential department. Hence this leave gets lapsed.
  Accounting of this unclaimed leave needs to be maintained separately (for availing of leave 
only) in addition to the already allowed 240 days would be a reward to the sincerely working Power 
Employees in due recognition of their committed work.
  It is pertinent to point out that frontline workers status too was denied to Power Employees 
despite being fully eligible. Considering this demand positively would at least serve as a 
compensation.
 11. Reactivation of MRT Laboratories:

  MRT division presently comprises of Protection, Special maintenance, Metering in HT & 
LTCT wings. 

  Earlier a decade ago MRT labs were involved in full swing for testing of Energy meters 
utilizing the test benches in MRT lab by employing Technical Assistants for this sensitive work. This 
testing work played a major role in Board's revenue minimizing its leakages. For reasons best known 
to the Board this procedure was stalled.

  Presently the need for this testing procedure has risen again after the introspection of the top 
level management in this regard to arrest revenue leakage. 

  Board has issued instructions for testing of all released meters from O&M sections which 
involves receiving, testing and devolution of released meters apart from entering of data in software. 
These works are more sensitive in nature as it is revenue related as said earlier.

  Hence MRT lab needs to be reactivated and additional Technical Assistant and other 
supporting staff including sub store needs to be sanctioned for carrying out such a sensitive work 
which fetches more income to the Board. This may be allowed during the forthcoming settlement 
please.

 12. Formation of Separate Maintenance Wing for RMU:
  Ring Main Unit - RMU were inducted in the Electrical network of Chennai in the year 2006 and 
during the year 2013 in other Metro Cities. The purpose of this unit is not only for reducing the down 
time of the power network but also keeping in mind the modernization and beautification of the metro 
cities. Introduction of 400 Nos. RMU in OMR road by Tamilnadu Road Development Corporation 
speaks volumes of its importance.

  Totally around 13,000 Nos. of RMUs have been erected in TANGEDCO throughout these 
years. Among them 50% of the units belonging to 2006 lot and 75% of the units of 2013 lot are only in 
healthy condition. Most of the faulty RMUs are in repairable condition but couldn't be repaired for want 
of separate wing to look after these works.

 Sanctioning of a separate wing to look after these RMUs would do good not only for the power 

network but also lift the image of the Board among public as it reduces breakdown to a greater extent. 

Sanction may be accorded for the same during the forthcoming settlement. 
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GENERAL MATTERS OF IMPORTANCE

 1. Withdrawal of BP 2:

  Ill effects of BP 2, dated: 12.04.2022 which has totally shrunk the power and size of the 

Board has been highlighted by all Unions including our Sangam. Even the unions were forced to 

go in for an agitation for withdrawal of this draconian order.

  Withdrawal of this draconian order is imminent not only to keep up the assurances given 

to the Unions but also to maintain industrial peace and harmony.

 2. Withdrawal of Orders on Cancellation of Internal Selection:

  To the utter shock of its employees particularly the lower and middle level staff, issuing of 

orders (Per.) FB TANGEDCO Proceedings No.5; dated 7th July 2022 withdrawing promotion by 

internal selection is highly cruel as it spells doom to the five decade old rights.

  The order is contradicting the advocacy of the State Govt. which encourages its citizens 

to keep on studying not only to acquire knowledge but also to enlighten their lives thereby 

improving their socio economic status.

  Hence the controversial order crushing the aspirant employees needs to be withdrawn 

bringing light upon the individuals and their families.

 3. Withdrawal of orders on Amendment to Service Regulation 94 and 98:

  Amendment to Service Regulation was issued vide orders (PER) FB TANGEDCO 

Proceedings No. 18; Dated: 02.06.2020. The said order is sinister in nature affecting, only select 

categories including our Diploma Engineers.

  Promotions are totally based on vacancies and this order would hinder the actions of the 

Administration in filling up of vacancies. This would reflect much on the field where certain posts 

of importance are kept vacant for quite long, affecting Board works.

  While our community are ready to give their all-out efforts for the wellbeing of the Board 

such orders totally affects their spirit and demoralizes them.

  Hence withdrawal of this Amendment to Service Regulations 94 and 98 of Tamilnadu 

Electricity Board may be done immediately allowing the 6 decade old practice to continue in the 

Board forever.

 4. Tripartite Settlement:

  Based on G.O. 100, Board had initiated the process of Tripartite Settlement which has 

been kept on hold for quite long for want of clarifications. The draft on this subject presented by 

Administration to Unions were duly reverted back after due suggestions.

  The process is to be expedited and Settlement may be entered at the earliest with due 

consideration of the points suggested by the Unions.

            Yours Sincerely,

V.S.SAMPATHKUMAR

                 General Secretary
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TANGEDCO

Secretariat Branch
N.P.K.R.R. Maaligai,

144, Anna Salai, Chennai - 2.

Letter No. 52295 / A16 / A161 / 2019 - 12, Dated : 05.01.2023

From

THIRU. G. CHINNA NAGUR, B.Sc., M.A., M.L., P.G.D.L.A.,

SECRETARY (FAC).

To

The General Secretary,

 1. Tamil Nadu Electricity Workers Federation.

 2. Tamil Electricity Board Accounts and Executive Staff Union.3. Tamil Nadu Electricity Board 

Workers Progressive Union (LPF).

 4. Central Organisation of Tamil Nadu Electricity Employees.

 5. Minsara Pirivu Anna Thozhir Sangam.

 6. Tamil Nadu Minvariya Janatha Thozhilalar Sangam. 

 7. Tamil Nadu National Electricity Workers Federation. (Xavier group)

 8. Tamil Nadu National Electricity Workers Federation. (Swarnaraj group)

  9. Tamil Nadu Electricity Board Engineers Sangam.

 10. Tamil Nadu Electricity Employees Congress.

 11. Tamil Nadu Board Thozhilalar Poriyalar Aykkiya Sangam. 

 12. Tamil Nadu Electricity Board Engineer’s Association.

 13. Tamil Nadu Electricity Board Finance & Accounts Officers Association.

 14. Bharathiya Electricity Employees Federation.

 15. Tamil Nadu Electricity Board Card Billing Staff Union.

 16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union.

 17. Tamil Nadu Electricity Board Engineers Union.

 18. Tamil Nadu Electricity Board Employees Federation.

 19. Tamil Nadu Electricity Board Paatali Thozhir Sangam.

Sir,

 Sub : TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff Pattern effective 

from 01.12.2019 - Discussion with Unions / Associations - Date and Time - Intimated.
 Ref : 1. (Per) CMD TANGEDCO Proceedings No.224 (SB) Dated : 07.12.2019
    2. Memo. (Per) No. 52295 / A16 / A161 / 2019-11, dated : 05.01.2023

---
 I am to invite your attention to the references cited and to inform that it has been proposed to 

conduct a Wage Revision meeting with the Trade Unions / Associations on 09.01.2023 (Monday) at 

11.00 A.M. in the Auditorium Hall of  TANTRANSCO building at 6th Floor.

 2. I am therefore to request you to make it convenient to attend the said meeting not more than 5 

(Five) of the representatives of your Unions / Associations.

          Yours faithfully,

                 SECTION OFFICER 

                for SECRETARY (FAC)

BOARD ORDERS
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TANGEDCO

Secretariat Branch
N.P.K.R.R. Maaligai,

144, Anna Salai, Chennai - 2.

Memo. (Per) No. 52295 / A16 / A161 / 2019-11 Dated : 05.01.2023

Sub :  TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff pattern effective 
from 01.12.2019 - Constitution of Wage Revision Committee - Inclusion of Government 
representatives in the Wage Revision Committee - Amendment - Orders - Issued

Ref :  1. (Per.) CMD TANGEDCO Proceedings No.224 (SB) dated 07.12.2019.
  2. From the Government Letter No.10440/B2/2022-1, dated 04.01.2023.

—
 In the reference first cited, the Wage Revision Committee has been constituted to negotiate with 

the Unions / Associations for revision of Pay, Work allocation and Staff pattern with effect from 

1.12.2019.

 2. In the reference second cited, the Government has nominated the following officers 

representing Finance Department / Energy Department for inclusion in the Wage Revision 

Committee of TANGEDCO:-

   1. Thiru. Prashant M. Wadnere, I.A.S.
    Additional Secretary to Government
    Finance Department, Secretariat, Chennai - 9.

   2.  Thiru. S. Muralidharan,

    Additional Secretary to Government,

    Energy Department, Secretariat, Chennai - 9.

 The same has been considered. Accordingly, it is ordered that the officers representing Finance 

Department / Energy Department are included in the Wage Revision Committee as Members.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)

G. CHINNA NAGUR / SECRETARY(FAC)

TANGEDCO

Secretariat Branch
N.P.K.R.R. Maaligai,

144, Anna Salai, Chennai - 2.

Letter No. 52295 / A16 / A161 / 2019 - 15, Dated : 10.01.2023

From

K.SUNDARAVADHANAM, B.Sc., ACA, ACS

Director (Finance) / TANGEDCO

To

 The General Secretary,

 1. Tamil Nadu Electricity Workes Federation.

 2. Tamil Electricity Board Accounts and Executive Staff Union.

 3. Tamil Nadu Electricity Board Workers Progressive Union (LPF).

 4. Central Organisation of Tamil Nadu Electricity Employees.
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 5. Minsara Pirivu Anna Thozhir Sangam.

 6. Tamil Nadu Minvariya Janatha Thozhilalar Sangam. 

 7. Tamil Nadu National Electricity Workers Federation. (Xavier group)

 8. Tamil Nadu National Electricity Workers Federation. (Swarnaraj group)

  9. Tamil Nadu Electricity Board Engineers Sangam.

 10. Tamil Nadu Electricity Employees Congress.

 11. Tamil Nadu Board Thozhilalar Poriyalar Aykkiya Sangam. 

 12. Tamil Nadu Electricity Board Engineer’s Association.

 13. Tamil Nadu Electricity Board Finance & Accounts Officers Association.

 14. Bharathiya Electricity Employees Federation.

 15. Tamil Nadu Electricity Board Card Billing Staff Union.

 16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union.

 17. Tamil Nadu Electricity Board Engineers Union.

 18. Tamil Nadu Electricity Board Employees Federation.

 19. Tamil Nadu Electricity Board Paatali Thozhir Sangam.

Sir/Madam,

 Sub : TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff Pattern with   
effective from 01.12.2019 - Discussion with Unions / Associations - Furnishing of Proposals 
of TANGEDCO - Opinion - Called For.

 Ref : 1  (Per) CMD TANGEDCO Proceedings No. 224 (SB) dated. 07.12.2019.

  2. SB Letter No. 52295/A16/A16/2019-5, dated 05.09.2022.

  3. From the Commissioner of Labour, Letter No. P2/39840/22, dated 27.12.2022

  4. SB Letter No. 52295/A16/A161/2019-12, dated 05.01.2023

 I am to Invite your kind attention to the discussion had with the Trade Unions / Associations on 
15.09.2022, 16.09.2022 and 21.09.2022 as called upon in the references second cited. The Trade 
Unions/ Associations have raised their various demands in respect of wage Revision and Work Load 
Settlement w.e.f. 01.12.2019 in TANGEDCO.

 2. In the meantime, 11 Trade Unions have given a notice to the TANGEDCO that they have 
proposed to go on strike on 10.01.2023 by citing various demands in their notice including Wage 
revision as one of their demands.

 3. In the reference third cited above, the Commissioner of Labour / Chennai, has instructed to 
attend the conciliation meeting on 03.01.2023 and on 06.01.2023 with the Trade Unions who have 
given the strike notice, consequent to the proposed one day strike on 10.01.2023.

 4. In the reference fourth cited, all the Trade Unions / Associations have been invited for 
discussion on 09.01.2023 at 11.00 A.M. with regard to Wage Revision and Work Load Settlement 
w.e.f.01.12.2019. Accordingly, all the Trade Unions have participated in the discussion on 
09.01.2023. In the said discussion, all the Trade Unions / Associations have been requested to give 
the proposals of  TANGEDCO/TANTRANSCO in respect of Wage Revision and work Load. 

 5. I am, therefore, to request you to give your views on the above said proposals so as to enable 
the TANGEDCO to discuss further in this matter and finalize the Wage Revision and Work Load 
Settlement.

              Yours Faithfully, 
                    K. Sundaravadhanam

Director (Finance) / TANGEDCO
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 (ABSTRACT)

ESTABLISHMENT TANGEDCO-REDESIGNATION OF CERTAIN JUNIOR ENGINEER 

MECHANICAL I GRADE WHO HAVE COMPLETED 15 YEARS AS JUNIOR ENGINEER 

MECHANICAL I GRADE AS ASSISTANT EXECUTIVE ENGINEER/MECHANICAL (NON- 

INDEPENDENT) -ORDERS ISSUED.

(ADMINISTRATIVE BRANCH)

(Per) CMD TANGEDCO Proceedings No.01     Dated 11.01.2023,

Read: Note approved by CMD on 07.01.2023

Proceedings: The Junior Engineer/Mechanical I Grade who have joined during the year 1999 to 

2006 have represented that they are working as Junior Engineer/Mechanical I Grade for the past 15 

years and requested to re-designate them as Assistant Executive Engineer/Mechanical (N.I.)

 Their representations have been examined and after careful consideration, it is hereby ordered 

that the list of 96 persons (Ninety Six) holding the post of Junior Engineer Mechanical I Grade in 

TANGEDCO as per Annexure be Re-designated as Assistant Executive Engineer/Mechanical (N.I.) 

without Monetary (or) any other benefit as a one time measure whatsoever with effect from the date of 

issue of this B.P. subject to the following conditions.

 i) No new sub-divisions shall be created to accommodate them, and they have to perform the work 

of Junior Engineer Mechanical I Grade and work under AEE/Mechanical concerned till they get 

promotion as Assistant Executive Engineer/ Mechanical in the regular vacancies, according to their 

inter-se-seniority and as per the orders in force.

 ii) The benefit of Re-designation shall be personal to them. The above Re-designated posts will be 

converted automatically as Junior Engineer/Mechanical I Grade at the time of the incumbents holding 

the Re-designated post get regular promotion in their turn or at the time when they get retirement or 

get relieved from the post, whichever is earlier.

 iii) On transfer from one post of Junior Engineer Mechanical I Grade to another post as well, the 

Re-designation as Assistant Executive Engineer/Mechanical (N.I.) shall continue. The Re-

designation ordered shall not apply to those who are on Extra Ordinary Leave, unauthorized 

absence, suspension, voluntarily retired/resigned, under going punishment against whom major 

disciplinary proceedings have been contemplated and criminal charges are pending.

 iv) The Re-designated Assistant Executive Engineer/ Mechanical (N.I.) shall not seek 

request/demand any monetary benefit (or) any other whatsoever by virtue of this order.

 v) The Re-designation so ordered shall not confer any power/privilege attached to the post of 

regular Assistant Executive Engineer/Mechanical and they shall continue to exercise the powers of 

Junior Engineer Mechanical I Grade only wherever they are posted for all purpose and work under 

Assistant Executive Engineer/Mechanical concernred.

 vi) The Re-designation is ordered as a special case and it shall not be taken as a precedent in 

future.

 vii) Undertaking shall be obtained from the individuals that they will not claim any benefit other than 

the Re-designation as AEE/Mechanical (N.I.).
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 viii) Further promotion will be given based on the existing Assistant Engineer/Junior Engineer 

Mechanical I Grade ratio adopted for regular Assistant Executive Engineer/Mechanical promotion

Receipt of the Board's proceedings shall be acknowledged.

Encl:-  1) List of J.E/Mechanical I Grade.

 2) Performa Undertaking.

(BY ORDER OF THE CMD/TANGEDCO0)

        K. MOZHIARASI

       CHIEF ENGINEER/PERSONNEL

Sl.No Name DOB Year of Joining  Present Station
   as JE/Mech -I Gr

1. PANEERSELVAM.V 19.05.1967 1999 NCTPS-I

96. UDHAYAKUMAR.P 22.01.1975 2006 MTPS-I

TANGEDCO
Administrative Branch

N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 2.

Memo.No.005493 /G. 13 /G. 131 / 2023. dated 13.0 1. 2023.

Sub : Establishment - Class II Service - Filling up the post of Junior Engineer (Electrical) I Grade - 
Promotion and Allotment - Orders - Issued.

Ref : This office Memo.No. 013624/G.4/G.41/2022-69, dated 11.01.2023. 

 In the Memo. read above, the panel for the promotion to the post of  Junior Englneer (Electrical) I 
Grade consisting of 658 candidates has been approved for the year 2022-2023.

 2. Now, Under Regulation 106 of Tamil Nadu Electricity Board Service Regulations, read with the 
Tamil Nadu Electricity (Re-organisation and reforms) Transfer Scheme 2010, the candidates (580 
Nos.) mentioned in the Annexure are promoted to the post of Junior Engineer (Electrical) I Grade on 
temporary basis and allotted to the circles noted against their names.

 3.The Superintending Engineers concerned are requested to issue necessary appointment 
orders to the individuals, on their promotion as Junior Engineer (Electrical) I Grade and also requested 
to incorporate the following clause in the appointment orders to the promotees :-

  i) The above order is subject to outcome of the verdict in the W,P"(MD) No.26053 of 2019, 
W.P.(MD) No.26056 of 2019, W.P.(MD) No,26676 of 2079, W.P.(MD) No,26678 of 2019, W.P"(MD) 
No.B39B of 2020, W.P.(MD) No'8877 of 2020, W.P. No.7658 of 2020, W.P"No.20237 of 2420, 
W"P.No.10470 of 2021, W.P.No.2409B of 2022, W.P.No.24096 of 2022, W.P,No,24091 of 2022, W.P. 
No.24090 of 2022, W.P. (MD) No.12095/2022, W.P. (MD) No.7710512020, W.P.(MD) No.7484 of 
2020, W,P. (MD) No.2659712019, W.P"(MD) No. (Contempt Petition) 1315 of 20t9, W.F. No.230BB of 
2022, W.A.No 141of 2022, W.P.(MD) No, 15396 of 2020 and other related Writ Petitions filed if any 
pending in the Hon'ble High Courts.

  ii) The promotees concerned should join duty at the place posted within 2 weeks from the date 
of issue of this order and no modification of postings will be entertained.

  iii) If he/she fails to assume charges within 2 weeks of relief from the present station, 
promotion orders will be cancelled.

 4. The Superintending Engineers concerned are directed to relieve the promotees within 15 days 
from the date of receipt of order, by making local arrangements without waiting for substitute and 
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instruct them to join at the new post immediately, failing which the Officers concerned will be held 
responsible.

 5. It is also informed that their pay may be fixed under Service Regulation 33 (b) or as per their 
option exercised subject to admissibility as per existing rules.

 6. The Superintending Engineers concerned are also directed to ensure that no disciplinary 
proceeding is pending/charges framed / punishment awarded against the individuals before serving 
the promotion order.
         K.MOZHIARASI

CHIEF ENGINEER/PERSONNEL

Sl.No Name DOB Present Circle Allotted Circle

1. RAMALINGAM.S 24.04.1966 TTPS TUTICORIN EDC

580. MANIVANNAN.K 09.05.1986 MADURAI EDC SIVAGANGA EDC

TANGEDCO

Secretariat Branch
N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 2.

Letter No.52295/A16/A161/2019-18, Dated : 20.01.2023.
From
Thiru.A.MANIKKANNAN, M.A., B.L., M.B.A, 
SECRETARY, TANGEDCO.

To
The General Secretary,

 1. Tamil Nadu Electricity Workers Federation

 2. Tamil Nadu Electricity Board Accounts and Executive Staff Union

 3. Tamil Nadu Electricity Board Workers Progressive Union (LPF)

 4. Central Organisation of Tamil Nadu Electricity Employees

 5. Minsara Pirivu Anna Thozhir Sangam

 6. Tamil Nadu Minvariya Janatha Thozhilalar Sangam

 7. Tamil Nadu National Electricity Workers Federation. (Xavier group)

 8. Tamil Nadu National Electricity Workers Federation. (Swarnaraj group)

 9. Tamil Nadu Electricity Board Engineers Sangam

 10. Tamil Nadu Electricity Employees Congress

 11. Tamil Nadu Electricity Board Thozhilalar Poriyalar Aykkiya Sangam.

 12. Tamil Nadu Electricity Board Engineers' Association

 13. Tamil Nadu Electricity Board Finance & Accounts Officers Association

 14. Bharathiya Electricity Employees Federation

 15. Tamil Nadu Electricity Board Card Billing Staff Union

 16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union

 17. Tamil Nadu Electricity Board Engineers Union

 18. Tamil Nadu Electricity Board Employees Federation

 19. Tamil Nadu Electricity Board Paatali Thozhir Sangam
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Sir/Madam,

 Sub:  MEETING - Revision of Wages and Revision of Work Allocation and Staff pattern with  

  effective from 01.12.2019 - Discussion with Unions/Association - Regarding.

 Ref : 1. (Per) CMD TANGEDCO Proceedings No.224 (SB) dated: 07.12.2019.

  2. Secretariat Branch Letter No.52295/A16/A161/ 2019-5, dated: 05.09.2022.

  3. Secretariat Branch Letter No.52295/Al6/A161/ 2019-12, dated 05.01.2023

  4. Secretariat Branch Letter No.52295/A16/A161/ 2019-15, dated 10.01.2023

 I am to invite your attention to the reference fourth cited, wherein a proposal of the Management in 

respect of Wage Revision has been sent to you with a request to give your views.

 2. I am to inform that the Wage Revision Committee has proposed to convene a meeting with 

your Union/Association in connection with the Wage Revision 2019 to be held at Meeting Hall, 5th 

Floor, TANTRANSCO Building on 24.01.2023 and 25.01.2023 as mentioned in the Annexure of this 

letter.

3. I am also to request you to make it convenient to attend the meeting with not more than 5 (five) 

representatives of your union/Association.

                   Yours faithfully,
                   Section officer 

for Secretary / TANGEDCO

ñíñ‚èœ â™ô£  õ÷º‹ ªðŸÁ õ£ö ªð£Pò£÷£¢ êƒè‹ õ£›ˆ¶Aø¶

I¡ Ü¬ô õ÷˜„C GF Ï.1,000/- ÜOˆ¶œ÷£˜, ï¡P

F¼ñí Ü¬öŠHî›
ñíñèœ

î¤¼.A.ð£vèó¡, B.E., AE, TNEB 

î¤¼ñî¤.B.¹wðó£E,
ÝA«ò£K¡ ñèœ F¼G¬ø„ªê™M

, B.E., (ECE)B.«ýñŠHKò£
â¡Aø ñíñèÀ‚°‹

ñíñè¡ 
î¤¼.D.Cõ°ñ£˜,  

î¤¼ñî¤.S.ê£º‡¯võK,
ÝA«ò£K¡ ñè¡ F¼G¬ø„ªê™õ¡

, B.E., (EEE)., S.êbw
â¡Aø ñíñèÂ‚°‹

²ðºÃ˜ˆî‹ :03.02.2023 ªõœO‚Aö¬ñ è£¬ô 8.00 ñE‚°«ñ™ 9.30 ñE‚°œ

Ü¬öˆ¶ ñA¿‹ : 

ªð£˜.A.ð£vèó¡, AE/Gowrivakkam / South ll/ Chennai / 9499050292

 
Þì‹ : ê£‰F «êû ñý£™, ô†²I¹ó‹, ªè£÷ˆÉ˜, ªê¡¬ù - 99.

F¼ñí õó«õŸ¹ :02.02.2023 Mò£ö‚Aö¬ñ ñ£¬ô 6.30 ñE‚°«ñ™

Faith  is knowledge within the heart, 
beyond the reach of proof.

- Kahlil Gibran
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  å¿ƒ° ïìõ®‚¬è (Displinary Proceeding) :

1. °Ÿø‹ ê£†ìŠð†ì ðEò£÷˜ e¶ Mê£ó¬í ï¬ìªðÁ‹ «ð£¶ Üõ˜ «è£ŠH™ 

àœ÷ Ýõíƒè¬÷ ð£˜¬õJì «õ‡´‹ â¡Á «è†ì£™ Mê£ó¬í Ü½õô˜ 

Üõ˜ ð£˜¬õJì ÜÂñF õöƒèô£ñ£?

 Ýõíƒè¬÷ ð£˜¬õJì ÜÂñF õöƒèô£‹.

Ýî£ó‹ : TNEB D&A REGULATIONS (Corrected upto JUNE 2015) - PAGE NO: 52 - PARA - (IV) (d) 

2. °Ÿø‹ ê£†ìŠð†ì ðEò£÷˜ e¶ Mê£ó¬í ï¬ìªðÁ‹ «ð£¶ Üõ˜ «è£ŠH™ 

àœ÷ Ýõíƒè¬÷ åOïè™ (Xerox) â´‚è «õ‡´‹ î£¼ƒèœ â¡Á «è†ì£™ 

Mê£ó¬í Ü½õô˜ Üõ¼‚° åOïè™ (Xerox) â´‚è Ýõíƒè¬÷ õöƒèô£ñ£?

 å¿ƒ° ïìõ®‚¬è «è£ŠH™ àœ÷ Ýõíƒè¬÷ åOïè™ (Xerox) â´‚è «è£Kù£™ 

Ýõíƒè¬÷ õöƒè‚Ãì£¶. Üõ˜ Mê£ó¬í ïìõ®‚¬è¬ò °PŠªð´ˆ¶‚ªè£œ÷ ÜÂñF 

õöƒèô£‹.

Ýî£ó‹ : TNEB D&A REGULATION (Corrected upto JUNE 2015) PAGE NO: 52 - PARA - (IV) (d)

3. °Ÿø‹ ê£†ìŠð†ì ðEò£÷˜ eî£ù Mê£ó¬í ï£÷¡Á àî£óíñ£è 5 

õ£KòˆîóŠ¹ ê£†CèO™ (5«ð¼«ñ õ£KòŠ ðEò£÷˜èœ) 3«ð˜ õ‰¶œ÷ù˜ 2«ð˜ 

õóM™¬ô. Þ‰î Å›G¬ôJ™ 5«ð¼‹ õ‰î£™î£¡ Mê£ó¬íJ¬ù ïìˆî 

«õ‡´‹ Ü™ô¶ Mê£ó¬í‚° õ‰¶ 3«ð¬ó ªè£‡´ Mê£ó¬í Ü½õô˜ 

Mê£ó¬íJ¬ù ïìˆFìô£ñ£?

 Mê£ó¬í ï£÷¡Á 5õ£KòˆîóŠ¹ ê£†CèO™ (5«ð¼«ñ õ£KòŠ ðEò£÷˜èœ) 3«ð˜ 

õ‰¶œ÷ G¬ôJ™ 2«ð˜ õóM™¬ô â¡ø£™ õ¼¬èî‰î 3«ð¬ó ¬õˆ¶ Mê£ó¬íJ¬ù 

ªî£ì˜‰¶ ïìˆîô£‹. Mê£ó¬í‚° õó£î 2«ð¬ó»‹ °Ÿø‹ ê£†ìŠð†ì ðEò£÷¬ó»‹ 

ñŸªø£¼ Mê£ó¬í ï£œ ÜPMˆ¶ õóõ¬öˆ¶ Mê£ó¬íJ¬ù ïìˆF º®‚è«õ‡´‹. 

Mê£ó¬í Ü½õô˜ ê£†Cè¬÷ Mê£ó¬íJ™ èô‰¶ªè£œ÷ õŸ¹Áˆî‚Ãì£¶.

°PŠ¹ : àî£óíñ£è õ£KòˆîóŠ¹ ê£†Cèœ 5«ðK™ 3«ð˜ õ£KòŠ ðEò£÷˜èœ 2«ð˜ õ£Kò‹ 

ê£ó£î ïð˜è÷£è (Private Witness) Þ¼‚°‹ ð†êˆF™ Üõ˜èœ Mê£ó¬íJ™ 

èô‰¶ªè£œ÷M™¬ô â¡ø£™ Üõ˜èÀ‚° Mê£ó¬í ï£œ °Pˆ¶ 3õ£ŒŠ¹èœ 

õöƒè«õ‡´‹. 3õ£ŒŠ¹èœ õöƒA»‹ (Private Witness) èô‰¶ªè£œ÷£î ð†êˆF™ Üõ˜èœ 

Þ™ô£ñ«ô«ò Mê£ó¬íJ¬ù ïìˆF º®ˆ¶Mìô£‹.

Ýî£ó‹ : TNEB D&A REGULATION (Corrected upto JUNE 2015) CHAPTER -V- PAGE NO: 63 - PARA-4

4. °Ÿø‹ ê£†ìŠð†ì ðEò£÷˜ eî£ù Mê£ó¬í ï£÷¡Á àî£óíñ£è 5 

õ£KòˆîóŠ¹ ê£†CèO™ (5«ð¼«ñ õ£KòŠ ðEò£÷˜èœ) 3«ð˜ õ‰¶œ÷ù˜ 2«ð˜ 

õóM™¬ô. Mê£ó¬í‚° õ‰î 3«ð¬ó ªè£‡´ Mê£ó¬í Ü½õô˜ 

Mê£ó¬íJ¬í ïìˆFM†ì£˜ Mê£ó¬í»‹ Ü¡¬øò Fù«ñ Mê£ó¬í 

º¿õ¶ñ£è º®¾ ªðŸÁ M†ì¶. °Ÿø‹ ê£†ìŠð†ì ðEò£÷¼‹ Mê£ó¬íJ¬ù 

Ü¡¬øò Fù«ñ º®ˆ¶‚ªè£œ÷ ê‹ñî‹ ªîKM‚Aø£˜. Mê£ó¬í‚° õó£î 

2«ðKì‹ì ñŸªø£¼ ï£œ Mê£ó¬í ïìˆFì «õ‡´ñ£?

Mê£ó¬í ï£÷¡Á 5õ£KòˆîóŠ¹ ê£†CèO™ (5«ð¼«ñ õ£KòŠ ðEò£÷˜èœ) 3«ð õ‰¶œ÷ 

G¬ôò™ 2«ð˜ õóM™¬ô â¡ø£™ õ¼¬èî‰î 3«ð¬ó ¬õˆ¶ Mê£ó¬íJ¬ù Mê£ó¬í 

ªî£Nô£÷˜ ê†ì‹
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Ü½õô˜ ïìˆFò G¬ôJ™ Mê£ó¬í»‹ Ü¡¬øò Fù«ñ Mê£ó¬í º¿õ¶‹ º®¾ 

ªðŸÁM†ì£½‹ Mê£ó¬í‚° õó£î 2«ð¬ó»‹ °Ÿø‹ ê£†ìŠð†ì ðEò£÷¬ó»‹ ñŸªø£¼ 

Mê£ó¬í ï£œ ÜPMˆ¶ Mê£ó¬íJ¬ù ïìˆFº®‚è «õ‡´‹.

°PŠ¹ : àî£óíñ£è õ£KòˆîóŠ¹ ê£†Cèœ 5«ðK™ 5«ð¼‹ õ£KòŠðEò£÷ó£è Þ¼‚°‹ 

ð†êˆF™, 2«ð˜ Mê£ó¬í ï£÷¡Á Mê£ó¬íJ™ èô‰¶ªè£œ÷M™¬ô â¡ø£™ Üõ˜èÀ‚° 

ñŸªø£¼ Mê£ó¬í ï£œ °Pˆ¶ Mõóƒèœ ªîKMˆ¶ Üõ˜è¬÷ °Ÿø‹ ê£†ìŠð†ì 

ðEò£÷˜ º¡Q¬ôJ™ Mê£Kˆ¶ Mê£ó¬íJ¬ù ïìˆF º®‚è«õ‡´‹.

Ýî£ó‹: TNEB D&A REGULATIONS (Corrected upto JUNE 2015) - CHAPTER-V-PAGE NO: 63-PARA-4

5. å¼ ðEò£÷˜ eî£ù å¿ƒ° ïìõ®‚¬èJ¬ù Mê£ó¬í ªêŒò Gòñù‹ 

ªêŒòŠð†ì Mê£ó¬í Ü½õô˜ Mê£ó¬íJ¬ù º®‚°‹ «ð£¶ â‰ªî‰î 

«èœMè¬÷‚ «è†´ Mê£ó¬íJ¬ù º®‚è «õ‡´‹?

Mê£ó¬íJ¬ù º®‚°‹«ð£¶ °Ÿø‹ ê£†ìŠð†ì ðEò£÷Kì‹ W›è‡ì «èœMè¬÷ 

«è†´º®‚è «õ‡´‹.

1) Mê£ó¬í¬ò Þˆ¶ì¡ º®ˆ¶‚ªè£œ÷ô£ñ£?

2) «ñ½‹ Ã´î™ Mõóƒèœ ã«îÂ‹ ªîKM‚è M¼‹¹Al˜è÷£?

3) Mê£ó¬íJ¡ «ð£¶ î£ƒèœ M÷‚èñO‚è «ð£Fò è£ô Üõè£ê‹ õöƒèŠð†ìî£?

4) Mê£ó¬í îƒèÀ‚° F¼ŠFèóñ£è Þ¼‰îî£?

Ýî£ó‹: TNEB D&A REGULATIONS (Corrected upto JUNE 2015) - CHAPTER-V-PAGE NO: 62-PARA-6

6. å¼ ðEò£÷˜ eî£ù å¿ƒ° ïìõ®‚¬èJ¡ eî£ù Mê£ó¬í º®ˆî H¡¹ 

°Ÿø‹ ê£†ìŠð†ì ðEò£÷˜ îù¶ â¿ˆ¶ Ì˜õñ£ù M÷‚èˆF¬ù (DEFENCE 

STATEMENT) ÜO‚è ÜÂñF «è£Kù£™ Mê£ó¬í Ü½õô˜ ÜÂñF 

ÜO‚èô£ñ£?

DEFENCE STATEMENT ÜO‚è ÜÂñF ÜO‚èô£‹.

Ýî£ó‹:TNEB D&A REGULATIONS (Corrected upto JUNE 2015) - CHAPTER-V-PAGE NO: 68-PARA-11

7. å¼ ðEò£÷˜ eî£ù å¿ƒ° ïìõ®‚¬èJ¡ eî£ù Mê£ó¬í º®ˆî H¡¹ 

°Ÿø‹ ê£†ìŠð†ì ðEò£÷˜ îù¶ â¿ˆ¶Š Ì˜õñ£ù M÷‚èˆF¬ù ÜO‚è 

ã¶õ£è Mê£ó¬í ï¬ìªðŸø FùƒèO™ ðF¾ ªêŒòŠð†ì Mê£ó¬í 

ïìõ®‚¬è (INQUIRY PROCEEDINGS) ðF¾èO¡ ïè™è¬÷ «è£Kù£™ Üõ¼‚° 

ÜÂñF Mê£ó¬í Ü½õô˜ õöƒèô£ñ£?

Mê£ó¬í ï¬ìªðŸø FùƒèO™ ðF¾ ªêŒòŠð†ì Mê£ó¬í ïìõ®‚¬è (INQUIRY 

PROCEEDINGS) ðF¾è¬÷ °Ÿø‹ ê£†ìŠð†ì ðEò£÷˜ â¿F‚ªè£œ÷ ÜÂñF õöƒèô£‹. 

åOïè™ (Xerox Copy) õöƒè‚Ãì£¶.

Ýî£ó‹ : 1) îI›ï£´ I¡ê£ó õ£Kò â¿ˆî˜¶¬øŠ ðEò£÷˜èÀ‚è£ù G¬ôò£¬íèœ-21                     

(VII) (ß) ð‚è‹ â‡.23

2) îI›ï£´ I¡ê£ó õ£Kò â¿ˆ¶ˆ¶¬øò™ô£î ðEò£÷˜èÀ‚è£ù G¬ôò£¬íèœ - 32 

(VII) (ß) ð‚è‹ â‡ 31.

8. àî£óíñ£è å¼ «è£†ì ªêòŸªð£Pò£÷˜ (DISCIPLINARY AUTHORITY) å¼ 

üùõK 2023
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ðEò£÷˜ eî£ù å¿ƒ° ïìõ®‚¬èJ¡ e¶ Mê£ó¬í Ü½õô˜ Gòñù‹ 

ªêŒ»‹«ð£¶ Ü‰î Ü½õôó¶ ªðò¬ó °PŠH†´ Gòñù‹ ªêŒòô£ñ£?

àî£óíñ£è å¼ «è£†ì ªêòŸªð£Pò£÷˜ (DISCIPLINARY AUTHORITY) å¼ ðí¤ò£÷ó¢ ñ¦î£ù  

å¿é¢° ïìõ®è¢¬èJù¢ ñ¦¶ Mê£ó¬í Ü½õôó¢ ï¤òñùñ¢ ªêò¢»ñ¢«ð£¶ Üï¢î Ü½õôó¶ 

ªðò¬ó °ø¤ð¢Hì¢´ Gòñ£ù‹ ªêŒò‚Ãì£¶. Mê£ó¬ù Ü½õô˜ ðîM¬ò °PŠH†´ Gòñù‹ 

ªêŒò «õ‡´‹. 

Ýî£ó‹ : TNEB D&A REGULATIONS -Chapter -IV - Page No : 59 - Para - 1

7) å¼ ðEò£÷˜ eî£ù å¿ƒ° ïìõ®‚¬èJ¬ù Mê£ó¬ù ªêŒò Gòñù‹ Mê£ó¬í ªêŒò 

Gòñù‹ ªêŒòŠð†ì Mê£ó¬í Ü½õô˜ ºî™ ï£œ Mê£ó¬íJ¬ù º®ˆ¶M†ì£˜. e‡´‹ 

å¼ ï£œ Mê£ó¬í Ü½õô˜ ñ£ÁîL™ ðEM´MŠ¹ ªêŒòŠð†´ M†ì£˜. Üõ˜ Mê£ó¬í 

Ü½õôó£è Gòñù‹ ªêŒòŠð†ì å¿ƒ° ïìõ®‚¬èJ¬ù âšõ£Á ªî£ìó «õ‡´‹.?

 å¼ ðEò£÷˜ eî£ù å¿ƒ° ïìõ®‚¬èJ¬ù Mê£ó¬í ªêŒò Gòñù‹ ªêŒòŠð†ì 

Mê£ó¬í Ü½õô˜ å¼ ð°F Mê£ó¬íJ¬ù º®ˆî G¬ôJ™, ñ£ÁîL™ ðEM´MŠ¹ 

ªðŸÁ ªê¡ø£™, Üõ˜ õAˆ¶ õ‰î ðîMJ™ ðE«òŸ¹ ªêŒ»‹ Ü½õô˜ Ü‰î å¿ƒ° 

ïìõ®‚¬è¬ò Ü´ˆî è†ìñ£è ªî£ì˜‰¶ Mê£ó¬í ªêŒõ£˜.

Ýî£ó‹ : TNEB D&A REGULATIONS -Chapter -IV - Page No : 59 - Para - 1 

8) å¼ Þó‡ì£‹ G¬ôŠðE Ü½õô˜ àî£óíñ£è àîM I¡ ªð£Pò£÷˜ â¡Á 

¬õˆ¶‚ªè£œ«õ£‹. Üõ˜ e¶ TNEB D&A REGULATIONS 8(b)-Þ¡ W› ªî£ìóŠð†ì å¿ƒ° 

ïìõ®‚¬è eî£ù Mê£ó¬íJ¡ «ð£¶ Üõ˜ îù‚° àîMò£è ªî£NŸêƒè HóFGF å¼õ¬ó 

¬õˆ¶‚ªè£œ÷ ÜÂñF «è£Kù£™ Üõ¼‚° Mê£ó¬ù Ü½õô˜ ÜÂñF õöƒèô£ñ£?

å¼ Þó‡ì£‹ G¬ôŠðE Ü½õô˜ àî£óíñ£è àîMI¡ ªð£Pò£÷˜ â¡Á 

¬õˆ¶‚ªè£œ«õ£‹. Üõ˜ e¶ TNEB D&A REGULATIONS 8(b)-Þ¡ W› ªî£ìóŠð†ì å¿ƒ° 

ïìõ®‚¬è eî£ù Mê£ó¬íJ¡ «ð£¶ Üõ˜ îù‚° àîMò£è ªî£NŸêƒè HóFGF å¼õ¬ó 

¬õˆ¶‚ªè£œ÷ ÜÂñF ÜO‚è Ãì£¶. æŒ¾ ªðŸø õ£KòŠ ðEò£÷˜ (RETIRED BOARD 

EMPLOYEE) å¼õ¬ó Mê£ó¬íJ™ îù‚° àîMò£è ¬õˆ¶‚ªè£œ÷ ÜÂñF ÜO‚èô£‹. 

Ýî£ó‹ : TNEB D&A REGULATIONS -PARA -8(b) Page No : 12,13,14

9. õ£KòŠ ðEò£÷˜ å¼õ˜ eî£ù æ¿ƒ° ïìõ®‚¬èJ¡ eî£ù Mê£ó¬íJ™ °Ÿø„ê£†´ 

°PŠð£¬íJ™ õ£Kòˆ îóŠ¹ ê£†Cò£è «ê˜‚èŠð†ì õ£KòŠ ðEò£÷˜èœ Mê£ó¬íJ™ 

èô‰¶ ªè£œ÷ Mê£ó¬í ï£÷¡Á îŸªêò™ M´Š¹ (Casual Leave)  â´ˆ¶ M†´ õ‰¶ èô‰¶ 

ªè£œ÷ «õ‡´ñ£?

õ£KòŠ ðEò£÷˜ å¼õ˜ eî£ù æ¿ƒ° ïìõ®‚¬èJ¡ eî£ù Mê£ó¬íJ™ °Ÿø„ê£†´ 

°PŠð£¬íJ™ õ£Kòˆ îóŠ¹ ê£†Cò£è «ê˜‚èŠð†ì õ£KòŠ ðEò£÷˜èœ Mê£ó¬íJ™ 

èô‰¶ ªè£œ÷ Mê£ó¬í ï£÷¡Á îŸªêò™ M´Š¹ (Casual Leave)  â´ˆ¶ M†´ õ‰¶ èô‰¶ 

ªè£œ÷ˆ «î¬õJ™¬ô. Ü¡¬øò Fù‹ Üõ˜èÀ‚° õ¼¬èŠ ðF«õ†®™ ºè£‹ (CAMP)  

â¡Á °PŠHì «õ‡´‹. «ñ½‹ Üõ˜èœ Mê£ó¬í Ü½õôKì‹ Mê£ó¬íJ™ èô‰¶ 

ªè£‡ì¬ñ‚è£ù õ¼¬è„ê£¡Á ªðŸÁ îƒè÷¶ HK¾ Ü½õôKì‹ êñ˜ŠH‚è «õ‡´‹.

10. õ£KòŠ ðEò£÷˜ å¼õ˜ eî£ù å¿ƒ° ïìõ®‚¬èJ¡ eî£ù Mê£ó¬íJ™ °Ÿø„ê£†´ 

°PŠð£¬íJ™ õ£Kòˆ îóŠ¹ ê£†Cè÷£è  «ê˜‚èŠð†ì õ£KòŠ ðEò£÷˜èœ Mê£ó¬íJ™ 

èô‰¶ ªè£‡ì Þì‹ ðEò£÷˜èœ Mê£ó¬íJ™ èô‰¶ ªè£‡ì Þì‹ àî£óíñ£è 

8Ae‚°‹ «ñ™ Þ¼‚°ñ£ù£™ Üõ˜ ð‡íô£ñ£? 

õ£Kòˆ îóŠ¹ ê£†Cè÷£è «ê˜‚èŠð†ì õ£KòŠ ðEò£÷˜èœ Mê£ó¬ùJ™ èô‰¶ ªè£‡ì 

Þì‹ àî£óíñ£è 8 A.e.‚°‹ «ñ™ Þ¼‰î£½‹ Üõ˜ ªêŒò º®ò£¶ 

Ýî£ó‹  : TNEB D&A REGULATIONS -CHAPTER -V Page No : 64
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Üóê£ƒèº‹ õKèÀ‹

ð‡ìƒèœ ñŸÁ‹ ðEèœ õK (Goods and service Tax - GST)

 ð‡ìƒèœ ñŸÁ‹ ðEèœ õK â¡ð¶ ñ¬øºè õKèO™ å¡ø£°‹. ÞšõK Þ‰FòŠ ð£óÀñ¡øˆF™ 

ñ£˜„ 29, 2017 Ý‹ Ý‡´ G¬ø«õŸøŠð†ì¶. «ñ½‹ ü§¬ô 1, 2017 ºî™ Üº™ð´ˆîŠð†´ 
ªêò™ð†´õ¼Aø¶. Þî¡ °P‚«è£œ å¼ ï£´ å¼ Üƒè£® å¼ õK â¡ðî£°‹.

 GST â¡ð¶ ̧ è˜«õ£˜ ð‡ìƒèœ Ü™ô¶ ðEè¬÷ õ£ƒ°‹ «ð£¶ MF‚èŠð´‹ õKò£°‹. ÞšõK 
ñˆFò ñŸÁ‹ ñ£Gô Üóê£ƒèƒè÷£™ ð‡ìƒèœ ñŸÁ‹ ðEèÀ‚° MF‚èŠð´‹ Ü¬ùˆ¶ ñ¬øºè 
õKè¬÷»‹ ñ£ŸÁõ¬î «ï£‚èñ£è ªè£‡´œ÷¶. ð‡ìƒèœ ñŸÁ‹ ðEè¬÷ àŸðˆF ñŸÁ‹ 
õöƒ°î™ eî£ù ñŸÁ‹ ðEè¬÷ àŸðˆF ñŸÁ‹ õöƒ°î™ eî£ù õKèO¡ Ü´‚° M¬÷¾è¬÷ 

c‚°Aø¶. Þ¶ ñFŠ¹ Ã†ìŠð†ì õK VAT «ð£¡Á ðôº¬ù õK Þ™ô£ñ™ Þ¶ å¼ º¬ø õK Ý°‹. 

 ð‡ìƒèœ ñŸÁ‹ ðEèO¡ õKJ¡ Ü¬ñŠ¹ GST ñ£Gô ð‡ìƒèœ ñŸÁ‹ 

ðEèœ õK SGST ñ£GôˆFŸ°œ ñFŠ¹‚ Ã†´õK VAT / MŸð¬ù õK, ªè£œºî™ õK, 

ªð£¿¶«ð£‚° õK, Ýó‹ðó õK, ðK²„Y†´ õK ñŸÁ‹ ñ£Gô Ã´î™ è†ìí‹ ñŸÁ‹ õKèœ. 

 ñˆFò ð‡ìƒèœ ñŸÁ‹ ðEèœ õK SGST (ñ£GôˆFŸ°œ) : ñˆFò ²ƒèˆb˜¬õ, «ê¬õ 

õK, ß´ªêŒõK, Ã´î™ Ýòˆb˜¬õ, Ã´î™ è†ìí‹, è™M è†ìí‹ (Þ¬ìG¬ô‚ è™M ñŸÁ‹ 
«ñ™G¬ô‚ è™M õK) 

 å¼ƒA¬í‰î ð‡ìƒèœ ñŸÁ‹ ðEèœ õK IGST (ñ£GôƒèÀ‚° Þ¬ì«ò) : ï£¡° 

º‚Aò GST MAîƒèœ àœ÷ù 5%, 12%, 18% ñŸÁ‹ 28% è£ŒèPèœ ñŸø‹ àí¾ î£Qòƒèœ «ð£¡ø 
õ£›‚¬è‚°ˆ «î¬õò£ù ÜˆFò£õCò «î¬õèÀ‚è£ù Ü¬ùˆ¶ ð‡ìƒèÀ‚°‹ Þ‰î õKJL¼‰¶ 
Mô‚° ÜO‚èŠð´A¡øù. 

 õK âšõ£Á MF‚èŠð´Aø¶ : õ÷˜iî õK MFŠ¹ º¬ø, õAî õK õFŠ¹ º¬ø ñŸÁ‹ 

«îŒ¾iî õK MFŠ¹ º¬ø âù Üóê£ƒè‹ õKè¬÷ MF‚A¡øù. 

 õ÷˜iî õK MFŠ¹ º¬ø : õ÷˜iî õK MFŠ¹ º¬øJ™ õKJ¡ Ü®Šð¬ìˆî÷‹ ÜFèK‚°‹ 

«ð£¶ (ªð¼‚èŠð´‹) õK MAîº‹ (ªð¼A) ÜFèK‚Aø¶. õK MAîˆ¬î õK Ü÷¾ì¡ ªð¼‚°õî¡ 
Íô‹ ªê½ˆî «õ‡®ò õKJ¡ Ü÷¾ èí‚AìŠð´Aø¶. å¼ õ÷˜iî õK¬òŠ ªð£Áˆî õ¬óJ™ 
ªð¼‚è™ (õ¼ñ£ù‹) ÜFèK‚Aø¶. õ¼ñ£ù‹ ÜFèK‚°‹ «ð£¶ õKMAîº‹ ÜFèK‚Aø¶. Þ¶ 
õ÷˜iî õK MFŠ¹º¬ø â¡Á Ü¬ö‚èŠð´Aø¶.

 â´ˆ¶‚è£†´ 

 õK Ü®Šð¬ì Ï.10,000 - õKMAî‹ 10% õKÜ÷¾ Ï.1000

 õK Ü®Šð¬ì Ï.20,000 - õKMAî‹ 15% õKÜ÷¾ Ï.3000

 õK Ü®Šð¬ì Ï.30,000 - õKMAî‹ 25% õKÜ÷¾ Ï.7500

 õK Ü®Šð¬ì Ï.40,000 - õKMAî‹ 40% õKÜ÷¾ Ï.16000 

MAî õKMFŠ¹ º¬ø Ü™ô¶ MAî£„ê£ó õK MFŠ¹ º¬ø

 å¼ G¬ôò£ù Ü÷M™ ð‡ìƒèœ ñŸÁ‹ ðEèÀ‚° MF‚èŠð´‹ õK, MAî õK MFŠ¹ º¬ø 
âùŠð´Aø¶. Ü¬ùˆ¶ õK ªê½ˆ¶«õ£¼‹ îƒèœ õ¼ñ£ùˆF™ Ü«î MAîˆF™ ðƒèOŠ¹ 
ªêŒA¡øù˜. Þ‰î º¬øJ™ õ¼ñ£ùˆF¡ Ü÷¬õŠ ªð£¼†ð´ˆî£ñ™ õK MFŠ¹ MAî‹ å«ó 
ñ£FKò£ùî£°‹. ªðøŠð†ì õKˆªî£¬è õ¼ñ£ùˆF¡ Ü«î MAîˆF™ ñ£Áð´‹ â´ˆ¶‚è£†´ 

 õK Ü®Šð¬ì Ï.10,000/- õKMAî‹ 10% õK Ü÷¾ Ï. 1000

 õK Ü®Šð¬ì Ï.20,000/- õKMAî‹ 10% õK Ü÷¾ Ï. 2000

 õK Ü®Šð¬ì Ï.30,000/- õKMAî‹ 10% õK Ü÷¾ Ï. 3000

 õK Ü®Šð¬ì Ï.40,000/- õKMAî‹ 10% õK Ü÷¾ Ï. 4000

«îŒ¾iî õK MFŠ¹ º¬ø : Þ¶ ÜFè õ¼ñ£ù‹ ß†´ðõ˜è¬÷ Mì °¬ø‰î õ¼ñ£ù‹ 

ß†´ðõ˜è¬÷ Mì °¬ø‰î õ¼ñ£ù‹ ß†´ðõ˜èOì‹ ÜFè õK MAî‹ MFŠð¬î‚°P‚Aø¶. Þ¶ 

ªð£¼÷î£ó‹
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õ÷˜iî õK MFŠ¹ º¬ø‚° «ï˜ âF˜ ñ£ø£ùî£°‹. 

õ÷˜iî õK MFŠ¹ : õ¼ñ£ù‹ ÜFèKŠ¹ - õK»‹ ÜFèK‚°‹ (â.è£) : õ¼ñ£ù õK

MA î õKMFŠ¹ : õ¼ñ£ù‹ ÜFèKŠ¹ - õK °¬ø»‹ (â.è£) : GÁõù õK

«îŒ¾iî õKMFŠ¹ : õ¼ñ£ù‹ ñ£Ÿø‹ - âŠ«ð£¶‹ å«ó õK (â.è£) : MŸð¬ù õK

è¼Š¹Š ðí‹ (Black Money) : è¼Š¹Š ðí‹ â¡ð¶ è¼Š¹ ê‰¬îJ™ ß†ìŠð†ì õ¼ñ£ù‹ ñŸÁ‹ 

ªê½ˆîŠðì£î õKŠ ðíñ£°‹. õK G˜õ£AJìI¼‰¶ ñ¬ø‚èŠð†ì èí‚AìŠðì£î ðí‹ ''è¼Š¹Š 
ðí‹'' â¡Á Ü¬ö‚èŠð´Aø¶. 

è¼Š¹ ðíˆFŸè£ù è£óíƒèœ : 

 è¼Š¹ ðíˆFŸ° ðô Ýî£óƒèœ è£óíƒè÷£è Ü¬ìò£÷‹ è£íŠð´A¡øù.

 1. ð‡ìƒèœ ðŸø£‚°¬ø : è¼Š¹ ðí‹ ÞòŸ¬èò£è«õ£ Ü™ô¶ ªêòŸ¬èò£è«õ£ ð‡ìƒèœ 

ðŸø£‚°¬ø ãŸð´õîŸ° Íôè£óíñ£è àœ÷¶ è¼Š¹ ðíˆ¬î è†´Šð´ˆ¶õîŸ° Ü´ˆî´ˆ¶ 
î¬ìèœ ÜPºèŠð´ˆîŠð´Aø¶.

 2. àKñ‹ ªðÁ‹º¬ø : è†´Šð£†´ ÜÂñF, å¶‚W´ ñŸÁ‹ àKñƒèO¡ Ü¬ñŠ¹, ªð£¼†èO¡ 

°¬øõ£ù ÜOŠHù£™ îõø£ù MG«ò£èˆ¶ì¡ ªî£ì˜¹¬ìò¶ â¡Á àÁFò£è ï‹ðŠð´Aø¶ Þî¡ 
M¬÷õ£è è¼Š¹ ðí‹ à¼õ£Aø¶.

 3. ªî£N™ ¶¬øJ¡ ðƒ° : è¼Š¹ ðí‹ «î£¡ÁõîŸ° Iè º‚Aòñ£ù ðƒ° õAŠð¶ ªî£N™ 

¶¬øò£°‹ àî£óíñ£è õ¬óòÁ‚èŠð†ì ªð£¶ˆ¶¬ø GÁõùƒèO¡ è†´Šð£†ì£÷˜ ð‡ìƒè¬÷ 
Iè¾‹ °¬øõ£ù M¬ô‚° õ£ƒè ºòŸC ªêŒõ¶ì¡, ÜŠªð£¼À‚° ÜFè è†ìí‹ õÅLŠð¶ì¡, 
ÜšMˆFò£êˆ¬î îQŠð†ì º¬øJ™ è£‡ŠHŠðF™¬ô.

 4. èìˆî™ : è¼Š¹ ðíˆFŸ° èìˆî™ å¼ º‚Aò Ýî£óñ£°‹ Þ‰Fò£ è´¬ñò£ù ðKñ£Ÿø 

º¬øè¬÷‚ ªè£‡®¼‚°‹«ð£¶ M¬ô àò˜‰î ªð£¼†è÷£ù îƒè‹, ªõœO, ü¾Oèœ, 
I¡ùÂŠªð£¼œèœ ÝAòõŸÁ‚° ²ƒèˆb˜¬õ ÜFèñ£è MF‚èŠð†ì¶ ÜFè£Kè¬÷ eP Þ‰î 
ªð£¼†è¬÷‚ ªè£‡´ õ¼õ¶ èìˆîô£°‹.

 5. õKJ¡ Ü¬ñŠ¹ : õKMAî‹ ÜFèñ£è Þ¼‚°‹ «ð£¶ è¼Š¹ ðí‹ «î£¡ø‚è£óíñ£è 

Ü¬ñAø¶. 

Þ‰Fò£M™ è¼Š¹Š ðíˆ¬î‚ è†´Šð´ˆî êeðˆFò ê†ì ºòŸCèœ : 
 1.  ñ£‡¹I° à„ê cFñ¡øˆF¡ Þó‡´ º¡ù£œ cFðFèO¡ î¬ôõ˜ ñŸÁ‹ ¶¬í î¬ôõK¡ 

W› è¼Š¹ ðí‹ °Pˆî CøŠ¹ Mê£ó¬í‚°¿ (Special Investigation Team) Ü¬ñ‚èŠð†ì¶.

 2.  å¼ MKõ£ù ê†ìˆ¬î ÞòŸÁõ¶ è¼Š¹ðí‹ (ªõOJìŠðì£î ªõOï£†´ õ¼ñ£ù‹ ñŸÁ‹ 

ªê£ˆ¶‚èœ) ñŸÁ‹ õK MFˆî™ ê†ì‹, 2015

 3.  ðù£ñ£M™ êeðˆFò è£Aî èC¾èO¡ ªõOŠð£´è¬÷ Mê£KŠðîŸè£è ñˆFò «ïó® õK 

õ£Kò‹ (CBDT) Þ‰Fò Kê˜š õƒA (RBI) Üñô£‚è Þò‚°ùóè‹ (ED)  ñŸÁ‹ GF ¹ôù£Œ¾ HK¾ (FIU) 

ÝAòõŸ¬ø àœ÷ì‚Aò ÜóCòô¬ñŠ¹ ÜFè£Kè¬÷ ªè£‡ì ðô GÁõù‚°¿ (MAG) 
Ü¬ñ‚èŠð†ì¶.

 4. Þó†¬ì õKMFŠ¹ îM˜Š¹ åŠð‰îƒèœ (CBDT)  õKˆ îèõ™ ðKñ£Ÿø åŠð‰îƒèœ ðôîóŠ¹ 
ñ£ï£´
 5. ªõOï£†´ èí‚° õK Þí‚è„ ê†ì‹.

 6. ðí «ñ£ê® ê†ì‹ 2002 Íô‹ GF „ê†ì‹ 

 7. Hù£I ðKõ˜ˆî¬ùèœ î¬ì F¼ˆî„ê†ì‹ 2016 ªî£ì‚è‹. 

 8. “²ˆîñ£ù ðí„ªêò™ð£´” üùõK 31, 2017™ ªî£ìƒAò¶.

 9. «ô£‚ð£™ ñŸÁ‹ «ô£‚ Ý»‚î£ ê†ì‹

 10. Kò™ âv«ì† (å¿ƒ° º¬ø ñŸÁ‹ «ñ‹ð£´) ê†ì‹ 2016
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õK âŒŠ¹ (Tax Evasion) : îQ ïð˜èœ, GÁõùƒèœ ñŸÁ‹ Üø‚è†ì¬÷èœ ÝAò¬õ ê†ì 
M«ó£îñ£è õK ªê½ˆî£ñ™ Þ¼Šð¶ õK ãŒŠ¹ âùŠð´‹ õK ãŒŠ¹ ªð¼‹ð£½‹ õK ªê½ˆ¶«õ£˜ 
îƒèœ õK ªð£ÁŠ¬ð‚ °¬ø‚è õK ÜFè£KèOì‹ îƒèO¡ à‡¬ñò£ù Mõè£óƒè¬÷ 
«õ‡´ªñ¡«ø îõø£è CˆîKŠð¬î à†ð´ˆ¶Aø¶. «ñ½‹ °¬ø‰î õ¼ñ£ù‹ Þô£ðƒèœ Ü™ô¶ 
Ýî£òƒè¬÷ à‡¬ñJ™ ê‹ð£Fˆî ªî£¬è¬òMì ÜPMˆî™ Ü™ô¶ Mô‚°è¬÷ I¬èŠð´ˆ¶î™ 
«ð£¡ø «ï˜¬ñòŸø õK ÜP‚¬è¬ò»‹ àœ÷ì‚Aò¶. 

 õK âŒŠ¹ â¡ð¶ ªð£¶õ£è º¬øê£ó£ ªð£¼÷£î£óˆ¶ì¡ ªî£ì˜¹¬ìò å¼ ªêòô£°‹. õK âŒŠ¹ 
Ü÷M¡ å¼ ïìõ®‚¬è, ðF¾ ªêŒòŠðì£î õ¼ñ£ùˆF¡ Ü÷¾, õK ÜFè£KèÀ‚° 
ªîKM‚èŠðì«õ‡®ò õ¼ñ£ù Ü÷MŸ°‹ à‡¬ñò£ù ÜP‚¬èJìŠð†ì ªî£¬è‚°‹ àœ÷ 
MˆFò£êñ£°‹.

 õK âŒŠ¹ ïìõ®‚¬èèO™ «ê˜‚èŠð†´œ÷¬õ 

 v õ¼ñ£ùˆ¬î °¬øˆ¶ ñFŠH´î™

 v Mô‚°èœ Ü™ô¶ ªêô¾è¬÷ àò˜ˆ¶õ¶ 

 v ñ¬ø‚èŠð†ì ðí‹

 v èì™ èì‰î èí‚°èO™ Mõóƒè¬÷ ñ¬øˆî™.

õK ãŒŠHŸè£ù è£óíƒèœ : 

 1. è¼Š¹ ðíˆF¡ M¬÷õ£è õK ãŒŠ¹ ñˆFò ÜóC¡ õK Fó†ì™ ºòŸCè¬÷ˆ î´‚Aø¶. GFŠ 
ðŸø£‚°¬ø õ÷˜„C F†ìƒè¬÷ ªêò™ð´ˆ¶õ¬î C¬î‚Aø¶ ñŸÁ‹ ªð£¶„ ªêô¾èœ îM˜‚è 
º®ò£îî£è Þ¼‰î£™, ðŸø£‚°¬ø GF»îM¬ò ï£´‹ð® Üóê£ƒèˆ¬î è†ì£òŠð´ˆ¶Aø¶.

 2. Þ¶ «êIŠ¹ ñŸÁ‹ ºîh†´ º¬øè¬÷ C¬îŠðî¡ Íôº‹, ªð£¼÷£î£óˆF¡ ð™«õÁ 
¶¬øèÀ‚è£ù õ÷ƒèO¡ A¬ì‚°‹ î¡¬ñJù£½‹, Üóê£ƒèˆF¡ ÜPM‚èŠð†ì ªð£¼÷î£ó‚ 
ªè£œ¬èèJ™ î¬ôJ´Aø¶.

 3. õK ãŒŠ¹, õK Ü¬ñŠH¡ êñˆ¶õŠ ð‡¹è¬÷ °¬øñFŠHŸ° à†ð´ˆ¶Aø¶. «ï˜¬ñò£ù õK 
ªê½ˆ¶«õ£˜ MAî£ê£ó õK„²¬ñ¬ò M¼Šðˆ¶ì¡ ²ñ‚Aø£˜èœ. Üõ˜è¬÷ ñù„«ê£˜õ¬ìò„ ªêŒ¶ 
õK ãŒŠ¹ ªêŒðõ˜èO¡ ºè£I™ «êó ß˜‚èŠð´Aø£˜èœ.

 4. õK ãŒŠ¹ ñŸÁ‹ è¼Š¹ðí‹ ÝAò¬õ ï£†®™ î°FòŸø °¿‚èO¡ ¬èèO™ ªð£¼÷î£ó 
ê‚F¬ò‚°MŠð¬î á‚°M‚A¡øù. Þ¶ ªð£¼÷£î£óˆ¬î Üî¡ õNJ™ Ü„²Áˆîô£°‹.

 5. õK ãŒŠ¹, õK G˜õ£èˆF¡ «ïóˆF¬ù»‹, ê‚FJ¬ù»‹ ðò¡ð´ˆF õK ãñ£ŸÁ‚è£ó˜èO¡ 
C‚èô£ù ¬èò£Àî™è¬÷ˆ î´‚Aø¶.

õK ãŒŠ¹‹ Üðó£îº‹ :

 1. å¼ ïð˜ õK ãŒŠ¹ ªêò¬ô º¿¬ñò£è„ ªêŒî£™ Üõ˜ «ñ£êñ£ù °Ÿø„ê£†´è¬÷ ê‰F‚è 
«ïK´‹. õK ãŒŠ¹ Üð£óîƒèO™ ä‰¶ Ý‡´èœ õ¬ó C¬øˆ î‡ì¬ù»‹, ÜFè Ü÷¾ Üðó£îº‹ 
Üìƒ°‹.
 2. HóFõ£Fèœ, õö‚° Mê£ó¬í‚è£ù ªêô¾è¬÷„ ªê½ˆî àˆîóMìŠðìô£‹.
 3. Hø õK ãŒŠ¹, Üðó£îƒèO™ êÍè «ê¬õ, ï¡ùìˆ¬î ñŸÁ‹ õö‚A¡ Å›G¬ôè¬÷Š 
ªð£Áˆ¶ ñÁYó¬ñˆî™ ÝAò¬õ Üìƒ°‹.
 4. õK ãŒŠ¹ Üðó£î‹, °ŸøˆF¡ î¡¬ñ ñŸÁ‹ Üî¡ bMóˆ¬îŠ ªð£Áˆ¶ è´¬ñò£ùî£è 
Þ¼‚°‹.

õK ñŸÁ‹ Hø è†ìíƒèœ : õK â¡ð¶ õK ªê½ˆ¶«õ£˜ «ïó® õ¼õ£Œ Ü™ô¶ ï¡¬ñ â¡Á 

â¬î»‹ âF˜ð£ó£ñ™ Üóê£ƒèˆFŸ° è†ì£òñ£è ªê½ˆF´‹ è†ìí«ñò£°‹. ªð£¶ GÁõùƒèO¡ 

ªð£¼œèœ ñŸÁ‹ ðEèO¡ àŸðˆF ñŸÁ‹ ðƒW´ ªêŒî™ «ð£¡øõŸPL¼‰¶ ªðøŠð†ì õ¼õ£Œ 

ÝAò¬õ è†ìíƒèO™ Üìƒ°‹ õK õ¼ñ£ù‹ îM˜ˆ¶ õK Ü™ô£î ÍôîùƒèOL¼‰¶ 

ªðø‚Ã®ò¬õ è†ìíƒèœ Ý°‹. Cô ªê½ˆ¶î™èœ, è†ìíƒèœ Üðó£îƒèœ î‡ì¬ùèœ ñŸÁ‹ 

ðPºî™èœ Ý°‹.              ªî£ì¼‹...

R. ê‰«î£w °ñ£˜, ME,MCA,MBA
        ªõOf†´„ ªêòô£÷˜/I¡Ü¬ô
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«èœM - ðF™ :

1. â‰îªõ£¼ ï£†¬ì‚ è£†®½‹ ÜªñK‚è ì£‚ì˜èœ Fø¬ñò£ùõ˜èœ â¡ð¶ â‰î Ü÷¾‚° 

à‡¬ñ ?

 æó÷¾‚° à‡¬ñî£¡. àôèˆF«ô«ò ñ¼ˆ¶õ M…ë£ùˆF™ ê£î¬ù ð¬ìˆ¶, ºî™ 

ÞìˆF™ Þ¼‚Aø ï£´ ÜªñK‚è£î£¡. ÜîŸ° è£óí‹ èì‰î ï£Ÿð¶ õ¼ìˆF™ ñ¼ˆ¶õ 

gFò£ù à‡¬ñè¬÷‚ è‡´H®ˆî 10 M…ë£QèO™ å¡ð¶ «ð˜ ÜªñK‚è£¬õ„ 

«ê˜‰îõ˜èœ. ñ¼ˆ¶õ¶¬øJ™ ÜFè «ï£ð™ ðK² ªðŸø ï£´‹ ÜªñK‚è£î£¡. Þî¡ 

è£óíñ£Œ Üƒ«è åšªõ£¼ ñ£îº‹ ¹Fò ¹Fò ñ¼‰¶èœ è‡´H®‚èŠð†´, àKò 

ÜƒAè£ó‹ ªðøŠð†´ ñ¼ˆ¶õñ¬ùèO™ ðò¡ð£†´‚°‚ ªè£‡´õóŠð´Aø¶. Ü«î«ð£™ 

ÜFïiù ñ¼ˆ¶õ ê£îùƒèÀ‹, ñ¼ˆ¶õ G¹í˜èÀ‹ ÜªñK‚è£M™ ÜFè‹. 

ÜªñK‚è£M™ ì£‚ì˜ ð®Š¹ â¡ð¶ ê£î£óí MûòI™¬ô Þ‰Fò£M™ â‹.H.H.âv ð†ì‹ 

ªðÁAø ñ£FK ÜªñK‚è£M™ ä‰¶ õ¼ì‹ ð®ˆ¶M†´ âOF™ ì£‚ì˜ ð†ì‹ õ£ƒAMì 

º®ò£¶. Üƒ«è»‹ ðœOŠð®Š¹ 12 õ¼ìƒèœ ð®‚è «õ‡´‹. Üî¡Hø° HKŠð«óû¡ vì® 

(PREPARATION STUDY) âùŠð´‹ Í¡Á õ¼ì ÝòˆîŠð®Š¹ ð®‚è «õ‡´‹.

 Üî¡Hø° ä‰¶ õ¼ìè£ô‹ â‹.® â¡Aø ñ¼ˆ¶õŠð®Š¬ðˆ ªî£ìó«õ‡´‹. Þ‰î 8 õ¼ì 

è£ôŠð®Š¬ð å¼ ñ£íõ˜ ÜKò˜v Þ™ô£ñ™ º®ˆF¼‰î£™ ñ†´«ñ å¼ °PŠH†ì ¶¬øJ™ 

vªðûLv† ð®Š¬ðŠ ð®‚èº®»‹. îóñ£ù, Fø¬ñò£ù ñ¼ˆ¶õ˜èœ à¼õ£‚èŠðì «õ‡´‹ 

â¡ð¶ ÜªñK‚è ÜóC¡ M¼Šð‹. Üîù£™ ì£‚ì¼‚°Š ð®‚Aø ñ£íõ˜èO¡ 

â‡E‚¬è¬ò‚ èEêñ£è‚ °¬øˆ¶ «î˜¾º¬ø¬ò‚ è´¬ñò£‚AM†ì¶ ÜªñK‚è Üó². 

ÜªñK‚è£M™ àœ÷ â™ô£ ñ¼ˆ¶õñ¬ùèÀ«ñ ÜóC¡ è‡è£EŠH™ àœ÷  

è‹ŠÎ†ì˜èO¡ è†´Šð£†®™ Þ¼Šðî£™ îõÁèœ ïì‚è õ£ŒŠH™¬ô. ªð‡èÀ‚è£ù å¼ 

ñ¼ˆ¶õñ¬ù ÜªñK‚è£M¡ çHQ‚v ïèK™ CøŠð£è„ ªêò™ð†´‚ ªè£‡®¼‚Aø¶. Þ‰î 

ñ¼ˆ¶õñ¬ùJ¡ ªðò˜ «ð¡ù˜ ªý™ˆ (BANNER HEALTH). ÜªñK‚è£M¡ I‚ªðKò 

ñ¼ˆ¶õñ¬ùèO™ Þ¶¾‹ å¡Á. Þ‰î ñ¼ˆ¶õñ¬ùJ™ ì£‚ì˜è¬÷»‹ «ê˜ˆ¶Š 

ðEò£ŸÁA¡ø áNò˜èO¡ â‡E‚¬è 47 ÝJó‹ «ð˜ Ý°‹.

2. ï‹ àìL™ ²ó‚°‹ å¼ ý£˜«ñ£Q™ ðò ÜIô‹ àœ÷î£è ªê£™ôŠð´Aø«î?

 Ü‰î ðò ÜIôˆFŸ° ªðò˜ Ü†K¡L¡ (ADERNALINE). ï£‹ CÁcóèƒèO¡ Þó‡´ 

¹øˆF½‹ «ñ™ð‚èƒèO™ ªî£ŠH «ð£¡ø Ü†Kù™ ²óŠHèœ àœ÷ù. ï£‹ â¬îò£õ¶ ð£˜ˆ¶ 

ðò‰î£«ô£ ÜF˜„Cò£ù ªêŒFè¬÷‚ «è†ì£«ô£ Þ‰î„ ²óŠHèœ å¼ ¬ñ‚«ó£ Mï£® 

«ïóˆF™ Ü†KùL¡ â¡Â‹ c¬ó„ ²ó‚A¡øù. Ü‰î c˜ Ü‰î Mï£®«ò óˆî æ†ìˆF™ èô‰¶ 

ã«î£ Ýðˆ¶ â¡ø ÜPMŠ¬ð Í¬÷‚°ˆ ªîKM‚A¡øù. àî£óíñ£è ã«îÂ‹ å¼ õ£èù‹ 

«ñ£î õ¼‹«ð£¶, ê†ªì¡Á ïè˜‰¶ îŠHˆ¶‚ªè£œÀ‹ å¼õ˜ ñJK¬öJ™ îŠHˆ«î¡ â¡Á 

ªê£™½õ£˜. Üõ˜ ÜŠð®ˆ îŠHˆ¶‚ ªè£‡ìîŸ°‚ è£óí‹ õóŠ«ð£A¡ø Ýðˆ¬î àí˜‰¶ 

Ü†Kù™ ²óŠHèœ Ü†KùL¬ù ²ó‰¶ ÞóˆîˆF™ èô‚è ¬õˆ¶ Í¬÷‚°ˆ 

ªîKòŠð´ˆ¶õî£™î£¡.

3. ¹ø£¬õ ñ†´‹ âŠð® É¶ «ð£èˆ «î˜‰ªî´ˆî£˜èœ ?

åšªõ£¼ ðø¬õ‚°‹ åšªõ£¼ Fø¬ñ. ¹ø£Mì‹ Þ¼‚°‹ Fø¬ñ ÜîÂ¬ìò ë£ðèê‚F»‹, 

è¬÷ŠH™ô£ñ™ ðø‚°‹ Üî¡ ÝŸø½‹ î£¡. ªð£¶õ£è â™ô£Š ¹ø£‚èÀ«ñ º¡H¡ 
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ÜPºèI™ô£î ÞìƒèÀ‚°‹ ï£´èÀ‚°‹ ðø‰¶ ªê¡ÁM†´ îƒè÷¶ Þ¼ŠHìƒèÀ‚° 

F¼‹H õ‰¶ «êó‚Ã®ò ÜF¹ˆFê£Lˆîù‹ Üî¡ HøMJ«ô«ò à‡´. ¹ø£‚èO™ Iè¾‹ 

CøŠð£ù¬õ «ý£ñ˜ âùŠð´‹ ¹ø£‚èœ. Þ‰î «ý£ñ˜ ¹ø£‚èœ å¼ ïèóˆF¡ «ñ™ å¼ îì¬õ 

ðø‰¶M†ì£™ «ð£¶‹ î¡ Ý»†è£ô‹ º¿õ¶‹ Ü‰î ïèóˆ¬î ñø‚è£ñ™ ë£ðè‹ 

¬õˆF¼‚°‹. ÅKò¡ â‰ªî‰î «õ¬÷J™ â‰î ÞìˆF™ Þ¼‚°‹ â¡ð¬î»‹ è£ŸÁ 

â‰ªî‰î ñ£îƒèO™ â‰î F¬êJ™ i²‹ â¡ð¬î»‹ èEˆ¶ ¬õˆ¶‚ªè£œ÷‚Ã®ò  å«ó 

ðø¬õ ¹ø£ ñ†´«ñ. ÝJó‹ A«ô£e†ì˜ õ¬ó àí¾ â´ˆ¶‚ªè£œ÷£ñ™ âƒ«è»‹ 

à†è£ó£ñ™ ðø‚è‚Ã®ò ÝŸø™ ÞîŸ° Þ¼Šðî£™ ñ¡ù˜èœ è£ôˆF½‹ êK Þ‰î è‹ŠÎ†ì˜ 

è£ôˆF½‹ êK ¹ø£¬õ É¶ M†´‚ªè£‡®¼‚Aø£˜èœ. ÞŠð® ¹ø£‚èœ è¬÷ŠH¡PŠ 

ðøŠðîŸ° è£óí‹ è£K«ù†v (CARINATES) âùŠð´‹ Ü¬ñŠ¬ð‚ ªè£‡ì Cø°èœ 

Þ¼Šð¶î£¡. ¹ø£‚èœ èF˜õ®õ‹ à¬ìò¬õ. ¹ø£M¡ Üô° ñŸø ðø¬õèO¡ Üô¬è‚ 

è£†®½‹ «õÁð†ì¶. Üî£õ¶ Üô°èO¡ «ñŸ¹øˆF™ ó‹«ð£b‚è£ (RHAMPHOTHECA) 

â¡Â‹ î®ˆî à¬ø àœ÷¶. ¹ø£M¡ õ£™ð°FJ™ Î«ó£¬ðTò£™ ²óŠH (UROPYAGIAL 

GLAND) àœ÷¶. ÞFL¼‰¶ ²ó‚°‹ å¼Mî â‡ªíŒŠ ªð£¼œ Þø°è¬÷Š ð£¶è£‚Aø¶.

  

ñíñ‚èœ â™ô£  õ÷º‹ ªðŸÁ õ£ö ªð£Pò£÷£¢ êƒè‹ õ£›ˆ¶Aø¶

I¡ Ü¬ô õ÷˜„C GF Ï.1,000/- ÜOˆ¶œ÷£˜, ï¡P

F¼ñí Ü¬öŠHî›
ñíñèœ

î¤¼.ê¦.êï¢î¤ó«êèó¡ M.A.

î¤¼ñî¤.ê.ê£ï¢î¤, B.Sc., B.Ed.,

ÝA«ò£K¡ ñèœ F¼G¬ø„ªê™M

, B.E,ê.W˜ˆîù£
â¡Aø ñíñèÀ‚°‹

ñíñè¡ 
˜î¤¼.ñ£.è.°ñ£ ¢, TNEB

î¤¼ñî¤.°. ê¤î¢ó£ B.Sc., B.Ed.,

ÝA«ò£K¡ ñè¡ F¼G¬ø„ªê™õ¡

, B.E.,°.èð¤ôù¢
â¡Aø ñíñèÂ‚°‹

²ðºÃ˜ˆî‹ :01.02.2023 ¹î¡ Aö¬ñ è£¬ô 9.00 ñE‚°«ñ™ 10.00 ñE‚°œ

Þì‹ : ‹, ÜF¬ó «ó£´, º‚Ã†´„ê£¬ô, ñ¶‚Ã˜,  Ìé¢ªè£® î¤¼ñí ñí¢ìð

Ü¬öˆ¶ ñA¿‹ : ªð£˜.ñ£.è. °ñ£ ¢, Branch President , TNEBES, Thanjavur Branch˜

F¼ñí õó«õŸ¹ : 31.01.2023 ªêšõ£ŒAö¬ñ
ñ£¬ô 6.00 ñEò÷M™

Þì‹ : ‹, Ìé¢ªè£® î¤¼ñí ñí¢ìð
ÜF¬ó «ó£´, º‚Ã†´„ê£¬ô, ñ¶‚Ã˜,  

When you reach the end of  what you should know, 
you will be at the begining  of what you should sense.

- Kahlil Gibran



ªî£N™¸†ð‹
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Þò‰FóMò™ (Robotics) :

 ªî£NŸê£¬ôèO™ ðò¡ð´‹ Þò‰Fóƒèœ, Þò‰Fó õ£èùƒèœ, î£ù£è Þòƒ°‹ Þò‰Fó 

ñQî˜èœ âù ðôîóŠð†ì Þò‰Fóƒè¬÷ àÁõ£‚è‹ ñŸÁ‹ ÝŒõP»‹ Þò™ Ý°‹.

î¬ôº¬øèœ (Generation) :

 «ðó£CKò˜ ñ£˜«õ‚ â‰Fó ñQîMò¬ô ï£¡° î¬ôº¬øè÷£è (Four Generation) 

õ¬èŠð´ˆF»œ÷£˜. Ü¬õ 2010 Þ™ à¼õ£‚èŠð†ì ºî™ î¬ôº¬ø â‰Fó ñQîMò™, 

ð™LJ¡ ÜP¬õŠ ªðŸP¼‚Aø¶. â¡Á‹ 2020 Þ™ à¼õ£‚èŠð†´œ÷ Þó‡ì£‹ î¬ôº¬ø 

Þò‰Fó ñQîMò™ ²‡ªìLJ¡ êñ ÜP¾œ÷ ÜP¬õŠªðŸÁ Þ¼‚Aø¶ â¡Á‹ 2030 Þ™ 

à¼õ£‚èŠð´‹ì Í¡ø£‹ î¬ôº¬ø Þò‰Fó ñQîMò™ °óƒA¡ ÜP¬õ ªðŸÁ Þ¼‚°‹ 

â¡Á‹ 2040-2050 Þ™ à¼õ£‚èŠð´‹ ï£¡è£‹ î¬ôº¬ø Þò‰Fó ñQîMò™ ñQîÂ‚° 

êññ£ù ÜP¬õ ªðŸÁ Þ¼‚°‹ â¡ð¶ Üõ˜ è¼ˆ¶.

ï£«ù£ î£QòƒAò™ (Nano Robotics) :

 ï£«ù£ î£QòƒAò™ â¡ð¶ ï£«ù£ e†ì˜ (10-9 e†ì˜ Ü÷Mô£ù Iè ¸‡Eò 

Þò‰Fóƒèœ ðŸPò Þò™ Ý°‹. Þî¬ù àJKò™ ¶¬øJ™ ªðK¶‹ ðò¡ð´ˆîô£‹.

ï£«ù£ Üµ°º¬øèœ : 

 1. ð«ò£CŠ (BIOCHIP)

 2. ̧ ð£† (NUBOTS) Ü™ô¶ ï£«ù£ ñóðµ

 3. ð£‚®Kò£™ Ü®Šð¬ìJ™ ï£«ù£ ñ¼‰¶ (NANO MEDICINE)

ï£«ù£ î£QòƒA Iè ¸‡Eòî£è Þ¼ŠðFù£™ ¸†ðñ£ù ðEèÀ‚° ðò¡ð´ˆîŠð´‹. 
ï£«ù£ ªî£N™ ̧ †ðˆFù£™ ðô Ý„êKòŠð´‹ ̧ ‡ ðEè¬÷ ªêŒòº®»‹ â¡Á ÜPMò™ 
ÜPë˜èœ ÃÁAø£˜èœ.

(ROBOTICS PROCESS AUTOMATION (RPA) :

 ïñ¶ Ü¡ø£ì õ£›M™ Þ‰î RPA Þ¡Pò¬ñò£î ðô ðEè¬÷„ ªêŒAø¶. Þ‰î RPA 

â¡ð¶ Electrical, Electronics, Computer Science ñŸÁ‹ Mechanical Engineering ÝAòõŸP¡ 
Ã†´„ ªêò™ð£ì£°‹.

 àî£óíñ£è A â¡Â‹ å¼ ïð˜ Ü½õôèˆF™ èí‚è£÷ó£è «õ¬ô ªêŒAø£˜ â¡Á 

¬õˆ¶‚ªè£œ«õ£‹. Üõ¼‚° å¼ ï£O™ ðô Mîñ£ù Invoices, Monitory Transactions, Liabilites, 

Checks «ð£¡øõŸ¬ø Üõ˜ ¬èò£÷«õ‡®»œ÷¶. ÞF™ Üõ˜ ªêŒ»‹ º‚Aòñ£ù ðE 

â¡ùªõ¡ø£™ «ñŸè‡ì Invoice èO™ Þ¼‰¶ Üõ˜ îèõ™è¬÷ Excel Sheet ™ «êI‚è 

«õ‡®»œ÷¶. Üõ˜ W›è‡ì îèõ™è¬÷ Invoices èOL¼‰¶ «êI‚Aø£˜.

 1. Name of the Company, 2. Invoice ID, 3. Date of Processing ÝAò îèõ™è«÷£´ ñŸø Cô GF 
Mõóƒè¬÷»‹ Þ¬íˆ¶ Üõ˜ îù¶ «ñôFè£K‚° ÜP‚¬è¬ò ÜÂŠH¬õ‚Aø£˜. 
Þšõ£ø£è Þ‰î «õ¬ôò£ù¶ «ïóˆ¬î ÜFèªñ´Šð¶ì¡ F¼‹ð F¼‹ð ï¬ìªðÁ‹ å¼ 
ªêòô£è¾‹ àœ÷¶.

 «ñŸè‡ì ªêò™èœ Ü¬ùˆ¶‹ áNò˜ Þ™ô£ñ«ô«ò î£ù£è«õ åšªõ£¼ ï£À‹ å¼ 

°PŠH†ì «ïóˆF™ ªê‹¬ñò£è ï¬ìªðŸø£™? Ý‹ Ü¶ ê£ˆFò«ñ ROBOTIC PROCESS 

AUTOMATION âùŠð´‹. å¼ ªî£N™ ¸†ðˆF¡ Íôñ£è ï£‹ «ñŸè‡ì ªêò™èœ 
Ü¬ùˆ¬î»‹ î£QJòƒA º¬øJ™ Iè «ï˜ˆFò£è ªêò™ð´ˆî º®»‹.

 Þî¡ Íôñ£è «ó£«ð£‚èœ GÁõùˆFŸ° õ¼‹ Ü¬ùˆ¶Mîñ£ù Invoice è¬÷»‹ Fó†® 
ÜîÂì¡ Ãì«õ GF ÜP‚¬èè¬÷»‹ Þ¬íˆ¶ ï£œ«î£Á‹ °PŠH†ì «ïóˆF™ îù¶ 

üùõK 2023
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«ñôFè£K‚° âô‚†ó£Q‚ ªñJ™ (E-Mail) ÜÂŠ¹Aø¶.

WHAT IS ROBOTIC PROCESS AUTOMATION :

 ROBOTIC PROCESS AUTOMATION â¡ð¶ ARTIFICIAL INTELLIGENCE ñŸÁ‹ MACHINE 

LEARNING Þ¬õ Þó‡´‹ Þ¬í‰¶ F¼‹ð F¼‹ð ñQî˜èœ ªêŒ»‹ ªêò™è¬÷ î£QòƒA 
º¬øJ™ âO¬ñŠð´ˆî ðò¡ð´‹ å¼ ªî£N™ï†ðñ£°‹. Þ¬õèœ î£QòƒA º¬øJ™ 
W›è‡ì ªêò™è¬÷ âO¬ñò£‚èŠ ðò¡ð´Aø¶.

1. ADDRESSING QUERIES, 2. MATHEMATICAL CALCULATIONS, 3. MAINTENANCE OF RECORDS, 
4. PERFORMING TRANSACTIONS

FOUR PHASES OF RPA : 1. PLANNING PHASE, 2. DEVELOPMENT PHASE, 3. 

DEVELOPMENT & TESTING PHASE, 4. SUPPORT AND MAINTENANCE PHASE.

PLANNING PHASE : Þ¶ åšªõ£¼ ªêò™è¬÷»‹ î£ù£è«õ î£QòƒA º¬øJ™ 

Þòƒ°Aøî£ â¡Á ð£˜Šð¶ ÞîÂ¬ìò «õ¬ôò£°‹. «ñ½‹ TEST OBJECTS ñŸÁ‹ Üîù¬ìò 

IMPLEMENTATIONS METHOD  «ð£¡øõŸ¬ø»‹ Þ‰î G¬ôJ™ Gè›ˆ¶Aø¶.

DEVELOPMENT PHASE : Þ¶ î£QòƒA ªêò™èœ Ü¬ùˆ¶‹ ªî£ì˜„Cò£è 
ªêò™ð´Aøî£ â¡Á è‡è£E‚Aø¶.

DEVELOPMENT & TESTING PHASE : Þƒ«è î£QòƒA ªêò™èO™ ãî£õ¶ 
Hó„ê¬ù ñŸÁ‹ C‚è™ ãŸð´Aøî£ â¡Á «ñŸð£˜¬õJ´Aø¶.

SUPPORT AND MAINTENANCE PHASE : êKò£è î£QòƒA º¬øJ™ Þòƒ°‹ 

ªêò™èœ Ü¬ùˆ¶‹ ªî£ì˜„Cò£è ðòù˜èÀ‚° UPDATE ªêŒòŠð´Aø¶.

RPA TOOLS : RPA TOOLS Ü¬ùˆ¶‹ î£QòƒA ªêò™èœ Ü¬ùˆ¶‹ CøŠð£è 

ªêò™ð´ˆî¾‹, «ñ½‹ å¿ƒ°ð´ˆ¶õîŸ°‹ ðò¡ð´Aø¶. RPA TOOLS â¡ð¶ î£QòƒA 
ªêò™èÀ‚° ¶¬í¹K»‹ Cô ªñ¡ªð£¼œè«÷ò£°‹.

EXAMPLES OF RPA TOOLS : 1. UIPATH SOFTWARE TOOL, 2. AUTOMATION ANYWHERE 

SOFTWARE TOOL, 3. BLUE PRISM SOFTWARE TOOL, 4. WORKFSION SOFTWARE TOOL, 5. PEGA 
SOFTWARE TOOL, 6. REDWOOD SOFTWARE TOOL

 RPA îóˆ¬îŠ ðŸP «ð²‹ªð£¿¶ Þ¶ H¬öJ™ô£î ªð£¼œè¬÷ î£QòƒA º¬øJ™ CøŠð£è 

àŸðˆF ªêŒAø¶. «ñ½‹ Þ¶ OPERATION RISKS Ü¬ùˆ¬î»‹ °¬ø‚Aø¶. Þîù£™ Þ‰î 

RPA TOOLS ðò¡ð´ˆ¶‹ ðòù˜èÀ‚° º¿ ñùG¬ø¾ ãŸð´Aø¶. «ñ½‹ ªð£¼œè¬÷ 

ªè£‡´ «ê˜‚°‹ DELIVERY SERVICE «ð£¡øõŸP½‹ RPA TOOLS CøŠð£è ªêò™ð†´ 

DELIVERY TIMING DELAY «ð£¡øõŸ¬ø °¬ø‚Aø¶. «ñ½‹ Þ¶ 24x7 º¿ «ïóº‹ CøŠð£è 
î£QòƒA º¬øJ™ ªêò™ð´õî£™ õ£®‚¬èò£÷˜èÀ‚° º¿ ñùG¬ø¾ ãŸð´Aø¶.

EXAMPLES : Þ‰î RPA TOOL è¬÷Š ðò¡ð´ˆF NASCOM â¡ø GÁõùñ£ù¶ 65% Üî¡ 

«î¬õòŸø i‡ ªêôMùƒè¬÷‚ °¬øˆ¶œ÷¶. «ñ½‹ Þ¶ TRAINING EMPLOYEE EASY 

SOFTWARE MIGRATION, IT RESOURCES «ð£¡øõŸ¬ø»‹ CøŠð£è î£QòƒA º¬øJ™ 
ªêŒAø¶.

RPA IN INDUSTRIES : «ó£«ð£ î£QòƒA º¬ø (RPA) â¡Â‹ ªî£N™ ̧ †ðñ£ù¶ îŸè£ôˆF™ 
ðô ¶¬øèO™ ðò¡ð´Aø¶. ÜF™ W›è‡ì ¶¬øèO™ Üî¡ ðƒ° ÜFè÷M™ àœ÷¶. 

(RPA) ªî£N™¸†ðñ£ù¶ 2016 Ý‹ Ý‡®L¼‰¶ CøŠð£ù õ÷˜„C Ü¬ì‰¶õ¼Aø¶. «ñ½‹ 
2020 Ý‹ Ý‡´ ºî™ ªè£«ó£ù£ â¡Â‹ ªè£®ò «ï£ò£™ ñQî à¬öŠ¹ °¬ø‰¶œ÷ 

G¬ôJ™ Þ‰î (RPA) ªî£N™¸†ðˆF¡ î£‚è‹ Iè¾‹ 
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Þ¡Pò¬ñò£îî£è àœ÷¶. Iè¾‹ ¹è›ªðŸø ÜPëó£ù MICKINSEY  â¡ðõ¼¬ìò 

è¼ˆ¶Šð® (RPA) ªî£N™¸†ðñ£ù¶ 2025 Ý‹ Ý‡®Ÿ°œ ªð£¼÷£î£óˆF™ ²ñ£˜ 7 TRILLION 

DOLLAR Ü÷MŸ° õ÷˜„C¬ò ãŸð´ˆ¶‹ â¡Á ÃÁAø£˜.

RPA USE IN INDUSTRIES EXAMPLES :

1. BANKING AND FINANCE, 2. IT INTERNATION PROCESS, 3. HUMAN RESOURCES, 4. INSURANCE 
AGENCIES, 5. MARKETING AND SALES, 6. CUSTOMER RELATIONSHIP MANAGEMENT

«ð£‚°õóˆF™ RPA :  ï£‹ Fù‰«î£Á‹ ªêŒ»‹ «õ¬ôèœ Ü¬ùˆ¶‹ ROBOTICS 

PROCESS AUTOMATION ¬ò ðò¡ð´ˆF Iè «ï˜ˆFò£è ªêŒò Þò½‹ ROBOTICS ¡ õ÷˜„C 
ïñ¶ Ü¡ø£ì õ£›‚¬è º¬ø¬ò å¼ õNèO™ Þ™ô£ñ™ ðô õNèO™ ñ£ŸP Ü¬ñˆ¶œ÷¶.

ARTIFICIAL INTELLIGENCE ñŸÁ‹ ROBOTICS :  Þ¬õ Þó‡®¡ õ÷˜„C 

êÍèˆFL¼‰¶ ïñ¶ i´ õ¬ó åšªõ£¼ G¬ôJ½‹ «õÚ¡P»œ÷¶. ÞîŸ° «ð£‚°õóˆ¶ 
ñ†´‹ MFMô‚è™ô. «ð£‚°õóˆF½‹ Þ‰î ARTIFICIAL INTELLIGENCE ñŸÁ‹ ROBOTICS 

ÜFè÷M™ ÝF‚è‹ ªê½ˆ¶Aø¶.

 å¼ Mûòˆ¬î F†ìI†´ ïìˆ¶õ¶ â¡ð¶ ñQî˜èÀ‚° êŸÁ C‚èô£ù ñŸÁ‹ «ïóˆ¬î 
â´‚°‹ è£Kòñ£°‹. Ý¬èò£™ ROBOTIC PROCESS AUTOMATION Íôñ£è ï£‹ 
Mñ£ùG¬ôò‹, «ð£‚°õóˆ¶ Ü¬ñŠ¹èœ, ªê£°² àíõèƒèœ «ð£¡ø Ü¬ùˆF½‹ 
CøŠð£è ªêòô£Ÿø º®»‹. Þšõ£ø£è ÃÁ‹ªð£¿¶ NELFAIR WEBSITE ¬ò ðò¡ð´ˆF 
«ð£‚°õóˆ¶ ¶¬øJ™ âO¬ñò£ù õ÷˜„C»‹ ñŸÁ‹ ðôMî ¹ùó¬ñŠ¹èÀ‹ 
ªêŒòŠð†´œ÷¶ â¡ð¶ °PŠHìˆî‚è¶.

 î¬ó¬ò ²ˆî‹ ªêŒ»‹ ðEèO½‹, ðòEè¬÷ Üì˜‰î °¬èèÀ‚°‹, ñ¬ôèÀ‚°‹ 
ï´M™ ÞóJL™ ãŸP„ ªê™ô¾‹ «ñ½‹ Mñ£ùG¬ôòƒèO½‹ ROBOTIC PROCESS 

AUTOMATION ¡ «î¬õ ÜFè÷M™ ðò¡ð´Aø¶. JOSIE PEPPER, TROIKA AND ROBIRD  

«ð£¡ø «ó£«ð£‚èœ Mñ£ùG¬ôòƒèO™ î£ù£è«õ CøŠð£è AUTOMATION ¬ò ºQ„C«ò£™, 
èùì£ «ð£¡ø ï£´èO™ ªêŒ¶õ¼A¡øù. Þ‰î õ¬èò£ù «ó£«ð£‚èœ CøŠð£ù ªêò™è¬÷ 
ªêŒõîŸè£è Hóˆ«òèñ£è õ®õ¬ñ‚èŠð†´œ÷ù Þ¬õèœ Ü¬ùˆ¶‹ ðòEè¬÷ 
õó«õŸðîŸ°‹, Mñ£ùˆ¬î ðŸP ÃÁõîŸ°‹, õ£Q¬ô ÜP‚¬è ªõOJ´õîŸ°‹ «ñ½‹ 
ðø¬õèœ Mñ£ùƒè«÷£´ «ñ£F Mðˆ¬î ãŸð´ˆî£ñ™ Þ¼‚è¾‹ ðò¡ð´Aø¶.

 SITA ¡ LEO âùŠð´‹ «ó£«ð£ ñŸªø£¼ õ¬èò£ù å¼ «ó£«ð£ Ý°‹. Þ¶ Mñ£ù 
G¬ôòƒèO™ ðóðóŠð£ù Å›G¬ôJ™ ðòù˜èO¡ LUGGAGE è¬÷ êKò£è â´ŠðîŸ° 
àî¾Aø¶. Ü¬îˆîMó «ó£«ð£‚èœ Mñ£ù G¬ôòƒèO™ ªð£¿¶«ð£‚AŸè£è¾‹ 
ðò¡ð´Aø¶. Iù†ì£ ê£¡ «ü£v ê˜õ«îê Mñ£ù G¬ôòˆF™ è£íŠð´‹ PIPER AMELIA 

AND NORMA «ð£¡ø «ó£«ð£‚èœ ªð£¿¶«ð£‚AŸè£èŠ (PLAY MUSIC, DANCE AND CLICK 

PICTURES) ðò¡ð´Aø¶. °PŠð£è «ó£«ð£‚èœ Ü¬ùˆ¶‹ Mñ£ù G¬ôòƒèO™ ð£¶è£Š¹ 
ªî£Nô£÷ó£è Ý»îƒè¬÷ «ê£F‚è¾‹ è‡ìPò¾‹ (TO SCAN WEAPONS & DETECT 

WEAPONS) ðò¡ð´Aø¶. GÎò£˜‚ ïèóˆF¡ LAGUARDIA Mñ£ù G¬ôòˆF½œ÷ 
KNIGHTSCOPE’S ROBOTS  å¼ Cø‰î ð£¶è£Š¹ «ó£«ð£ Ý°‹.

 Mñ£ù G¬ôòƒè¬÷ˆ îMó Ü¬ùˆ¶Mîñ£ù àò˜óè ªê£°² àíõèƒèÀ‹ îŸªð£¿¶ 
RPA ªî£N™¸†ð‹ õ£®‚¬èò£÷˜ «ê¬õ¬ò ROBOTS & ARTIFICIAL INTELLIGENCE Íôñ£è 
CøŠð£è ÜOˆ¶ õ¼Aø¶. àí¾ M´Fèœ Ü¬ùˆ¶‹ «ó£«ð£¬õ RECEPTIONISTS, BELL 

BOYS, CLEANING STAFF «ð£¡ø ðEèO™ ß´ð´ˆ¶Aø¶. Þšõ£ø£è RPA ªî£N™¸†ðˆF¡ 
ðEò£ù¶ Iè¾‹ º‚Aòñ£è ðô ¶¬øèO½‹ Þ¡Pò¬ñò£îî£è àœ÷¶.

  R. ê‰«î£w°ñ£˜, ME, MCA, MBA

ªõOf†´„ ªêòô£÷˜ / I¡ Ü¬ô
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ºî™ ê‰FŠH«ô«ò ï™ô ÜHŠHó£òˆ¬î ãŸð´ˆ¶õ¶

 å¼ ïð¬ó ï£‹ Üµ°‹ Mî‹ ïñ¶ ºî™ õ£ó¢ˆ¬îèœ ïñ¶ ºî™ ïìõ®‚¬èèœ ÝAò¬õ Ü‰î 
å†´ ªñ£ˆî ê‰FŠ¹‹ âšõ£Á Ü¬ñ»‹ â¡ð¬îè¢ ÃPM´‹. «õ®‚¬èò£èð¢ «ð²õî¡ Íô‹ 
cƒèœ å¼õ¼ì¡ å¼ «ïó¢è£í¬ôî¢ ¶õ‚Aù£™ Ü‰î «ïó¢è£í¬ô «õªø£¼ G¬ô‚° â´ˆ¶„ 
ªê™õ¶ Iè¾‹ è®ù‹ å¼ õ¼ìù£ù àƒèœ à¬óò£ì™ âšõ£Á G¬ø¾ø «õ‡´‹ â¡Á cƒèœ 
M¼‹¹Aló¢è«÷£ Ü«î G¬ôJ™ àƒèœ à¬óò£ì¬ô ¶õƒè «õ‡´‹ â¡ð¬î G¬ùM™ 
¬õˆ¶‚ ªè£‡ì£™ Üõ¼¬ìò ïìõ®‚¬èè¬÷»‹ ñùŠ«ð£‚°è¬÷»‹ °PŠHìˆî‚è Ü÷¾‚° 
àƒè÷£™ è†´Šð´ˆî º®»‹ Üõó¢ àƒè¬÷ bMóñ£è â´ˆ¶‚ ªè£œ÷ «õ‡´‹ â¡Á cƒèœ 
M¼‹Hù£™ àƒèÀ¬ìò ºî™ å¼ Cô õ£ó¢ˆ¬îèœ Ü¬î Üõ¼‚° àíó¢ˆî «õ‡´‹ Ü¶ 
Mò£ð£óð¢ «ð„² «ð£¡Á Þ¼‚è «õ‡´‹ â¡Á M¼‹Hù£™. å¼ Mò£ð£óˆ ªî£ù¤J™ àƒèœ 
à¬óò£ì¬ôî¢ ¶õƒ°ƒèœ Ü¶ å¼ üùó…êèñ£ù à¬óò£ìô£è Þ¼‚è «õ‡´‹ â¡Á cƒèœ 
M¼‹Hù£™, Ü‰î ªî£ù¤J™ Ü¬î ¶õƒ°ƒèœ. Å›G¬ô‚° ãŸð Ü´ˆîõó¢ î¡¬ù 
ªð£¼†ð´ˆF‚ ªè£œõ£ó¢ â¡ð¬î G¬ùM™ ªè£œÀƒèœ.

 àƒèÀ¬ìò ºî™ õ£ó¢ˆ¬îèÀ‹ ªêò™èÀ‹ ñùŠ«ð£‚°èÀ‹ Ü‰î ê‰FŠH¡ è¼Šªð£¼¬÷ 
bó¢ñ£Q‚A¡øù â¡ð¬î G¬ùM™ ªè£œÀƒèœ.

 â‰î å¼ Mõ£îˆF½‹ ß´ð´õîŸ° º¡¹ ÞFL¼‰¶ à‡¬ñJ«ô«ò ï£¡ â¬î M¼‹¹A«ø¡ 
ï£¡ Þ‰î ê‰FŠ¹ º¿õF½‹ â‰î ñùG¬ôJ™ Þ¼‚è M¼‹¹A«ø¡ â¡ø «èœM¬ò cƒè«÷ 
àƒèOì‹ «è†´‚ ªè£œõ¶ Cø‰î ðôùO‚°‹.

 ñŸøõó¢èO¡ ïìõ®‚¬èè¬÷»‹ ñùŠ«ð£‚°è¬÷»‹ è†´Šð´ˆ¶õîŸè£ù Þ¡ªù£¼ õN 
¶õ‚èˆF™ ï‹¬ñŠ ðŸP ï£‹ Üõó¢èOì‹ ãŸð´ˆ¶‹ ÜHŠHó£ò‹ î£¡ ÞÁFõ¬ó Üõó¢èœ 
ï‹¬ñŠ ðŸP ¬õˆ¶ ªè£œ÷M¼‚A¡ø å¼ Gó‰îóñ£ù ÜHŠHó£ò‹ â¡ð¬î G¬ùM™ 
¬õˆ¶‚ªè£œõ¶ õö‚èñ£è ºî™ ê‰FŠ«ð àƒè¬÷Š ðŸP Ü´ˆîõ¼‚° ªîKMˆ¶ M´‹.

 cƒèœ ñŸøõó¢è÷£™ âšõ£Á ãŸÁ‚ ªè£œ÷Šð´Aló¢èœ â¡ðîŸ° «õÁ âõªó£¼õ¬ó»ñ¢ Mì 
cƒèœ î£¡ ÜFè ªð£ÁŠð£O Ýió¢èœ. ï‹¬ñŠ ðŸP ï£‹ ªè£‡´œ÷ ÜHŠHó£òˆ¬î ªè£‡«ì 
àôè‹ ï‹¬ñ ðŸPò ÜHŠHó£òˆ¬î à¼õ£‚A‚ ªè£œAø¶ â¡ð¬î ªõ°Cô«ó àíó¢A¡øùó¢ 
¹Mfó¢Š¹ MF¬ò «ð£¡«ø Þ¶¾‹ æó¢ àÁFò£ù à÷Mò™ MFJ¡ Ü®Šð¬ìJ«ô«ò 
Ü¬ñ‰¶œ÷¶.

 àƒèœ e¶ cƒèœ è£†´A¡ø ñFŠ¬ð Mì àƒèœ «õ¬ô àƒèœ ïìõ®‚¬èèœ àƒèœ 
ªî£N™ ñŸÁ‹ àƒèÀ¬ìò «ð£†® ÝAòõŸP¡ e¶ cƒèœ âšõ£Á ñFŠ¹ ¬õ‚Aló¢èœ â¡ð¬î 
¬õˆ¶ ñ‚èœ àƒè¬÷ â¬ì «ð£´A¡øùó¢.

 àƒèœ «ð£†®ò£÷ó¢èœ à†ðì Ü´ˆîõó¢è¬÷ ðŸP îó‚°¬øõ£è «ð²ðõó¢è¬÷ ò£¼‚°‹ 
H®ŠðF™¬ô â¡ð¬î G¬ùM™ ªè£œÀƒèœ. àƒè¬÷ ðŸPò ï™ô ÜHŠHó£òˆ¬î ãŸð´ˆî 
M¼‹Hù£™ Ü´ˆîõ¬ó«ò£ Ü™ô¶ Üõ¼¬ìò ªð£¼¬÷«ò£ ðŸP å¼«ð£¶‹ ÞNõ£è 
«ðê£bó¢èœ. 

 v cƒèœ ñŸøõó¢è¬÷ ¬èò£À‹«ð£¶ à¬óò£ìL¡ ¶õ‚èˆF«ô«ò Ü‰î å†´ªñ£ˆî 
à¬óò£ì½‹ âšõ£Á Ü¬ñò «õ‡´‹ â¡ð¬î Gó¢íJˆ¶ M´ƒèœ 

 v cƒèœ å¼ ê‰FŠ¬ð «î£ö¬ñ»ì¡ ¶õƒAù£™ Ü‰î å†´ªñ£ˆî ê‰FŠ¹‹ 
«î£ö¬ñò£ùî£è Ü¬ñ»‹.

 v ºî¡º¬øò£è cƒèœ å¼õ¬ó ê‰F‚°‹«ð£¶ Üõó¢èœ àƒè¬÷ ðŸP î¡ ñùF™ 
à¼õ£‚A‚ ªè£œÀ‹ ÜHŠHó£ò‹ àƒè÷¶ â…Cò õ£›ï£œ º¿õ¶‹ Üõó¢ àƒè¬÷ âšõ£Á 
ïìˆ¶õ£ó¢ â¡ð¬î bó¢ñ£Q‚Aø¶.

 v àƒèœ ªê£‰î ñFŠd†®¡ ð®«ò ñŸøõó¢èœ àƒè¬÷ ãŸÁ‚ ªè£œA¡øùó¢. cƒèœ 
º‚Aòñ£ùõó¢ Ü™ô â¡Á cƒèœ G¬ùˆî£™ ñŸøõó¢èœ àƒè¬÷ àî£YùŠð´ˆî «õ‡´‹ â¡Á 
cƒèœ Üõó¢è¬÷ «è†´‚ ªè£œAló¢èœ â¡Á Üó¢ˆî‹ Ü´ˆîõ¬ó àƒè¬÷Š ðŸPò ï™ô 
ÜHŠHó£ò‹ ªè£œ÷ ¬õŠðîŸè£ù Cø‰î õNèO™ å¡Á Üõ¬óŠ ðŸP cƒèœ ï™ô ÜHŠHó£ò‹ 
ªè£œ÷ ¶õƒAJ¼‚Aló¢èœ â¡ð¬î Üõ¼‚° ªîKòŠð´ˆ¶õ¶î£¡.

ªð£˜.V.S.ê‹ðˆ°ñ£˜ / ªð£¶„ªêòô£÷˜

î¡ù‹H‚¬è
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ñù«ê Kô£‚v :

ªî£ì˜.6      º¬ùõ˜. ê£. ê‹ðˆ, «îCò ðJŸCò£÷˜,

       î…¬ê ñ‡ìô ªêòô£÷˜

ªê¡ø ÞîN™ ñù Ü¿ˆî Ü÷M¬ù ªîK‰¶ªè£œ÷ Mù£Šð®õˆ¬î GóŠH àƒèœ ñù 

Ü¿ˆî G¬ôJ¬ù ªîK‰¶ ªè£‡¯˜èœ. ÞŠ«ð£¶ Üî¬ù è†´Šð´ˆî ªêŒò «õ‡®òù 

ðŸP ÜP«õ£‹.

ñù Ü¿ˆîˆ¬î è†´Šð´ˆî ðJŸCèœ :

 å¼ ï£¬÷‚° 30 GIìƒè¬÷ àƒè÷£™ àƒèœ ïôÂ‚° å¶‚è º®»‹ â¡ø£™ Cô 

õ£óƒèO«ô«ò àƒèœ ñù Ü¿ˆî‹ è†´‚°œ õ‰¶M´‹. Ü«î£´, Ü¬îˆ É‡´‹ 

ý£˜«ñ£¡èO¡ â‡E‚¬è»‹ ð®Šð®ò£è‚ °¬ø‰¶M´‹. ÜŠð® ñù Ü¿ˆî‹ Mó†® 

Kô£‚v Ý°‹ âOò õNº¬øè¬÷ ð£˜Š«ð£‹.

Í„²Š ðJŸC :

 ðîŸøˆ«î£´‹ ðóðóŠð£è¾‹ Þ¼‚°‹ Üõêó «ïóˆF™ ï£‹ âŠð® Í„²M´«õ£‹ â¡Á 

èõQˆF¼‚Al˜è÷£? «ñ«ô£†ìñ£è M´«õ£‹ Ü™ô¶ Í„¬ê Þ¿ˆ¶ GÁˆ¶«õ£‹. ÞŠð® 

Í„¬ê Ýöñ£èMì£ñ™ ªï…²õ¬ó ²õ£CŠð¶ àì½‚°Š ðô Hó„ê¬ùè¬÷ ãŸð´ˆFM´‹. 

ÞîŸ° CPò Í„². (Short Breathing) â¡Á ªðò˜. cƒèœ Ýöñ£è Í„² Þ¿ˆ¶, ªñ¶õ£è 

ªõOMì «õ‡´‹ «ñ½‹ Í„² Ü®õJÁõ¬ó Þ¿ˆ¶ Mì «õ‡´‹. Þ¶«õ êKò£ù Í„² 

(Deep Breathing) ÞîŸè£ù Í„²ŠðJŸC¬ò âŠð®„ ªêŒõ¶? ÜFè£¬ôJ™ Í„²ŠðJŸC ªêŒõ¶ 

Cø‰î¶. «ïó£è GI˜‰¶ à†è£˜‰¶, è‡è¬÷ Í®‚ªè£œ÷¾‹. ¬èè¬÷ 

«è£˜ˆ¶‚ªè£œ÷¾‹ (²è Ýêù‹), Ýöñ£è Í„¬ê Þ¿ˆ¶ (5 Mï£®èœ), ªñ¶õ£è 

ªõO«òMì¾‹ (7 Mù£®èœ). ÞŠð®„ ªêŒ»‹«ð£¶ Ü®õJŸP¡ Ü¬ê¾è¬÷ àíóº®»‹. 

Þîù£™ èõù‹ º¿õ¶‹ ÜF™ °M‚èŠð†´, àì½‹ ñùº‹ àJ¼‹ î÷˜õ¬ì‰¶ 

Þò™¹G¬ô¬ò Ü¬ì»‹. «ñ½‹, Þîò ¶®Š¹ Yó£è Þ¼Šðî£™, óˆî Ü¿ˆî‹ °¬ø»‹; 

ñùÜ¿ˆî‹ cƒ°‹. Þ‰î ðJŸC¬ò 5-™ Þ¼‰¶ 10 GIìƒèÀ‚°„ ªêŒòô£‹.

Fò£ù‹ :

 Þ¶ Í„² ðJŸCJ¡ Ü´ˆî G¬ô. âOòõ¬è Fò£ùƒèœ àî£óíñ£è «õî£ˆFK 

ñèKSJ¡ °‡ìLQ«ò£è‹ Iè„Cø‰î ðJŸCò£°‹. â™«ô£¼‹ Üî¬ù âOF™ èŸÁ 

i†®™ âŠ«ð£¶‹ ªêŒòô£‹. Fò£ù‹ ñù Ü¬ñF¬ò»‹, à‡¬ñò£ù Þ¬ø G¬ôJ¬ù»‹ 

ÜPò ïñ‚° àî¾‹. ÞF™ ðô G¬ôèœ Þ¼‰î£½‹ CôõŸ¬ø èŸÁ ðò¡ð´ˆ¶õ¶ Iè„Cø‰î 

ðJŸCò£è Ü¬ñ»‹.

è£¬ôJ™ ïìƒèœ :

 õ£óˆF™ °¬ø‰î¶ ä‰¶ ï£†èœ è£¬ôJ™ ²ñ£˜ 45 GIìƒèœ ï¬ìðJŸC ªêŒ»ƒèœ. 

è£¬ô «õ¬÷J™ i²‹ Þîñ£ù C™ªô¡ø è£ŸÁ àƒèœ ºèˆF™ ð´õ¬î àí¼ƒèœ. 

åšªõ£¼ M®òL½‹ ï£‹ ïì‚°‹«ð£¶ Þ¡Á ¹Fò ï£œ â¡Á àí¼ƒèœ. «ðŠð˜ «ð£´‹ 

CÁõQ¡ ²Á²ÁŠ¹. Éóˆ¶ ²Šóð£î‹, âF«ó è£¬ô õí‚è‹ ªê£™L ªê™½‹ õ£ˆFò£˜, 

õ¼® ªê™½‹ è£¬ô ðQ, ðö‚èñ£ùî£™ °¬ø‚è£î ªî¼ ï£Œ, ¹Fò è‡a˜ Ü…êL 

«ð£vì˜, ï£‹ ïì‚°‹ âF˜ F¬êJ™ õK¬ê ñ£ø£ñ™ ðø‰¶ ªê™½‹ ðø¬õ‚ Ã†ì‹ 
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Þ¬õè¬÷ óCˆîõ£«ø Üî¬ù àí˜‰¶ ïìƒèœ. 45 GIì ï¬ì, àƒèOì‹ àœ÷ ñù 

Ü¿ˆî‹ ð®Šð®ò£è‚ °¬øò Ýó‹H‚°‹.

¹¡ù¬è ñ¼‰¶ :

 âŠ«ð£¶‹ CK‚°‹ ñù G¬ô‚° ðöA‚ªè£œÀƒèœ, õœÀõ˜ ªê£¡ù¶ «ð£™ ¶¡ð‹ 

õ¼‹ «õ¬÷J™ CK‚è îòƒè£b˜èœ. ãªùQ™ “Þ‰î G¬ô M¬óM™ ñ£PM´‹”. ï¬è„²¬õ 

CQñ£‚èœ, i®«ò£‚èœ, è£ªñ®è¬÷ ð£˜‚èô£‹. àƒèÀ‚° õJÁ õL‚°‹ Ü÷¾‚° 

CKŠ¹ Í†´ðõ˜èÀì¡ ªî£ì˜‰¶ à¬ìò£ìô£‹. ªñ£ˆîˆF™ cƒèœ CK‚è «õ‡´‹. 

Üšõ÷¾î£¡. CKˆ¶ CKˆ«î ñù à¬÷„ê¬ô ÜèŸPMì º®»‹.

Þ¬ê «èÀƒèœ :

Þ¬êò£™ õêñ£è£î Þîò‹ â¶¾I™¬ô, ªõÁ‹ ð£ì™ õKèœ ñ†´‹ Ü™ô, ñù¶‚° 

àîõ‚Ã®ò ñ¼ˆ¶õ à‡¬ñ. ï£‹ óCˆ¶‚«è†°‹ ªñ™Lò Þ¬ê, óˆî Ü¿ˆîˆ¬î‚ 

°¬ø‚°‹, Þîòˆ ¶®Š¬ð„ Yó£‚°‹, ðîŸø‹, èõ¬ôè¬÷‚ °¬ø‚°‹. Þ¬î ðô ÝŒ¾ 

º®¾è«÷ ªê£™LJ¼‚A¡øù. â‰î ñ£FKò£ù ðîŸøˆ¬î»‹ îEˆ¶, ñù¬î 

Ü¬ñFŠð´ˆ¶‹ ê‚F Þ¬ê‚° à‡´. ÞóM™ Éƒ°‹ º¡ ªñ™Lò Þ¬ê¬ò «è†ð¶ ï™ô 

É‚èˆFŸ° àî¾‹.

êƒè™ð‹ :

ï‹¬ñ ï£«ñ àŸê£èŠð´ˆF‚ªè£œ÷ àî¾‹ Cô ð£C†®š õ£êèƒè¬÷ (êƒè™ð‹) àƒèÀ‚° 

cƒè«÷ à¼õ£‚A‚ªè£œÀƒèœ. Ü™ô¶ àƒèÀ‚° H®ˆî Cø‰î «ñŸ«è£œè¬÷ 

â¿F¬õˆ¶‚ªè£œÀƒèœ. Ü¬î àƒèÀ‚°œ«÷«ò Ü®‚è® ªê£™LŠ ð£¼ƒèœ. 

àî£óíñ£è, “â¡ù£™ º®»‹” “Þ‰î G¬ô ñ£PM´‹” “ïìŠðªî™ô£‹ ï¡¬ñ‚«è” «ð£¡ø 

õ£êèñ£è Ü¶ Þ¼‚èô£‹. Þ‰î õ£êèƒè¬÷ˆ F¼‹ðˆ F¼‹ð ñù¶‚°œ ªê£™½‹«ð£¶, 

ñù¶‚° ê‚Fî¼‹ ñ‰Fóƒè÷£è Ü¬õ ñ£Á‹. ñù Ü¿ˆî‹ °¬ø»‹. õ£›M½‹, 

Ü½õôèˆF½‹ ªõŸP A†´‹. 

õ£›ˆ¶‚èœ.  Ü¬ùõ¼‚°‹ ï¡P.

-ºŸÁ‹.

ðE æŒ¾ ªðŸøù˜ õ£›ˆ¶A«ø£‹

W›è‡ì ªð£Pò£÷˜èœ 31.12.2022 Ü¡Á õ£KòŠ ðEJL¼‰¶ æŒ¾ 

ªðŸøù˜. Üõ˜è¬÷ ªð£Pò£÷˜ êƒè‹ c‡ì Ý»œ, ï™ô àì™ïô‹, 

G¬ø‰ï ñùG‹ñF»ì¡ õ£ö õ£›ˆF ñA›Aø¶.

ON SUPERANNUATION 

1. Er. T.Thennarasu. AEE / General cum MM / Central Office / Nagai. Nagai Branch. & 9443075806

2. Er. V.Subramani. AEE / O&M / South Thirupathur. Thirupathur Branch. & 9940943833

3. Er. A. Jesus William Baskar. AEE / Spl. Mtce. / Trichy EDC Metro. Trichy Branch. & 9443171767

4. Er. M.S.Srinivasan. AEE / Transmission / TANTRANSCO / Headquarters Branch. & 8667411033

ON VOLUNTARY RETIREMENT

Er. A.Rajeswari. JE / CDC Schemes / TANGEDCO  / CDC Branch. 9940498638
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       REC Ltd (Rural Electrification Corporation Ltd)

 Ïó™ âô‚†KçM«èû¡ è£˜Šð«óê¡ LIªì† (REC Ltd) 1969 Þ™ GÁõŠð†ì¶. Þ¶ 
ªì™L¬ò î¬ô¬ñJìñ£è‚ ªè£‡´œ÷¶. Þ¶ Þ‰Fò ÜóC¡ I¡¶¬ø Ü¬ñ„êèˆF¡ W› 
Þòƒ°Aø¶. 

 Þ¶ Þ‰Fò£M™ àœ÷ Aó£ñ¹ø I¡ñòñ£‚è™ F†ìƒèÀ‚° GF»îM ÜO‚Aø¶ ñŸÁ‹ 
ñˆFò Ü™ô¶ ñ£GôˆF¡ I¡ ðò¡ð£´èœ, ñ£Gô I¡ê£ó õ£Kòƒèœ, Üó² ê£ó£ GÁõùƒèœ 
ñŸÁ‹ I¡ àŸðˆFJ™ ß´ð´‹ îQò£˜ ¶¬øèÀ‚° èì¡ õöƒ°Aø¶.

 REC Power distribution company Ltd (RECPDCL)  ñŸÁ‹ REC Transmission Project Company 

Ltd ÝAò¬õ REC LIªì†®¡ Þó‡´ ¶¬í GÁõùƒè÷£°‹ Üõ˜èœ MG«ò£è‹ ñŸÁ‹ 
ðKñ£Ÿø «ê¬õèO™ Ý«ô£ê¬ù «ê¬õè¬÷ õöƒ°Aø£˜èœ.

 REC 2022 Ý‡®¡ èí‚A¡ð® Ï50000 «è£® ªê£ˆ¶ ñFŠ¹ì¡ Gèó ô£ðñ£è Ý‡´‚° 
Ï.10000 «è£® ß†® õ¼A¡ø ñè£ ïõóˆù£ GÁõùñ£è CøŠð£è ÞòƒA õ¼Aø¶.

 REC 1969 Þ™ «îêˆF¡ Üõêóˆ «î¬õèÀ‚è£è A¡ «ê¬õèÀ‚è£è à¼õ£‚èŠð†ì¶. 
ïñ¶ ï£†®™ è´¬ñò£ù õø†CJ¡ «ð£¶‹, ð¼õ ñ¬ö¬ò ï‹HJ¼Šð¬î °¬ø‚è¾‹ ïñ¶ 
ï£†®¡ î¬ôõ˜èœ ºòŸC ªêŒîù˜. 

 Üî¡ Hø° ¹Fò ºòŸCèœ ªêŒ¶ I¡ àŸðˆF, ðKñ£Ÿø‹ Ü™ô¶ I¡ MG«ò£è‹ âù 

Ü¬ùˆ¶ HK¾èO½‹ I¡ ¶¬ø‚° GF àîM õöƒ°õîŸ° REC  â™¬ôè¬÷ 
MK¾ð´ˆF»œ÷¶.

 REC I¡ê£ó Ü¬ñ„êèˆF¡ W› àœ÷ ñè£ ïõóˆù£ GÁõù‹ Ý°‹. Þ¶ ªõOï£†´‚ 
èì¡è¬÷ îMó, ðˆFóƒèœ ñŸÁ‹ è£ô‚èì¡èœ, à†ðì ð™«õÁ ºF˜¾èO¡ ê‰¬î 
èì¡èÀì¡ îƒèO¡ õEèˆFŸ° GFòO‚Aø¶. 

 àœï£†®™ RISIL, ICRA, IRRPL ñŸÁ‹ CARE  ÝAòõŸPL¼‰¶ ÜFè èì¡ ñFŠd´è¬÷ 

REC ¬õˆF¼‚Aø¶. ñŸÁ‹ ê˜õ«îê Ü÷M™ Þ¬øò£‡¬ñ ñFŠd†´‚° (Save Reign Ratings)  
Þ¬íò£è ñFŠHìŠð†´œ÷¶. «ñ½‹ Ü¬ùˆ¶ áNò˜èO¡ îQŠð†ì F¬ø¬ñè¬÷ Fø‹ðì 
ðò¡ð´ˆFò àò˜ î°F ñŸÁ‹ ÜÂðõ‹ õ£Œ‰î G¹í˜èO¡ M«õèñ£ù î¬ô¬ñJ¡ W› 1998 
Ý‹ GFò£‡®™ Þ¼‰¶ åšªõ£¼ Ý‡´‹ G¬ôò£ù ô£ð õó‹¹èœ ñŸÁ‹ ß¾ˆªî£¬èè¬÷ 
ðó£ñKˆ¶ õ¼Aø¶. (Ï. 50000 «è£® ñ£˜„31, 2022 GôõóŠð®)

 RECJ¡ âO¬ñò£ù ªî£ì‚èƒèœ è£˜ð«ó† àôA™ ï™ô º¡«ùŸøƒè¬÷ 
º¡ªù´ˆ¶„ªê¡øù. Þ¡Áõ¬ó «îêˆ¬î è†® â¿Š¹õîŸè£ù Ü˜ðEŠ¹ Þî¡ º‚Aò 
ñFŠð£è àœ÷¶. ÞòŸ¬èò£è«õ Þ‰Fò ÜóC¡ ºî¡¬ñ F†ìƒèÀ‚è£ù «ï£ì™ ãü¡Cò£è 

REC GòI‚èð†´œ÷¶. 

 «ñ½‹ Hóî£ù ñ‰FK êý£x HxL ý˜ è˜ «ò£üù£ (SAUBHAGAYA), b¡ îò£œ àð£ˆò£ò 

Aó£‹ «ü£F «ò£üù£ (DDUGJY) ñŸÁ‹ «îCò I¡ê£ó GFò‹ (NEF) «ñ½‹ PFC, àì¡ REC 

Ýù¶ ¹¶ŠH‚èŠð†ì MG«ò£èˆ ¶¬ø F†ìˆFŸè£ù (RDSS) «ï£ì™ ãªü¡Cò£è¾‹ 
GòI‚èŠð†´œ÷¶. 

 îMó Ýù¶ àxõ£™ ®vè£‹ ÜwÎó¡v «ò£üù£ (UDAY) ä è‡è£EŠðF™ I¡ 
Ü¬ñ„êèˆFŸ° àî¾Aø¶. Þ¶ ï£†®¡ I¡ MG«ò£è GÁõùƒè¬÷ ªêò™ð£†´ Y˜F¼ˆî‹ 
ñŸÁ‹ GF gFò£è ñ£Ÿø ºò™Aø¶,

 RECÞ¡ ¶¬í GÁõùñ£è RECPDCL (REC ðõ˜ ªìõôŠñ‡† Ü‡† è¡ê™ì¡C LIªì†) 

MG«ò£è‹ ñŸÁ‹ ªî£ìó¬ñŠ¹ ¶¬øèO™ Ý«ô£ê¬ù «ê¬õè¬÷ õöƒ°õî¡ Íô‹ REC Þ¡ 
ðAóŠð†ì ðE¬ò àíó ÜîÂì¡ Þ¬í‰¶ ªêò™ð´Aø¶.

GÁõùƒèœ
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Ü½õôèƒèœ Íô‹ Ü˜ðEŠ¹ì¡ Ã®ò áNò˜èO¡ Íô‹ «ê¬õ ªêŒ¶ õ¼Aø¶. ï£†®¡ 
ªñ£ˆî I¡ FøQ™ îƒèO¡ ðƒ¬è õ½Šð´ˆFò¡ Íô‹ ñL¾ M¬ôJ™, Üµè‚Ã®ò ñŸÁ‹ 
G¬ôò£ù I¡ê£óˆ¬î õöƒ°õîŸ° å¼ ï™ô àœ è†ì¬ñŠ¬ð à¼õ£‚A õ¼Aø¶.

REC Þ¡ ðEñŸÁ‹ ð£˜¬õ 

 M¬óõ£ù õ÷˜„C‚°‹, Aó£ñŠ¹ø ñŸÁ‹ ïè˜¹ø ñ‚èO¡ õ£›‚¬èˆ îóˆ¬î 
«ñ‹ð´ˆ¶õîŸè£è I¡ê£ó‹ A¬ìŠð¬î âOî£‚°î™.

 ï£†®™ I¡ àŸðˆF, I¡ «êIŠ¹, I¡ ðKñ£Ÿø‹ ñŸÁ‹ I¡MG«ò£è õ¬ôò¬ñŠ¹ ÝAòõŸ¬ø 
àœ÷ì‚Aò F†ìƒèÀ‚° GFòOˆ¶ á‚°MŠðîŸè£è «ð£†®, õ£®‚¬èò£÷˜ ï†¹ ñŸÁ‹ 
õ÷˜„C ê£˜‰î Ü¬ñŠð£è ªêò™ð´õ¶.

REC Þ¡ «ï£‚èƒèœ

 1. å¼ƒA¬í‰î Ü¬ñŠ¹ «ñ‹ð£´, I¡ àŸðˆF ðóõô£‚èŠð†ì ñŸÁ‹ ñó¹ê£ó£ âKê‚F 
Ýî£óƒèœ á‚°Mˆî™, ÝŸø™ «êIŠ¹, ¹¶ŠHˆî™ ñŸÁ‹ ðó£ñKŠ¹, ð‹Šªê† ÝŸø¬ô 
¬ñòñ£è‚ªè£‡ì I¡ MG«ò£è‹ bùîò£œ àð£ˆò£ò£ Aó£ñ «ü£F «ò£üù£ ªêò™ð´ˆ¶î™ 
ÝAòõŸ¬ø «ï£‚èñ£è‚ ªè£‡ì F†ìƒè¬÷ á‚°Mˆ¶ GFòOˆî™ å¼ Aó£ñŠ¹ø I¡ê£ó 
àœè†ì¬ñŠ¹ ñŸÁ‹ i†´ I¡ñòñ£‚°î½‚è£ù Þ‰Fò ÜóC¡ F†ì‹.

 2. ðóõô£‚èŠð†ì I¡ àŸðˆF F†ìƒèÀ‚° GFòOˆî™, ¹Fò ñŸÁ‹ ¹¶ŠH‚èˆî‚è 
âKê‚F Ýî£óƒè¬÷ ðò¡ð´ˆ¶î™. Ý«ô£ê¬ù„ «ê¬õèœ ðKñ£Ÿø‹, ¶¬íŠ ðKñ£Ÿø‹ ñŸÁ‹ 
MG«ò£è º¬øèœ ¹¶ŠHˆî™, ïMùñòñ£‚è™ ñŸÁ‹ ðó£ñKˆî™ «ð£¡ø Hø ªî£ì˜¹¬ìò 
ð°Fèœ ñŸÁ‹ ªêò™ð£´è¬÷ MK¾ð´ˆ¶î™ ñŸÁ‹ ð™õ¬èŠ ð´ˆ¶î™, ªî£¬ô Éó, ñ¬ô, 
ð£¬ôõù‹, ðöƒ°®Jù˜, ÝŸøƒè¬ó ñŸÁ‹ Hø è®ùñ£ù ªî£¬ôŠð°Fèœ àœO†ì Aó£ñŠ¹ø 
ñŸÁ‹ ïè˜¹øƒèÀ‚° I¡ê£ó õöƒ°õF™ ï‹ðèˆî¡¬ñ.

 3. àœï£†´ ñŸÁ‹ ê˜õ«îê GÁõùƒèOìI¼‰¶ GF Fó†´î™ ñŸÁ‹ ñ£Gô I¡ê£ó 
õ£Kòƒèœ GF Fó†´ñ™ ñŸÁ‹ ñ£Gô I¡ê£ó õ£Kòƒèœ I¡ ðò¡ð£´èœ, ñ£Gô Üó²èœ, 
Aó£ñŠ¹ø I¡ê£ó Ã†´ø¾èœ Üó² ê£ó£ GÁõùƒèœ ñŸÁ‹ îQò£˜ I¡ àŸðˆFò£÷˜èÀ‚° 
èì¡ õöƒ°î™ à†ðì ð™«õÁ Ýî£óƒèO™ Þ¼‰¶ GF Fó†´î™.

 4. ªð¼ GÁõù Þô‚°è¬÷ Ì˜ˆF ªêŒ»‹ «ð£¶ Üî¡ ªêò™ð£´èÀ‚è£ù ªð£¼÷£î£ó 
ñŸÁ‹ GF õ¼õ£Œ MAîˆ¬î «ñ‹ð´ˆ¶î™ (1) I¡ àœè†ì¬ñŠ¬ð Ü¬ñˆî™ (2) I¡ ²¬ñ 
«ñ‹ð£´ (3) Aó£ñŠ¹ø ñŸÁ‹ ïè˜¹øƒèO¡ M¬óõ£ù êÍè ªð£¼÷£î£ó õ÷˜„C ñŸÁ‹ (4) ªî£N™ 
¸†ðˆ¬î «ñ‹ð´ˆ¶î™.

 5. õ£®‚¬èò£÷K¡ F¼ŠF¬ò àÁF ªêŒî™ ñŸÁ‹ õ£®‚¬èò£÷K¡ ïô¡è¬÷Š 
ð£¶è£ˆî™, ðóvðó ï‹H‚¬è ñŸÁ‹ ²ò ñKò£¬î Íô‹ GÁõù‹ ñŸÁ‹ õEèŠ ðƒè£OèÀì¡ 
ªêò™ð£´èO™ ªî£ì˜„Cò£ù º¡«ùŸø‹ ñŸÁ‹ «î¬õò£ù «ê¬õè¬÷ õöƒ°î™.

 6. ñ£Gô I¡ê£ó õ£Kòƒèœ / I¡ê£óŠ ðò¡ð£´èœ / ñ£Gô Üó²èœ, Aó£ñŠ¹ø I¡ Ã†´ø¾ 
GÁõùƒèœ ñŸÁ‹ Hø èì¡ ªðÁðõ˜èÀ‚° ªî£N™¸†ð õNè£†´î™èœ, Ý«ô£ê¬ù «ê¬õèœ 
ñŸÁ‹ èì¡ ªðÁðõ˜èÀ‚° ªî£N™¸†ð õNè£†´î™èœ, Ý«ô£ê¬ù «ê¬õèœ ñŸÁ‹ ðJŸC 
õêFè¬÷ õöƒ°õî¡ Íô‹ ªð£¼÷£î£ó gFò£è¾‹, GF gFò£è¾‹ ô£ðèóñ£ù F†ìƒè¬÷ 
Þ‰Fò£M¡ õ÷˜„C¬ò M¬ó¾ð´ˆ¶î™.

REC Ý™ GFòO‚èŠð†ì ð™«õÁ õ¬èò£ù F†ìƒèœ H¡õ¼ñ£Á 

 î¬ôº¬ø F†ìƒèÀ‚è£ù èì¡ 

 1. Gô‚èK ²óƒèƒèO¡ õ÷˜„C «ð£¡ø ªî£ì˜¹¬ìò ð°FèÀì¡ õö‚èñ£ù ÝŸø™ 
  Íôƒèœ, Üî£õ¶ ªõŠð‹, âKõ£» ÝAòõŸP¡ Ü®Šð¬ìJ™ ¹Fò I¡ àŸðˆF  
  G¬ôòƒè¬÷ Ü¬ñˆî™.

 2. õö‚èñ£ù ÝŸø™ Ýî£óƒèO¡ Ü®Šð¬ìJ™ îŸ«ð£¶œ÷ I¡ àŸðˆF G¬ôòƒè¬÷ 
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  ¹¶ŠHˆî™ ñŸÁ‹ ïiùñòñ£‚è™ (R&M)

 3. ÅKò, è£ŸÁ, CPò c˜, àJK, c˜ àŸðˆF F†ìƒèœ «ð£¡ø ¹¶ŠH‚èˆî‚è ÝŸø™ 

  ÍôƒèO¡ Ü®Šð¬ìJ™ I¡ àŸðˆF G¬ôòƒè¬÷ Ü¬ñˆî™.

ðKñ£Ÿø F†ìƒèÀ‚è£ù èì¡ : 

 ¹Fò I¡ àŸðˆF G¬ôòƒèO™ Þ¼‰¶ I¡ê£óˆ¬î ªõO«òŸÁî™ ñŸÁ‹ GòI‚èŠð†ì 
ð°FèO™ ãŸèù«õ àœ÷ ðKñ£Ÿø Ü¬ñŠ¬ð õ½Šð´ˆ¶î™ / «ñ‹ð´ˆ¶î™.

MG «ò£è F†ìƒèÀ‚è£ù èì¡

 1. GòI‚èŠð†ì ð°FèO™ I¡ ¶¬í ðKñ£Ÿø‹ ñŸÁ‹ MG«ò£è º¬ø¬ò õ½Šð´ˆ¶î™ 

  ñŸÁ‹ «ñ‹ð´ˆ¶î™.

 2. Aó£ñŠ ¹øƒèO™ °¬ø‰î I¡ù¿ˆî MG«ò£è Ü¬ñŠ¬ð àò˜ I¡ù¿ˆî  MG«ò£è 
   Ü¬ñŠð£è ñ£ŸÁõ¶,

 3. T&D Ü¬ñŠ¹è¬÷ õ½Šð´ˆî / «ñ‹ð´ˆ¶õîŸè£ù àðèóíƒèœ ñŸø‹ ªð£¼†è¬÷ 

  õ£ƒ°î™ ãŸèù«õ I¡ñòñ£‚èŠð†ì Aó£ñƒèO™ àœ÷ Aó£ñŠ¹ø ¸è˜«õ£¼‚° 

  Þ¬íŠ¹è¬÷ õöƒ°õîŸè£ù bMó ²¬ñ «ñ‹ð£´,

 4. Mõê£ò ð‹Š ªê†´èÀ‚° ê‚F ÜO‚°‹ õ¬èJ™ I¡ àœè†ì¬ñ¹è¬÷ Ü¬ñˆî™

°ÁAò è£ô èì¡èœ / ï´ˆîó è£ô èì¡èœ

 I¡ àŸðˆF G¬ôòƒèÀ‚° âKªð£¼œ õ£ƒ°î™, I¡ê£ó‹ õ£ƒ°î™, ªð£¼œ ñŸÁ‹ CPò 
àðèóíƒè¬÷ õ£ƒ°î™, I¡ ñ£ŸPè¬÷ ð¿¶ ð£˜Šð¶ à†ðì Ü¬ñŠ¹ ñŸÁ‹ ªï†ªõ£˜‚ 
ðó£ñKŠ¹ «ð£¡ø «ï£‚èƒèÀ‚è£ù ªêò™ð£†´ Íôîùˆ «î¬õèœ.

REC 2022-23 Ý‡®Ÿè£ù ªðŸø M¼¶èœ :

 v è£˜ð«ó† G˜õ£èˆF™ Cø‰¶ MôƒAòîŸè£è «è£™ì¡ dè£‚ M¼¶ 2022

 v Exchange 4 Media õöƒ°‹ ªð‡èœ ê£î¬ùò£÷˜ M¼¶èœ 2022 Þ™ ªð‡èœ 

  ÜFè£óñOˆî½‚è£ù Cø‰î Ü¬ñŠ¹ M¼¶

 v °õ£‡®‚ Þ‰Fò£ õöƒ°‹ Cø‰î ªð£¶ˆ¶¬ø ä® F†ì‹ M¼¶

 v Cø‰î ïõóˆFùˆFŸè£ù ì¡ & Hó£†v†g† M¼¶

 v ì¡ & Hó£†v†g† M¼¶ Cø‰î ªð£¶ˆ¶¬ø GÁõù‹ - GF„ «ê¬õèœ HK¾

 v ¬ì†ì¡ HCùv M¼¶ 2022 - HKIò˜ GF GÁõù‹ Ý‡®¡ «õèñ£è õ÷¼‹ GÁõù‹ 

  õ¬è

 v ¬ì†ì¡ HCùv M¼¶ 2022 - HKIò˜ GF GÁõù‹ GF„ «ê¬õèœ õ¬è 

REC Þ¡v®®Î† ÝçŠ ðõ˜ «ñ«ùxªñ¡† & ®ªóŒQƒ (RECIPMT)

 1979Þ™ REC ¬ýîó£ð£ˆF™ å¼ «îCò ðJŸC GÁõùˆ¬î GÁMò¶. Þ¶ ñ£Gô I¡ê£ó 

õ£Kòƒèœ, MG«ò£è GÁõùƒèœ, Aó£ñŠ¹ø I¡ê£ó Ã†´ø¾ ñŸÁ‹ Hø I¡ ðò¡ð£´èO™ 

ªî£N™¸†ð G˜õ£èˆFø¡ ñŸÁ‹ ªêò™Fø¬ù «ñ‹ð´ˆ¶õîŸ°‹ «ñ½‹ àœï£†®™ 

ïìˆ¶õîŸ°‹ REC áNò˜èÀ‚è£ù ðJŸC F†ìƒèœ. CIRE Ýù¶ Aó£ñŠ¹ø I¡ñòñ£‚è™ 

ñŸÁ‹ Aó£ñŠ¹ø ÝŸø™ «ñ‹ð£´ ÝAòõŸP¡ ªð£¶õ£ù Þô‚¬è «ï£‚A ñŸø GÁõùƒèÀì¡ 

ªî£ì˜¹ ªè£œõîŸè£ù å¼ î÷ñ£è¾‹ ªêò™ð´Aø¶,

R. ê‰«î£w°ñ£˜, ME, MCA, MBA

ªõOf†´„ ªêòô£÷˜ / I¡ Ü¬ô
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CFhèóí Mò£ò£ñ‹ 

àì¬ôˆ î÷˜ˆ¶õîŸè£ù ðJŸCèœ

 1. ªñ™«ô£†ì‹ : «ïó£è G¡Á ¬èºw®è¬÷ˆ î÷˜õ£è ñ£˜¹‚° «ñ™ ¬õ‚è¾‹. º¡è£™ 

Mó™è÷£™ å«ó ÞìˆF«ô«ò æì Ýó‹Hˆ¶‚°Fè£™èœ àìL¡ H¡¹ø‹ ªî£´ñ£Á ªñ¶õ£è 

æì¾‹.

 v «õèˆ¬î Yó£è ÜFèŠð´ˆF å«ó Ü÷õ£ù æ†ì «õèˆ¬î Ü¬ìò «õ‡´‹.

 v Ý›‰î Yó£ù Í„«ê£´ æ†ìˆF¡ «ð£«î àì¬ôˆ î÷˜õ£è ¬õ‚è¾‹. æ†ìˆ¬î CP¶ 

   «ïó‹ ªî£ìó¾‹.

 v Þ‰î G¬ôJL¼‰«î ºöƒè£™è¬÷, ñ£˜¹õ¬ó àò˜ˆF º¡¹øñ£è åì Ýó‹H‚è¾‹.  

  Þ¬î CP¶ «ïó‹ ªî£ìó¾‹.

 v ðJŸC¬òŠ ð‚èõ£†®™ ªî£ìó¾‹ ð£îƒèœ Þ¼ ð‚èõ£†®½‹ àòÁñ£Á ºöƒè£™ õ¬ó 

   ñ®ˆ¶ æì¾‹ H¡ ªñ¶õ£è å†ìˆ¬î GÁˆF 'ºè ªî÷ˆF' ªêŒò¾‹ «ïó£è 

G¡Á    àì¬ôˆ î÷˜ˆî¾‹ (îì£êù‹)

 2. ºè ªî÷ˆF («õèñ£ù å«ó ²õ£ˆF¡ Íô‹ ²ˆîŠð´ˆ¶‹ º¬ø)

 v àì‹¬ð CP¶ º¡Â‚° õ¬÷ˆ¶ ¬èè¬÷ˆ ªî£¬ìèO¡ e¶ á¡P GŸè¾‹.  

   è£™èÀ‚° Þ¬ìJ™ å¼ e†ì˜ Þ¬ìªõO M†´ GŸè¾‹.

 v Ýöñ£è Í„¬ê àœO¿ˆ¶Š H¡ õ£Œ õNò£è‚ è£Ÿ¬ø «õèñ£è ªõO«òŸø¾‹.  

  àîóMî£ùˆF¡ ¶¬í ªè£‡´ c÷ñ£è Í„² Mì«õ‡´‹.

 v ðôº¬ø ªî£ì˜‰¶ ªêŒò¾‹.

 3. èµ‚è£™è¬÷ˆ î÷˜ˆ¶î™ 

 v «ïó£è GŸè¾‹

 v Í„¬ê àœ÷¿ˆ¶‚ ªè£‡«ì Þ¼¬èè¬÷»‹ º¡¹øñ£è c†® àò˜ˆî¾‹ 

 v Ü«î «ïóˆF™ è£™ ̧ QMó™èO¡ e¶ GŸè«õ‡´‹.

 v Í„¬ê ªõO«òŸP‚ªè£‡«ì ¬èè¬÷»‹, è£™è¬÷»‹ å«ó êñòˆF™ W«ö ªè£‡´  

  õó¾‹.

 4. ºöƒè£™è¬÷ˆ î÷˜ˆ¶î™ 

 v Þ¼ ¬èèè¬÷»‹ ªî£ƒèM†´ «ïó£è GŸè¾‹ º¿õ¶ñ£è Í„¬ê àœ÷¿ˆ¶‚  

   ªè£œ÷¾‹

 v Í„¬ê ªõO«òŸP‚ªè£‡«ì ºöƒè£™è¬÷ HKò£ñ™ ºöƒè£™ Í†´è¬÷ õ¬÷ˆ¶ 

   W«ö à†è£ó¾‹ 

 v Þ´Š¬ð õ¬÷‚è£ñ™ àì‹¬ð «ïó£è ¬õˆ¶‚ªè£‡«ì Þ¬î„ªêŒò¾‹

 v Í„¬ê àœO¿ˆ¶‚ªè£‡«ì «ñ«ô â¿‹ð¾‹

 5. Þ´Š¬ð (Í†¬ì)ˆ î÷˜ˆ¶î™ 

 v «ïó£è G¡Á Í„¬ê àœO¿ˆ¶‚ ªè£œ÷¾‹.

 v ºöƒè£™è¬÷ º®‰îõ¬ó HKˆ¶ Ü«îêñò‹ ð£îƒèœ å¡¬øªò£¡Á   

   ªî£†´‚ªè£‡®¼‚°ñ£Á Í„¬ê ªõO«òŸP‚ ªè£‡«ì à†è£ó¾‹

..ªî£ì¼‹...

ªð£˜. G. è£˜ˆF«èò¡ / ªð£¶Šªð£¼÷£÷˜

àì™ïô‹
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03.01.2023  ªð£˜.V. àñ£ðF, Þ÷G¬ô ªð£Pò£÷˜ Þó‡ì£‹ G¬ô/ 110/ 33 -11 «è.M.          
   Þ¼ƒè£†´‚«è£†¬ì ¶.G. ªêƒè™ð†´ A¬÷ Üõ˜èœ.
07.01.2023  ªð£˜.P. è™ò£E, àîMŠ ªð£Pò£÷˜ / O&E / MTPS1 Üõ˜èœ, 

17.01.2023  ªð£˜.M. ï£èó£ü¡, àîM ªêòŸªð£Pò£÷˜  /Ã´õ£…«êK, ªêƒè™ð†´ A¬÷ 
Üõ˜èœ.

ñ¬øMŸ° ªð£Pò£÷˜ êƒè‹ è‡a˜ Ü…êL ªê½ˆ¶Aø¶. ªð£Pò£÷¬ó Þö‰¶ 

õ£´‹ °´‹ðˆFŸ° ªð£Pò£÷˜ êƒè‹ îù¶ Ý›‰î Þóƒè¬ôˆ 

ªîKMˆ¶ªè£œAø¶.

30.12.2022  ªð£˜.A.è£˜ˆF«èò¡,  TA / O&E / MTPS1, Üõ˜èO¡ î‰¬îò£˜. 9047571611

05.01.2023  ªð£˜.P.ó£ñ„ê‰Fó¡, Þ÷G¬ô ªð£Pò£÷˜ ºî™ G¬ô/M/O&E/TTPS A¬÷  

  Üõ˜èO¡ î‰¬îò£˜. 9444275570

05.01.2023  ªð£˜.P.ªê‰F™°ñ£˜, ªî£N™¸†ð àîMò£÷˜/MRT/ î…¬ê A¬÷ Üõ˜èO¡  

  î£ò£˜. 9952526903

08.01.2023  ªð£˜.F.²ŠHóñEò¡, àîM I¡ ªð£Pò£÷˜/ ªêƒ«è£†¬ì ¶¬í I¡G¬ôò‹ 

   F¼ªï™«õL A¬÷ Üõ˜èO¡ î£ò£˜. 7598028298

08.01.2023 ªð£˜.P.YQõ£ê¡, àîM ªêòŸ ªð£Pò£÷˜ /Þ&ð/ õìè£ˆFð†®  F¼ŠðˆÉ˜  

  A¬÷ Üõ˜èO¡ î‰¬îò£˜.9486529396

08.01.2023  ªð£˜.K.Üöè¡, A¬÷Š ªð£¼÷£÷˜ / èœ÷‚°P„C A¬÷, Þ÷I¡ ªð£Pò£÷˜/ 

   Þ&ð/ ï£èÖ˜ Üõ˜èO¡ î£ò£˜ 9787745726.

12.01.2023  ªð£˜.R.ð£¹ àîM ªêòŸªð£Pò£÷˜/ åóèì‹, ªêƒè™ð†´ A¬÷ Üõ˜èO¡  

  î£ò£˜.8754414200

12.01.2023  ªð£˜.N.è£‰FñF. Þ÷I¡ ªð£Pò£÷˜/ð‡ìè G˜õ£è‹/ F¼ªï™«õL  A¬÷  

  Üõ˜èO¡ î£ò£˜. 9486957543

24.01.2023  ªð£˜.N.àñ£«ñèvõK, àîM ªêòŸªð£Pò£÷˜ / CM2 / MTPS1,  A¬÷ Üõ˜èO¡ 

  î£ò£˜. 9953375799

ÝA«ò£˜ ÞòŸ¬è âŒFù£˜èœ, °´‹ðˆFù¬ó Þö‰¶ õ£´‹ ªð£Pò£÷˜èÀ‚° ªð£Pò£÷˜ 

êƒè‹ îù¶ Ý›‰î Þóƒè¬ôˆ ªîKMˆ¶‚ªè£œAø¶.

è‡a˜ Ü…êL

In matters of truth and justice, there is no difference between large and 

small problems, for issues concerning the treatment of people are all 

the same.

- Albert Einstein
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