January 2023 Volume: 11 IssueDl Price Rs. 21.00/- Ann.Sub. Rs. 250/-

sERETe Bdarsry arfu QurBfurears siisb
ughley srear 124/MDS {2y sl aliod L g)
HERIET ;a..IF!IJI'i FlF iRt LR L fUmigerne ri

Quord A oElxrsruELraryrg Gorr VS ehugEord St G ik B s




203wl ydemr@Ean el (H gy Wurpsuraem ok G i e s i wm aom
LS nanw | s srmcsran | G s e sl s | e s s o b dh e | s g g | o o

2023 mim ydenramens.  npewsalihl (B micgd Guagiurast aiies) G gueom s asen ) il wm sna
bl e e & B s U Rt il wenan | F 3R chasi | sumaf dhepi | S il

[Ty (T e A e Ty T o i T e e e e g e e MR o X N

manaf 2023 02

2023 aiml Ufemraman perais B B SursluranT il G o e 6



( 91 Sl

Qumi.R.8hCHTOR G0N
9962719617

QpFMui &ag
Quri. A 9BE6xramrubLrarTsd
Qumri.V.S.3bugg
Qunri.G. &g % Baswer
Quri.N.R. Qa0
Quri.RK. By Fibwer

Quri. K.drurasysr
( \

Page Contents

Wage Revision Proposal
of Sangam

17 |Board Orders
24 | @umhE bLagsmES

09

27 |owsmmiswd euflsepn

30 | Gmemsfl LiFl6d

32 | Quidlysilwed (Robotics)
35 | seniemibNGens

36 [wen@s... feumdsi !

38 |REC Limited

41 | 2.L6um6ud
\ J
TNEB ENGINEERS’ SANGAM
Udangudi Building,
TNEB Complex,
144, Anna Salai,
Chennai - 600 002.
Ph : 2852 1968
No. 44, Ramasamy Garden Street,
Royapettah, Chennai - 600 014.
Ph : 2848 7517
E-mail : tnebes@yahoo.co.in
Web : www.tnebes.org

President : 9443872166
General Secretary : 9840956783
General Treasurer : 9841150516

@aranf 2023

68T a6y

sURBY)p Bersry surfu QurBurert s Gauls weor

maranf 2023 @z 01

woeorr 11

Whlsoreumfliu esmfliFser sursmmiled sHASSTTS @\Si6emT
FHESENTS QT Y FTSMTeToTLOMET (GhLpsmev Hlifeursd FHLbISE
aumEnG. @smer i GQamster  Goustomgwl  QmHSSLE
sumflwll vessflwmerigeflLd 2 eiremg.

@8l sreueily  gfiefue  Sngmemyn - 9y e )bl
Sl fanomer  oiemi@ epublen ssmepls Seeiors
wrophigamer ffarsn SHeullsg, vt pmea SFrssgi,
Uenfl WM 6T & 6 &G W6 2 606T & & 6m 60l LD
e SUINGITEMLOMILILILD 2 (HEUTSEIL6TET Sl

"Lmomd TGN LMTMTSG!," LTHOHRIGHT 2 (HEUTS L
SMTeuaf |6 2 _eTament.

SOMIFGP, UTL &, a9Ehepmer auemi&d), Hafsr emLoiLLD...
(9)611611600T6TITLD LIGD SITIT600f &6 ..

LrHOHRIGeT oLmel CELfl&@L eTer CLTgameT &[mSs)
o erergl. Spuiein gyrmumoe  SHewflsSUu@mid  TmHmmIGsT
afipsflemis  THLGHSGIeug SHlevoreuorid.  Hg  aumflusSleo
aflgpepmenr Fémer LTHPEISmaT TUGCLITGID (LpGedled eTHMI
et wrdflurs  efleriid b aurrm.  SHGUTE
aumflugSlenr CoHmeusans, aerigdssns ser GamaaLliL(bLd

wromd,  seflurt  weeraflsar  Guain  QeTSSIL
gOUbGSSLGENG. HAnss  Gamfloraflsmer  GlametorL
BmeuemisGar  auemi&dl  gemLhgleTeTgl,  ©@)56a  m

aumflusSaid aiLnisEHed setrL 2 eTenLo.

RUUGSLILL eeTm o (hiSERSHE (6T LSl oemgliin
HiFesorinn - QEiuin g (h&6 GaueoT(Hld. oy 60TTe0  (LPEHMLLIT6DT
CuEsMTSmSMmIL Sl QFT_RISTN BUSSeS abhgl,
JAC Gausmev Hmissn gilellssdler srrerons 9aIsTn
IpusTng CuEsMMTSmemL CsTLmidugl. @ SLsme
BLES CUEGUTTISmSHET Sl lIUTSS  STer
BLSSLILLL &)

g  Hpiures  JAC uwler  Geuemen  HMISSHMS
shlugnsTs U o séHurs Wbereumfluorearg JAC &@

b (PEITEUIY 6SEMET ED6USSITET S

03




4 WistreumfliugSlerr sMHGUTamsIW Hemev, esmflurgsflsr Came, SUlS WESERSSTaT Camel, SLilps
Srdlear eHFuTTIY @emeuseT TG glefish LTaioTealn WeTissnrean yrmuros JAC
Gum_ L S6m5 5H&8 Gostone Gl @IS (LPsiTalY6IS6T meUSSLILL (DlsTemsar.

slilps grdler Hemeolur@ld, grsud Hamauiur@hld, 2 mpsEh arrsssdHsr Hamaluml,
Qurginssafler Hemaliurbin, TNEB gyerg Gurgis sisomwuns6ea Higss Causor(bin 6T6TLIgIST6T.
opeormed  Ulsoreumflud - uswflsemer  Outsourcing il (e Qeu(h&Hmg1.  Outsourcing  sTeoTLG)
Wlsreumflugeng geoflwurt wiwwrsGaig srer. smaolwll_misemer Outsourcing il srGerHLiLg
slilys g Wsreumflugems sefllumt wiwrss ellmuySng) sarLmessmer s (h&ng.

Gugd  sreumfliugdled  Comaufsisumosy @mEeEGL Usmlulmsemer 1658 Glaiw  LhlsTeumfiin
afmuyasrs Qsiflalssiu e mésdng. Gaemaliue, euubsLgwn Comeaunilsar ojplimi s smer
uesflil_miser 2 (peursssLiL(hlsTmen sTarLens Wsraumin fifeursid sugdlurs wnhgalbhéns.

@&l saalss Gousmmew elegwn, fSsn Hssn Mg Osmmmemsdn geom, eremy
gleomum@Lo. Grhemmell @lsrn esTi&S: @stTenm ol EHremer auaT(HLD. @IILIglITs ST SleTid aIeTHHS)
GamevorieH&@LD Weraumfliugslsy Comaunilsours LemllLmise 6TliLlg @\ (H&@EL0?

fremeTil Q&S glemmulley @\mEg  Wsteumflugdleor vewfl wrmulL g, Wereumfiugdler 2 UGS
Hlemeulimigemin - glemsooriileot  Hlemevmig e 24 X 7 wewfl Crypn @unidls Gsmebiy (HULmEISET.
Wlstreurflin - gieinismisaflar soaser rarmG el lul L Heemev. SODHT 196 6@ “@stor® LisoL"
sTBST QBneTs WsraumfluliuesiurerigsT Gmnhsg puird Cui 2 mussis G&memtly (e ST serT
ereory QuT@er. @S SAplussaimn sHSSe Otk e LleareurfuiuspiliumsTigsT o
Biemrpd gjemioi Gauemr(Hio.

sLb% srumsmer ol snturg sareumfiu fifeursn um Hoolurhsafld Guflu smpdLy
LrmmhiseeT Gamssor( o (LPILNFIILG) 6TETLS) Salmas@SIILSTS 2 6Tamgl.

IEMILIIBISET L LTLBISmeT S0MIS Smélermer. sefluealls gid um. smm LML kisemsT Lomhg)
aflp&dseE ol Gss slemflaig) erer?

STESEM6IT FTSHHEMETCILIT DM &n 61086 CoTarmidlsTmer. geumenn Sréslless ey, Gummy
(peoTGeorm  Geustomigis SLLMLID 2 6T6Tg). 6uaMTESSESG 2 &h% LrHmhssT quGurgin GComel. Gasrm
Srgms il eThlismeld SnlimLwsTs @) s 6astor(HlLb.

aueriESyn  wrompn  Qur@dhS  Hmsuled  Geen Ceusmor(id. eusTIESIYD  LOTHMEISEHGEL
Cubum' D&E o hgigsdest. aaGamrm mrepn Gsarm  srosHlmhg  Uglifmearsamar
sT(0S8150 s, sTdlisren Crrésd ain menL Gum Goussor(hL.

QamifleomsTi HSmSILLD, Lewll STSHMSID 2 WTSSTS LMDMESeTTsd eTearear LiLsT?  Hlniaiemss
eTOLIMBILD LommmmkigseiT, Lesflgeuer eusTiglemun LswllasT CmGatster malsar @IUGSTmiGmer &HalSaIL,
uenell Slmeir ST&HMS 2 WSS 2 Sall(HILD AIGTITEITLD o|6HLOILIEVTLD.

09.01.2023 wmmin  24.01.2023-60 meoLGupm Cu&s aumjSmasefls sTaumfliugdlsr Glaweumm
serenLowlln, Gsefleurssr Uyflsn @etsmnyn QeisfliuemLwrs CGsfheg. QurdwumsTy smswmarg JAC
2 | 60T @menThgi Seflursad sreumflu o wWiassrsan 2amfliufseflsar noassreaan solpnT (6
wevoTewflstT  CoEmeuSETHMD B UM HLmisemenyn, 9 Garsmersmenyn  aumfluggl
Cafellgglererg. QumiluTery &mish Ser 2 emenLwTer Usnllullener ChTsmLLTSa|D, 2 MIELTSa|D
sThBlemsuuilayid Ql&mL(mid.

QFIZEHEE 060 QFWECFHBHD QFiiIZEsHFs
QFuIUTemW Wikl G135 {HD

garauf 2023 04




4 QIIT HIFAFUIGVTANTT GBHI])HID

Ity QumrpilwmemraGer
QUETITS&LD. ... V=

slpsTh  eremy  aurflu gmersg  Qsmfly  smshisaflar gl w
BLalg&ms GU Sl Lib mereufl 3, 6 o élu SHemsafld e GuHmE).
01.12.2019 &6 auphis Gestomeul semdlul o wie, eumfliu oy eneoor 6Tetor 2
eowwurs 1758 Oslgo, o smafl L Comflsmasst Gsmiurs  OgmilnsmsnigeaTre
ol eHSS0IU I HhS 10.1.2023 Geusne Himiss CUITTLL ST YSS HLAllg &S E6T
eMsg allflurs ellardlssiu’Lg. Qurilurerr shssder ammile @hs GComen Hmis5s
GumM_L $HNG (PWEmILITET S STemel hGegl stermin Ggflallsaiu’ L g, @nhlmsuils
sumfl grifedlmng 09.01.23 gjstrm) smemev 11.00 wenefl&@E 2ol 2 wire| LHNID Colsmev LIEH
QUGS Cuds amisms EoLOUD o 6MaTETeald, Snhg CsmTEhLIMID  IMmaTSg)
QamflhshishsEpsEn iy alhissiu L g. 09.01.23 gm srama 12.00 wemnfl&s
UetreorCrr CLESHEUMTSHEMS GleUHISILG).

aumflu  srotledlmhal  TSSIILTaTs  auels (T alpad  euprisiUL GG
CuEsaMTEmg moL UG, marss Csmiinsrissdarmn Calme LiEh LHNILD 2eTdiu
2 wiie| Gussamisms sl puis slps grdsar 2 wir gdsmflsar @mer ydHsrs
Gersaiu’ (hsterennd@ snseaflar sdliitlomer aumors ude] GQsilgert. eumfliugseo
@ giuenr BeLGunmisTer 68 @@ CuFs aumrsmswlyin @& Gumsrm Hspaser @lsisme
STEOTMID @18 SeuSummgl eTarmid K STLfan ahiSgmrssiu L g aumflu sy 1.
slilps ordlar CUTEGMTSS gImnsE aypnslulLg Gure sllps Wsremr e
uesfliumeTisEmS@n 2ol 2 wiey. 2. Outsourcing of posts. 3. Hewor  smevloms
BIrtuiLLmoe smeoliumrs 2 6mem Lisseflilrigsner serLmbgl @mnsSsen 4. LHsns @lsflalmL
smnisafle Hlufssiu. o 6Tar L LTTTSERSESE TS SIMNSE @lenemTiumsr el
o fifeonun Geigo 4. Class | & | QUThlmeTigEHSEG0D JOIRINTSEHSESLD 2eTiL
2 wiie| @lsne 2 6Tafl L (erGomfleser aumi GomflursGa Ggflal&slu L ear. gmearssg)
QamfihsmsmseEnn shseaflar sittlmar ude| Cailg Hemeulle 6TSSIILLTaILTeT (Lp6siT
Wle6] eupiIEl euedlimiSH Geormd. CuEsaIMTSmS Lmens 06.30 wemfl& e Hemmeaymm Hlemsvuiley
sumfli Qamfihsnsnigeaflear GosorHGCasTemar srmm 10.1.23 gjeomm) Lomemev 7.00 el &G e
surflwgSlear (perGLomflajmenr alphiGnsTs GalmeliLer wHnID 2eréu 2 wiie] sl ipullsr
someelr Slpsln eumileors Gaiflelssmr. @seaflmuwle Gasrsmer o wikdlosarmn Galemeo
Bmss CummLsdHne BHweammn 9.1.23 germ SoL olHs558. Gsmers OSTLhS)
10.1.2023 gt mewLGlum S OulipmEs Gosme Hmiss CumrmiLb snerelswrs
RSHMUSSILOHUSTS Sl () BLougsHms @Guelear emiurs (gLa@ssiu(
IMef&sLuC L g).

10.01.23 gorm @ire| 8.00 wewfl gemelled aumfluSHer (6T alge| IMETSS
QaTNERISHISEHSEGSL UPBRISLILLL Gl @IhS (LpsT allgails

1. @eflumd  sromsafle  yHsrs  Hublsesiu 2 66T LIsTofIILIT6ITIT & (61h &S
, ITESSIMNE S @lenevoriumerr 2arliid L (HIb Hlifsworiun Claiige.

garanf 2023 05




( 2. Implementing Outsourcing of posts.
3. siilys gyrdler CUTEGMTSS SIMNSE aPRISILLL g Gum 5%&sL0 aemy QTN
SETMY| &L SHl6T S1p (L Llsoramy eumflin Lsssflmenis @hs @ Wl HiGLw 2ardhu
2 WIte| QIPHBISLILIHILD.
4. Gamfln ssrmm s Lgler S eurrg Class | & | Qumnflwmeriasit mmiLd
JIVIRCVITE (ETHE(S),
slilps gt camdlusg i ufibgiemrsaflar Lip GG 2arHlil o Wit QIPERIGIS.
5. HevorL smeuloms; HIFIULLL T STeolums 2 erer Lissoflull_migssmer &etorL_lhs)
GmDLILG) LHmILD SFrenolilg).
Q&I EmSGSST WL O6 @ n6unny  @mESeT. @hE (T (Pige]  Llsmsumiu
uefluTeTi&HERSGD  QUIIUTATTSERSEL  JNINTSERSSL  GHs  IJSiEmu
If1&5gl. aumflusdler (srailgais YMlaILLTaIoTsT oG pmn @lme  TarLmas6LL
@Ihs (petTellge| &y ST IgIIG).

&l (h) BLelp&ms GUedsr g Gamaemer st i 12.1.2023 9ty Wssor(bid memL GLHMS).
el Lgdle eumflugHleor (peir ouge| oM Geoume Hmss Cumpmiid Gsmirurs
BHuarmsdle  Umidssuu Hster Qe ssTe  soL g SumasaT  GNSs)
el Lgl. CunogearariuL Geasmell 9H5S S L HLalg&HmeseT @GNS e
21, Cumsemen & Ehso) LT (pipCaubhiSeUIuT L g

Eamers CaTLihg QuTuTeTT shisSHSH6T JeUsT STev el CLITICILITETT&T gl L D
anGleormefl sumuileurs 12.1.23  georn)  memev  6:30 wemll&EE HOLOUOMEG &l LSS
sumflwglear (perGlomfleigsT g6 g D aHibaTarar Golstomgll HL ol &Hm&s6T GNSE]
olliflours 9 CardlssiulLg. &L( BbLaysms U &murs  GonlsmsTariui
GLAlpSM&SERGE WL RSSO  koGeug e  QurgFtswemsmi Gl
GLalg&maseT  GN6s  (Peahsgs Qamster  gdlammd  aupridyn  eowl
QuryIiLTeTTS6T S 'L LD [Hlemmey QUDHME).

emor(Hd GeusmeuLiLigm, LmmItd 2erdll 2 wite| QUULS CUEFS AMTSMSSHE 24.1.23 LHmILD
25123 gt Sanhg  OsmeTEnomm QeS8 CSTHNFRSRISER&EGL ML
alh&sUuulLgl. Gurpursti shissSnG 24.1.23 germ CEID @SISSIULH el
aflh&sUuLgl. 24.1.23 germ BoLuDm s L LSSl shissdler amille GuTilurerigsiT
LHMID JEVICIETSEHSES 2eTHIL 2 ITe| UPRIGILL. GalemTipwl Sl6T HILMLLITET STT65oThImeT
Qzeafloyr  eTOSgIOTSEID, Out Sourcing & Abolishing g Slwameon  sGmwWTs
- Gallggin, Wereurflu usseflumsTisEhe@L CUTBILTETTSERS @D aphISLILL  GolsoTigiL
oarglil o wirefler geuFlusemsuin, Wlsraumfiu usmllsaflar g usmewn eliflars Cgaflams
THSGmISGn, enssdar srille o CorsmarsEnLear  (paTGnrflours
Qarhssuu’_Htargl. shssSlar g tursmearsenn Camfsmasenn @hs @sflain, mHD
aumELILSESSSl0 Qeuafluil i (Herearg).

@erflemey  Gumplimen Lhlsoresfliwed (psev Hlemev ugedl o wiieysst Gamrumer Hlosirm
APSGSeT GaTLihg Ul Wl Lupamg 2 auing eumflu SmeaairflSHain, Semevsmio
Quimpiwimer/ Lsssflwemioliy eurgeafl i 9.1.2023 wmmid 11.1.2023 gy S Semisafled ugail

garauf 2023 06




2 wirellemenr STl STPSSTS 2 L 6Tiplins eUPBISIL. euellnISSILL L &, SLPSSS6T 2 suorenio
serenoinm  (pmermenr  (peopuibiseT  STrEEILTS  GQUUD  goulL  GuTSID, Semevemio
Qumhwrer/ usssflemioli wHmID Slenewr Semevenin Gumpwreri/ Usssflwenioliy gy SGWmeny
FhdHs5s BHwamm apsGstT, apsGsaflar snturmsit floe Gnss ellflurs
THSSIMTSE), 2 L Tipims LG 2 LiT6 SemsT aphisl euedlimis&lGeormi.

Qumrplumeni srsSHler Garir wpundullsr Lwerms 13.1.23 g6ty 658 BUTSHEHSS
@erflemey  Qurpdlwmem S Hemew usell 2 wriey euEISOHU.([HeTergl.  gHle 580
Qurlurenis@Ep&E ustflullmsERD &ISEH Gewiu’ Hsrarear. @hel ugeail o wiafsmeor
afleorhg apriSl o saflwumi @\mEs usnfluemwiy HiorssSSnE 6m6arg  Lermihs
mweorlemw Qsiflelsg1s GamerdGnear.

ugedl 2 wiie] QU S Quryiiflensr nmieTaT Yemarss QUITIILITETISERSEGL 6T6TS)
LTS  TPSSISSmeT  Oaflailsgs Gemer®h, usHwu ussfluiimssfiGn  SAmiumi
uemflimmil CeussarM&HGCmear. gl 2 wiie] Gupm GUTMuTeTIST YemeTalmL, @K LSS
2 wieysafled 2 6Ter HHleTN APSEGSET, 0 &hGSD HitsTeTeT CoHemauumsr K
S &leumenm werHled Gsmsor®), usell o wie| mertsTaullmer o1 6 geflSS ommid
Cal(h& QamsrdlGmear.

mgl Ggr_i&dumrer wemnuihsafler Lwemms 15 g mrbhsEhseE G ussflwummmlusTer
@erhlemey  GQurdlumert e Hleme  @unSlrafiwey 96 GumluTsTisERSE 2 gail
QewnuIlumeT &MY 2 S8Taiser aupmisLLLHerarg. @ubSrailuan flalle mwg Hevor
& CamflsmesE S s5s s Launmlurgl. ugsal wrmmd SmL&sU Gunm ImeaTS8)
QuUITILITETT & EHEGSLD 6T6aT G LOGITLOMTTES TS SISsmeT Gsflallggs GemsrdGmenr.

@erflemsls Gumpwumert (s Heme @uubSrailiue usel o wiessmsr BHloarm aIpssE
@@ Sermsar Ulwal iU’ ( esHmasslulQerarg. ollmrela apse ellgmramer
WPleey&E Osmso® ey gifls Lol SmassT Cnbsmsrariu’(H aimSns.

@arhlsmeors Gummlmert @\pssor_md Hlemev WilstTesflwey ugell o wiinisafles 2022 9y svorig 60
eLEITM| I 6B0T(HSHET (LPlg SSITET HLITSEHES) L (O eupridl surflwd (g QeubiSsisTeTs.

Wletr QamLremolly spss5He Hieurs sLLemoliie ue wrmphigsmer Gamsorb ey
fiiaursh 2 565858 s HaomnGanni Crrsdlo Lwamlsg aimsnsg.

Hemergeafler  gyevor( GuTmR! Snl L migeT eI 28.01.2023 (S0 GIUmIS 2 6TaTeDT.
Semersaflear  Curemey  anl Lmusefley 2 mnfleriger  Soummoe  Sehg — Gsmetr(h
JL&SUTRITET  SHSSIGSEmeT  Caflalsgn  arfugder, snssSear  SHOLTMSIL
Qewsurhisemst  ihg Otk shsssHar  CFuOLTOSERSE oy GCarsHLaln
CaL(h&0smsTdlGmear.

et
Qurt.V.S.gug@Lomt
QurgE QEwevrer

marauf 2023 07




IS NG

TR A
S MLt MyGouiL] SIenIPINTHIP

LDGTBTLOS: 61T
&lm.V.uryg, M.Tech., AE., TNEB, Chennai ‘\
Smus.B.slagami@Lonf, B.A., D.T.Ed.,
S HGwrfletr wasr SHphlammétlssa
B.OG3 arb S §uim, 8.Arch,
6TEITERNN) LDETOTLOS (15 (SLD

LD6TUTLO G 60T
H@m.M.serGasrer, M.Sc., M.Phil., B.Ed.,
Smws.V.silpré, M.Sc.,B.Ed., Ph.D
2 HGwrlstr e SmHlemétlssieass
D.LjauGarag. a1y i, B.E., (Civil).,
STETEIN LOGUOTLOG 6L ELD A
FLIAPIni HHID :27.01.2023 Beusnsiiadipsmin anems .00 nevofls@Bosd 10.00 wosufles6m

&L : CPR gy payxsid wamrsd Smbousn Agmon, wgeny omeu L L

#(mpwewr sugBGaumy : 01.02.2023 yzssir Hypenw
wrenso 6.30-9.00 wewrdsgseir
LD : #rid Bxag wammsv

soL_gLhlymid, Qererggi, lesremer — 99.

SIS B OHAPID : Qunt.V.umryay', AE/Schemes, TNEB Chennai
LDGRTIDDH BHGIT 6T6V6VT  GUATAPID MIBBI GUTIY AUITISUITHTT FHISBID MTIDD HIBBBHI

[Lﬁlﬁ&r Igmev euemi&S 1K em.1,000/— gyeflSgieTarm, mearn) ]

SO e T e
@ H MLt & MTGaiiBL] HIGDIPINTHID
@ LOGTOTLOS; 60T LOGTBTLOG 61T
¢ Hmus.Cxh.(1pSH31 A& . B rel 5 mEreir, AEE, TNEB O\

Sjeurasefle waeir & wHammetlaselst

&.@.gﬂsﬂﬁj‘éﬁ, M.B.B.S., M.S.,ENT, N/

6TEOTESIN  LOGTITLOS 6)I6>(SHLD

SFLWPInTDHBID :
19.02.2023 @yruf hgéSipenio
sranev 7.30 wanfd@E@wev 08.30 wenfdmelr
SLD ! FBETW SIGTMT WrLULD,
FTalveud QINEE 3TeN6V,
CxaulBslamL., Fumshiamns WraILl.LID

SIS Bl OHBAPID : Quudt . sw. G el FaBHresr, AEE, TNEB, Vellore
LDGIOT D BHGIT 6T6VGVT  GUATIPID G IBMI aUTIY ALITBUITATT FHISID MTIDD HIBBIHI

LU RO B 800 3 G g0 %: 2: 1Y 3 40 g
9, HGwrflsr e HpHlemmEblesind
By &l gy F, m.88.5,MDGenMed,,
6TITERID LDETOTLOS (615 (SHLD
& wewr cuyBGauzy :
19.02.2023 @ruiinisSpemn
uae0 11.00 wewt (1pazsso
SLb : RN.umagsr Busvsiv
BLrsvBxL., oy arviev enevsir, By

[Lﬁ]s&r Iemev euemiES) K& em.1,000/— gyeflSgemarmt, meordl ]

mararf 2023




( Our Sangam's proposal in Wage revision Discussion on 24.01.2023
To
The Chairman
Work Load and Wage Revision Committee
TANGEDCO, Chennai - 2

Respected Sir,

Sub: Wage Revision 2019 Proposal given by Board — Opinion and further points of our Sangam —
submission regarding.

Ref: Letter No. 52295 / A16 / A161 / 2019 — 15, Dated: 10.01.2023

Wage Revision for Employees of the Board is due from 01.12.2019. 2nd round of discussion
with Unions was held on 09.01.23 having held the 1st round of discussions earlier on 15.09.2022.
After the persistent insistence by the Unions during the last discussion Board has given the
written proposal on Wage Revision vide reference cited.

We sincerely thank the management for the same and submit the reply containing apprehensions
and suggestions of our Sangam on the proposal given by the management.

1. Implementing Govt. Scale of Pay for the future Recruitees:

Board has opined to implement Scale of pay of the Govt. of Tamilnadu to the employees of
the Board to be recruited in future. This would not only create disparity but also a
downgrade from the present condition.

Downgrading the scale of pay for the new recruitees would be totally absurd and spell
disaster as discrimination in pay between two persons belonging to the same category will affect the
Board works not only on day to day basis but also on along run.

Moreover comparing Power men who work 24 x7 on par with their counterparts elsewhere in
other Govt. departments, doesn't augment well as they work in a confined area on a specific timings.
This is the reason why Pay Scales of Power are placed above their counterparts in other Govt.
departments.

In simple terms there is no guarantee for a Power Employee to return back home while he
steps out for office every day. This is no exaggeration and it is real fact. This factual condition should
be deeply considered during implementation of this proposal.

If at all there is a need for bringing uniformity in the Scales let the categories which are
receiving less pay than their counterparts in Govt. be paid equally if not highly. To cite a case we would
like to point out that Technical Assistants in Board are being paid less than their counterparts in Govt.
and our plea for setting it right is pending for decades.

While the Power Employees are not guaranteed of returning home due to the nature of work,
this proposal to downgrade the Scale of Pay for the new recruitees creating disparity within categories
is a big step backwards and demoralize them totally.

Hence for the wellbeing of the Board, our Sangam totally objects this proposal.
2. Implementation of Outsourcing Policy:

Tamilnadu Electricity Board is a well-established firm catering the need of the General Public
and the Industries in the State with quality power at affordable rates for well over 6 decades.

The success of the firmis due to various factors from technical expertise, skilled and
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(dedicated employees at all levels, collective team work with never say die spirit and much more. An
established power network is being built by this team.

All the said factors would be effective and applicable only when the employees at whatsoever
level have the feeling of my organisation in his heart and mind. This feel will come only for those
employed on permanent basis.

Above all safety to Personnel and Equipment can be ensured only when work is being carried
out by the permanent employees. We have substantiated this to the Board on numerous occasions
during the discussion held with us through various facts and figures.

The Govt. and the Public Sectors like TNEB are duty bound to give employment for its people
particularly for those in the educated section. TNEB plays a major role in it and any decision to go for
outsourcing will totally have its ill effects on the status of the people.

Demerits of Outsourcing enumerated by us earlier is being reiterated below:

Numerous posts covered under the Work Load settlement is being planned to be outsourced
which will spell doom on the organisation. The Board is least bothered about the repercussions on
long term and concentrates on short term only. It is against the Work Load Settlement between the
Board and the Unions. We sternly and vehemently oppose this decision which is not only shocking but
sinisterin nature.

Substations and Distribution Sections are covered under the Work Load Settlement and
sanctioning of Posts pertaining to these areas are governed by this Settlement. Hence Board is duty
bound to discuss with Unions in this regard if at all any need arises for making a change, rather than
taking decisions unilaterally.

Due to this action on outsourcing, Board has not only violated the settlement blatantly but
also defeated this concept by breaking the relationship. Moreover, the Outsourcing of these sensitive
areas covered under Work Load Settlement and select areas in Thermal and Hydro Stations, will lead
to disaster on a long term and derail the existing network of Electrical System which are well
established in TANGEDCO.

Hence the thought, concept and plans for outsourcing in sensitive areas and important posts
whatsoever needs to be dropped and Board needs to honour the settlement made with unions on
22.02.2018, the one which is the dream of each and every employee of the Board presently so as to
maintain industrial peace and harmony.

Hence, if not for the safety of the Personnel but considering the safety of Board
equipment and stability of power network this proposal needs to be reconsidered before
implementation. Also without knowing the area to be outsourced and the posts to be
outsourced it is hard to give a thinking for this proposal.

Hence our Sangam totally rejects this proposal for the wellbeing of the Board.
Note:

Copy of the points presented by us enumerating the ill effects of Outsourcing during the
discussion held with Board on 24.09.2020 is being herewith attached.

3. Wage Revision Benefits:

Hike of a meagre amount of 5% is totally unacceptable and well below the standards allowed
to the Board Employees in the previous wage revisions throughout these 6 decades.

Power Employees have done an exemplary work during the COVID pandemic risking their
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m/es and prove their mettle yet again like their war footing work carried out during natural calamities in
restoration of power year after year.

Time and again Govt. and Board had rewarded its Employees befittingly during Wage
Revision for their committed work.

It is this due recognition which drives them day in and day out while carrying out their official
duties. The same should be followed during this Wage Revision too.

It is our duty to point out that, Power Employees are boiling over denial of front line worker
status to them during the COVID period. Many families have lost their breadwinners and put up in a
very pathetic condition where their wards have not even attained the age of claiming compassionate
appointment.

A reasonable increase in Wage revision would be a solace to the Power Employees
recognizing their services atleast now and reward through this wage revision.

Hence a minimum hike of 20% will be a reward to the employees who deserve this amount
for having put up a brave service risking their lives during the COVID pandemic.

Moreover we emphasize that the increased pay should be effected for everyone
including all Employees from its due date of 01.12.2019 and all benefits should be paid right
from the due date.

4. Extending of Wage Revisionto Class -1 &Il Employees:

Itis perplexing to note in the final part of point #3 stating that hike in wages are applicable for
“Employees who are covered under the Industrial Disputes Act alone” which indirectly means Class - |
& Il Employees are not entitled for this hike.

The same matter has been reiterated in other words in point #4 that revision of wages will not
be extended to Employees who are not covered under Industrial Dispute Act and the Government's
recommendation and Pay Commission alone will be extended to Class — and [l employees.

We feel very sorry to register that this matter wasn't revealed to us by the Wage Revision
Committee on both occasions of the discussions held with us. Board is duty bound to inform of this
decision to the Unions which forms a bridge between the Employees and the Management.

Class — | & Il employees consists of all categories including Engineers. Unlike other
departments where Engineers and top brass Officials restrict themselves within office. Whereas
Board Engineers at all levels work in the field day in and day out 24 x 7 and other top brass Board
Officials including the Directors are forced to come to the field during emergency.

Physical presence of Class — | & Il Officers in field risking their lives during natural calamities
has minimized the period of restoration work. Time and again these achievements have received
praise from the Government and the General Public.

Alienating Class — | & Il Officers from the benefits of Wage Revision will be disastrous and
paralyze the Board at all levels in all corners. The management should not even think of this
demarcation evenin its dreams.

So the benefits of Wage Revision should be extended to all including Class — | & Il
Officials on par with the Class - Il & IV employees from 01.12.2019.

5. Abolition of Unutilized Posts:

Huge number of posts are lying vacant in almost all categories in all posts including Shift,
Maintenance and Office areas. The vacancies are compensated by sharing of load by the available
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mcumbents and also by employing retired persons and outsourcing for a short period.

Itis pertinent to note that this additional burden can be shouldered only for a short period and
not permanently. Board should realize this and stop going in for abolishment of posts lying vacant for
quite some time and go in for a periodical recruitment.

Anyway rather than rejecting this proposal outright we are ready for a discussion with
the Board in this regard.

Apart from the reply to the points put forth by Board in its proposal we are submitting the additional
pointin the Wage revision for kind consideration.

Additional Points on Wage Revision:

X3

o8

Annualincrement to be enhanced from the present rate of 3% to 5%.

R/
0.0

Oneincrement as Service weightage per 9 years of service to be allowed throughout, vice 9—
18 —27 and 36 years of service.

+» Double increment for Selection Grade on completion of 9 years of service to be continued
and double increment for Special Grade to be brought up from 20 years to 15 years of
service, so as to compensate the affected who are starved of promotions even after a period
of one and half decades.

HRAand CCAto be allowed on par with Central Govt. Pay Commission.
Medical Allowance to be enhanced from present amount of Rs. 300/- to Rs. 600/- per month.

R/
0.0

X3

*

X3

S

Allthe existing allowances should be doubled.

5

o

Time Bound promotions to be allowed ensuring a minimum of 3 promotions in the service
career.

«  On par with Remote Hydro Allowances for Hydro Stations, Special Allowances to be allowed

for other areas of the Board for distribution, Substations etc. situated in the same
geographical area as that of the Hydro Station.

« Special allowances to be allowed for Distribution Sections, Substations and other areas of
the Board situated in hills on percentage basis as allowed to Hydro Generating Stations.

< Monthly Thermal Incentive Allowance paid to Thermal Power Stations to be delinked from
Plant Generation and paid as Thermal Allowance irrespective of Plant running status.

X3

S

Hotline allowance should be allowed without restrictions in ceiling.

X3

o

TABIllto be enhanced and allowed without restrictions in ceiling.

3

*

Conveyance Allowance to be newly allowed for all field Engineers and Staff members.

®,
.0

Special Allowance to be newly allowed for all field Engineers and Staff members working in
Specialfields like Lines, MRT, Special Maintenance, GRT, Cables and other important fields.

)

7

% City Compensatory Allowance — CCAshould be extended for all Corporations.

All the additional points on Wage Revision, listed above are the reiteration of our demands
submitted earlier on 15.09.22during the 1st round of discussion which needs to be considered
positively.

We have also reiterated the other pending genuine demands put forth by us during the 1st
round of discussion held on15.09.22.

Pending Demands to be fulfilled:
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4 1. Sanctioning of Posts as per Settlement:

Formation of new sections as per the present Work Load and Wage Revision Settlement is
still pending for 61 sections which is to be carried out swiftly before the forthcoming settlement.
Moreover this reorganizing exercise should be carried out annually without fail. Utmost care should
be taken during this exercise and retrenchment of posts should be avoided considering the future
growth of the electrical network.

Sanctioning of new posts for newly commissioned Substations and upgraded Substations is
still pending whose count is above 140 Nos. affecting not only the operation and maintenance works
but also the distribution of power network. This too has to be carried outimmediately.

2. Sanctioning of Technical Assistant Posts for each Distribution Section:

In the earlier Work Load and Wage Revision Settlement, the Technical Assistant posts were
allowed in each Urban Section of Chennai Electricity Distribution Circles /South, North, West,
Coimbatore Electricity Distribution Circle/Metro, South and North, Madurai Electricity Distribution
Circle and Madurai Metro Electricity Distribution Circle, Trichy Electricity Distribution Circle/Metro,
Erode Electricity Distribution Circle and Salem Electricity Distribution Circle.

Among the areas which weren't covered in the earlier settlement, creation of Technical
Assistant posts for remaining Urban Sections and all Rural Sections needs to be considered as
agreed, by sanctioning of Technical Assistants post for all other Distribution Sections.

Presently the works carried out in Distribution Sections are mostly related to computer based
works, notably GIS Mapping, ERP, Online application etc. Having a Diploma qualified technical
person like a Technical Assistant to handle these works would aid the Board work in many ways to
ease the procedure and also to satisfy the consumers.

Hence sanctioning of Technical Assistants posts to all Distribution Sections would be very
much beneficial to the Board under the prevailing working conditions which we insist to be
considered.

3. Adopting of Government Scale for Technical Assistants:

Adopting of Government Scale for Technical Assistants in the Board is pending for quite long.
Implementing the same was agreed during 2014 Wage Revision talks but kept pending with an
assurance that the Government Scale of Technical Assistants 9300 - 34800 / GP 4200 will be
recommended to Wage Revision and Work Load committee which is yet to be implemented.

Sangam insists implementation of this accepted genuine demand at least in the forthcoming
Settlement.

4. Creation of Technical Assistant/Civil Post:

Technical Assistant post is the entry level post for Diploma holders in the Board. While this
post is available for Electrical and Mechanical Branches, it doesn't exist for Civil Branch. Hence the
persons with Diploma / Civil qualification are utilized in other RWE categories. We have been
representing continuously for creation of Technical Assistant/ Civil posts.

During the talks held for RWE avenues of Hydro Circle in the year 2013 this matter was

brought up and it was ascertained that nearly 100 plus qualified Civil diploma holders are working
without proper post and promotional avenues in accordance with their acquired qualification.

The Hydro committee looked into this demand seriously with an eye of utilizing these
Diploma Holders for Surveying, Estimating, Pole casting yard and other field related works pertaining

marauf 2023 13




G) Civil areas. The matter was decided to be put up in the Work Load and Wage Revision.

In continuation to the above, discussion was held with the Chief Engineer / Personnel on
23.02.2016 and it was agreed to create Technical Assistant / Civil post principally. The commitment
was made by the Chief Engineer / Personnel on 23.02.2016 and minutes was communicated to our
Sangam vide CE/Personnel Lr.No.7087/36/G43/G431/2016,Dt.04.02.2016.

The pending demand needs to be considered at least now by creation of Technical Assistant/
Civil post.

5. Awarding of Common Designation among AE / JE | Grade:

Awarding of Common Designation for Assistant Engineer / Junior Engineer | Grade posts by
naming them as Assistant Engineer (G) / Assistant Engineer (D) as per the orders of the labour
tribunal and substantiated by the Hon'ble High Court of Chennai, is pending implementation despite
nil financial implication.

The matter was agreed upon by the respected Chairman cum Managing Director during the
discussion held with us on 07.10.2021 and still pending implementation.

6. Awarding of Assistant Executive Engineer (Non -Independent) Posts:

Based on our persistent representation, Assistant Executive Engineer (Non - Independent)
re - designation has been awarded recently to Junior Engineer / Mechanical | Grade who had
completed more than 15 years of service in the same post on par with the re - designation extended to
their counter parts in Electrical discipline few years ago.

We sincerely thank the management for the same.

The same needs to be extended to the Junior Engineer / Electrical | Grade who had
completed more than 14 years of service currently in the same post.

Moreover Board should extend an advance increment to these re —designated Engineers, as
it would be very much beneficial to these persons who are really starved of promotions for almost 2
decades.

7. Revival of Construction Wing:

Distribution Sections are the heart of our Board as it's these offices which are in direct contact
with the consumers. Apart from Operation and Maintenance of the Sections, lot of other works are
being carried out like Improvement, DCW, and EOS etc. Moreover welfare schemes by State Govt.
and Grant schemes by Central Govt. like RDS, UDAY needs to be carried out.

Such works needs to be executed by a separate wing after evolving of estimates by the
Distribution wing. Presently all the works listed above are being carried out by O&M Sections, which is
aburden to themin addition to their day to day activities.

Revival of construction wing will put an end to this ordeal and they can be utilized effectively
for executing such additional works.

Hence the construction wing may be revived for the better functioning of the Section Offices
to fulfill the needs of the consumers satisfactorily and thereby improve the image of the Board.

8. Creationof FOC Call Centers:

FOC call centers of round the clock operation are mandatory for all Metro and Urban areas for
better service to the consumers. Creation of such call centers with proper and adequate staff may be
allowed in the forthcoming settlement.
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(" 9. EnhancementofEarned Leave Ceiling:
Ceiling limit of Earned Leave should be raised from the present 240 days to 300 days,
considering various aspects including work load.

10. Special consideration on Earned Leave:

Like any other Government Employee, Board Employees too aren't entitled for encashment
of Earned Leave for the past couple of years during the COVID period. While Employees of other
departments were allowed to avail earned leave, Employees of Board weren't allowed to avail so,
having being listed in essential department. Hence this leave gets lapsed.

Accounting of this unclaimed leave needs to be maintained separately (for availing of leave
only) in addition to the already allowed 240 days would be a reward to the sincerely working Power
Employees in due recognition of their committed work.

It is pertinent to point out that frontline workers status too was denied to Power Employees
despite being fully eligible. Considering this demand positively would at least serve as a
compensation.

11. Reactivation of MRT Laboratories:

MRT division presently comprises of Protection, Special maintenance, Metering in HT &
LTCT wings.

Earlier a decade ago MRT labs were involved in full swing for testing of Energy meters
utilizing the test benches in MRT lab by employing Technical Assistants for this sensitive work. This
testing work played a major role in Board's revenue minimizing its leakages. For reasons best known
to the Board this procedure was stalled.

Presently the need for this testing procedure has risen again after the introspection of the top
level managementin this regard to arrest revenue leakage.

Board has issued instructions for testing of all released meters from O&M sections which
involves receiving, testing and devolution of released meters apart from entering of data in software.
These works are more sensitive in nature as itis revenue related as said earlier.

Hence MRT lab needs to be reactivated and additional Technical Assistant and other
supporting staff including sub store needs to be sanctioned for carrying out such a sensitive work
which fetches more income to the Board. This may be allowed during the forthcoming settlement
please.

12. Formation of Separate Maintenance Wing for RMU:

Ring Main Unit- RMU were inducted in the Electrical network of Chennaiin the year 2006 and
during the year 2013 in other Metro Cities. The purpose of this unit is not only for reducing the down
time of the power network but also keeping in mind the modernization and beautification of the metro
cities. Introduction of 400 Nos. RMU in OMR road by Tamilnadu Road Development Corporation
speaks volumes of its importance.

Totally around 13,000 Nos. of RMUs have been erected in TANGEDCO throughout these
years. Among them 50% of the units belonging to 2006 lot and 75% of the units of 2013 lot are only in
healthy condition. Most of the faulty RMUs are in repairable condition but couldn't be repaired for want
of separate wing to look after these works.

Sanctioning of a separate wing to look after these RMUs would do good not only for the power
network but also lift the image of the Board among public as it reduces breakdown to a greater extent.
Sanction may be accorded for the same during the forthcoming settlement.
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4 GENERAL MATTERS OF IMPORTANCE
1. Withdrawal of BP 2:

Il effects of BP 2, dated: 12.04.2022 which has totally shrunk the power and size of the
Board has been highlighted by all Unions including our Sangam. Even the unions were forced to
goin for an agitation for withdrawal of this draconian order.

Withdrawal of this draconian order is imminent not only to keep up the assurances given
to the Unions but also to maintain industrial peace and harmony.

2. Withdrawal of Orders on Cancellation of Internal Selection:
To the utter shock of its employees particularly the lower and middle level staff, issuing of

orders (Per.) FB TANGEDCO Proceedings No.5; dated 7th July 2022 withdrawing promotion by
internal selection is highly cruel as it spells doom to the five decade old rights.

The order is contradicting the advocacy of the State Govt. which encourages its citizens
to keep on studying not only to acquire knowledge but also to enlighten their lives thereby
improving their socio economic status.

Hence the controversial order crushing the aspirant employees needs to be withdrawn
bringing light upon the individuals and their families.
3. Withdrawal of orders on Amendment to Service Regulation 94 and 98:
Amendment to Service Regulation was issued vide orders (PER) FB TANGEDCO

Proceedings No. 18; Dated: 02.06.2020. The said order is sinister in nature affecting, only select
categories including our Diploma Engineers.

Promotions are totally based on vacancies and this order would hinder the actions of the
Administration in filling up of vacancies. This would reflect much on the field where certain posts
ofimportance are kept vacant for quite long, affecting Board works.

While our community are ready to give their all-out efforts for the wellbeing of the Board
such orders totally affects their spirit and demoralizes them.

Hence withdrawal of this Amendment to Service Regulations 94 and 98 of Tamilnadu
Electricity Board may be done immediately allowing the 6 decade old practice to continue in the
Board forever.

4. Tripartite Settlement:

Based on G.O. 100, Board had initiated the process of Tripartite Settlement which has
been kept on hold for quite long for want of clarifications. The draft on this subject presented by
Administration to Unions were duly reverted back after due suggestions.

The process is to be expedited and Settlement may be entered at the earliest with due
consideration of the points suggested by the Unions.

Yours Sincerely,
V.S.SAMPATHKUMAR
General Secretary
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(" TANGEDCO BOARD ORDERS

Secretariat Branch
N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 2.

Letter No. 52295 / A16 / A161 / 2019 - 12, Dated : 05.01.2023

From
THIRU. G. CHINNANAGUR, B.Sc., M. A, M.L.,P.G.D.L.A,,
SECRETARY (FAC).

To
The General Secretary,
1. Tamil Nadu Electricity Workers Federation.
2. Tamil Electricity Board Accounts and Executive Staff Union.3. Tamil Nadu Electricity Board
Workers Progressive Union (LPF).
4. Central Organisation of Tamil Nadu Electricity Employees.
5. Minsara Pirivu Anna Thozhir Sangam.
6. Tamil Nadu Minvariya Janatha Thozhilalar Sangam.
7. Tamil Nadu National Electricity Workers Federation. (Xavier group)
8. Tamil Nadu National Electricity Workers Federation. (Swarnaraj group)
9. Tamil Nadu Electricity Board Engineers Sangam.
10. Tamil Nadu Electricity Employees Congress.
11. Tamil Nadu Board Thozhilalar Poriyalar Aykkiya Sangam.
12. Tamil Nadu Electricity Board Engineer’s Association.
13. Tamil Nadu Electricity Board Finance & Accounts Officers Association.
14. Bharathiya Electricity Employees Federation.
15. Tamil Nadu Electricity Board Card Billing Staff Union.
16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union.
17. Tamil Nadu Electricity Board Engineers Union.
18. Tamil Nadu Electricity Board Employees Federation.
19. Tamil Nadu Electricity Board Paatali Thozhir Sangam.

Sir,
Sub : TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff Pattern effective

from 01.12.2019 - Discussion with Unions / Associations - Date and Time - Intimated.
Ref: 1. (Per) CMD TANGEDCO Proceedings No.224 (SB) Dated : 07.12.2019
2.Memo. (Per)No.52295/A16/A161/2019-11, dated : 05.01.2023

| am to invite your attention to the references cited and to inform that it has been proposed to
conduct a Wage Revision meeting with the Trade Unions / Associations on 09.01.2023 (Monday) at
11.00A.M. in the Auditorium Hall of TANTRANSCO building at 6th Floor.

2. 1 am therefore to request you to make it convenient to attend the said meeting not more than 5
(Five) of the representatives of your Unions / Associations.

Yours faithfully,
SECTION OFFICER
for SECRETARY (FAC)
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( TANGEDCO

Secretariat Branch
N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 2.

Memo. (Per) No. 52295 / A16 / A161 / 2019-11 Dated : 05.01.2023

Sub: TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff pattern effective
from 01.12.2019 - Constitution of Wage Revision Committee - Inclusion of Government
representatives in the Wage Revision Committee -Amendment - Orders - Issued

Ref: 1.(Per.)CMD TANGEDCO Proceedings No.224 (SB) dated 07.12.2019.

2. From the Government Letter No.10440/B2/2022-1, dated 04.01.2023.

In the reference first cited, the Wage Revision Committee has been constituted to negotiate with
the Unions / Associations for revision of Pay, Work allocation and Staff pattern with effect from
1.12.2019.

2. In the reference second cited, the Government has nominated the following officers
representing Finance Department / Energy Department for inclusion in the Wage Revision
Committee of TANGEDCO:-

1. Thiru. Prashant M. Wadnere, I.A.S.
Additional Secretary to Government
Finance Department, Secretariat, Chennai-9.

2. Thiru. S. Muralidharan,
Additional Secretary to Government,
Energy Department, Secretariat, Chennai- 9.

The same has been considered. Accordingly, it is ordered that the officers representing Finance
Department/Energy Department are included in the Wage Revision Committee as Members.

(BY ORDER OF THE CHAIRMAN CUM MANAGING DIRECTOR)
G. CHINNA NAGUR / SECRETARY(FAC)

TANGEDCO

Secretariat Branch
N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 2.

Letter No. 52295 / A16 / A161 / 2019 - 15, Dated : 10.01.2023

From
K.SUNDARAVADHANAM, B.Sc.,ACA,ACS
Director (Finance)/ TANGEDCO

To
The General Secretary,
1. Tamil Nadu Electricity Workes Federation.
2. Tamil Electricity Board Accounts and Executive Staff Union.
3. Tamil Nadu Electricity Board Workers Progressive Union (LPF).
4. Central Organisation of Tamil Nadu Electricity Employees.
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( 5. Minsara Pirivu Anna Thozhir Sangam.
6. Tamil Nadu Minvariya Janatha Thozhilalar Sangam.
7. Tamil Nadu National Electricity Workers Federation. (Xavier group)
8. Tamil Nadu National Electricity Workers Federation. (Swarnaraj group)
9. Tamil Nadu Electricity Board Engineers Sangam.
10. Tamil Nadu Electricity Employees Congress.
11. Tamil Nadu Board Thozhilalar Poriyalar Aykkiya Sangam.
12. Tamil Nadu Electricity Board Engineer’s Association.
13. Tamil Nadu Electricity Board Finance & Accounts Officers Association.
14. Bharathiya Electricity Employees Federation.
15. Tamil Nadu Electricity Board Card Billing Staff Union.
16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union.
17. Tamil Nadu Electricity Board Engineers Union.
18. Tamil Nadu Electricity Board Employees Federation.
19. Tamil Nadu Electricity Board Paatali Thozhir Sangam.

Sir/Madam,

Sub : TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff Pattern with
effective from 01.12.2019 - Discussion with Unions / Associations - Furnishing of Proposals
of TANGEDCO - Opinion - Called For.

Ref:1 (Per) CMD TANGEDCO Proceedings No. 224 (SB) dated. 07.12.2019.
2. SBLetter No. 52295/A16/A16/2019-5, dated 05.09.2022.
3. Fromthe Commissioner of Labour, Letter No. P2/39840/22, dated 27.12.2022
4. SBLetter No.52295/A16/A161/2019-12, dated 05.01.2023

| am to Invite your kind attention to the discussion had with the Trade Unions / Associations on
15.09.2022, 16.09.2022 and 21.09.2022 as called upon in the references second cited. The Trade
Unions/ Associations have raised their various demands in respect of wage Revision and Work Load
Settlementw.e.f.01.12.2019in TANGEDCO.

2. In the meantime, 11 Trade Unions have given a notice to the TANGEDCO that they have
proposed to go on strike on 10.01.2023 by citing various demands in their notice including Wage
revision as one of theirdemands.

3. Inthe reference third cited above, the Commissioner of Labour / Chennai, has instructed to
attend the conciliation meeting on 03.01.2023 and on 06.01.2023 with the Trade Unions who have
given the strike notice, consequent to the proposed one day strike on 10.01.2023.

4. In the reference fourth cited, all the Trade Unions / Associations have been invited for
discussion on 09.01.2023 at 11.00 A.M. with regard to Wage Revision and Work Load Settlement
w.e.f.01.12.2019. Accordingly, all the Trade Unions have participated in the discussion on
09.01.2023. In the said discussion, all the Trade Unions / Associations have been requested to give
the proposals of TANGEDCO/TANTRANSCO in respect of Wage Revision and work Load.

5. lam, therefore, to request you to give your views on the above said proposals so as to enable
the TANGEDCO to discuss further in this matter and finalize the Wage Revision and Work Load
Settlement.

Yours Faithfully,
K. Sundaravadhanam
Director (Finance) / TANGEDCO
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4 (ABSTRACT)

ESTABLISHMENT TANGEDCO-REDESIGNATION OF CERTAIN JUNIOR ENGINEER
MECHANICAL | GRADE WHO HAVE COMPLETED 15 YEARS AS JUNIOR ENGINEER
MECHANICAL | GRADE AS ASSISTANT EXECUTIVE ENGINEER/MECHANICAL (NON-
INDEPENDENT) -ORDERS ISSUED.

(ADMINISTRATIVE BRANCH)
(Per) CMD TANGEDCO Proceedings No.01 Dated 11.01.2023,
Read: Note approved by CMD on 07.01.2023

Proceedings: The Junior Engineer/Mechanical | Grade who have joined during the year 1999 to
2006 have represented that they are working as Junior Engineer/Mechanical | Grade for the past 15
years and requested to re-designate them as Assistant Executive Engineer/Mechanical (N.I.)

Their representations have been examined and after careful consideration, it is hereby ordered
that the list of 96 persons (Ninety Six) holding the post of Junior Engineer Mechanical | Grade in
TANGEDCO as per Annexure be Re-designated as Assistant Executive Engineer/Mechanical (N.1.)
without Monetary (or) any other benefit as a one time measure whatsoever with effect from the date of
issue of this B.P. subject to the following conditions.

i) No new sub-divisions shall be created to accommodate them, and they have to perform the work
of Junior Engineer Mechanical | Grade and work under AEE/Mechanical concerned till they get
promotion as Assistant Executive Engineer/ Mechanical in the regular vacancies, according to their
inter-se-seniority and as per the orders in force.

ii) The benefit of Re-designation shall be personal to them. The above Re-designated posts will be
converted automatically as Junior Engineer/Mechanical | Grade at the time of the incumbents holding
the Re-designated post get regular promotion in their turn or at the time when they get retirement or
getrelieved from the post, whichever is earlier.

i) On transfer from one post of Junior Engineer Mechanical | Grade to another post as well, the
Re-designation as Assistant Executive Engineer/Mechanical (N.l.) shall continue. The Re-
designation ordered shall not apply to those who are on Extra Ordinary Leave, unauthorized
absence, suspension, voluntarily retired/resigned, under going punishment against whom major
disciplinary proceedings have been contemplated and criminal charges are pending.

iv) The Re-designated Assistant Executive Engineer/ Mechanical (N.l.) shall not seek
request/demand any monetary benefit (or) any other whatsoever by virtue of this order.

v) The Re-designation so ordered shall not confer any power/privilege attached to the post of
regular Assistant Executive Engineer/Mechanical and they shall continue to exercise the powers of
Junior Engineer Mechanical | Grade only wherever they are posted for all purpose and work under
Assistant Executive Engineer/Mechanical concernred.

vi) The Re-designation is ordered as a special case and it shall not be taken as a precedent in
future.

vii) Undertaking shall be obtained from the individuals that they will not claim any benefit other than
the Re-designation as AEE/Mechanical (N.1.).
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4 viii) Further promotion will be given based on the existing Assistant Engineer/Junior Engineer
Mechanical | Grade ratio adopted for regular Assistant Executive Engineer/Mechanical promotion

Receipt of the Board's proceedings shall be acknowledged.
Encl:- 1)Listof J.E/Mechanical | Grade.

2) Performa Undertaking.
(BY ORDER OF THE CMD/TANGEDCOO0)
K. MOZHIARASI
CHIEF ENGINEER/PERSONNEL
SI.kNo Name DOB Year of Joining Present Station
as JE/Mech -1 Gr

1. PANEERSELVAM.V 19.05.1967 1999 NCTPS-I
96. UDHAYAKUMAR.P 22.01.1975 2006 MTPS-I

TANGEDCO
Administrative Branch
N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 2.

Memo.No.005493 /G. 13 /G. 131 / 2023. dated 13.0 1. 2023.

Sub : Establishment - Class Il Service - Filling up the post of Junior Engineer (Electrical) | Grade -
Promotion and Allotment - Orders - Issued.

Ref: This office Memo.No. 013624/G.4/G.41/2022-69, dated 11.01.2023.

In the Memo. read above, the panel for the promotion to the post of Junior Englneer (Electrical) |
Grade consisting of 658 candidates has been approved for the year 2022-2023.

2. Now, Under Regulation 106 of Tamil Nadu Electricity Board Service Regulations, read with the
Tamil Nadu Electricity (Re-organisation and reforms) Transfer Scheme 2010, the candidates (580
Nos.) mentioned in the Annexure are promoted to the post of Junior Engineer (Electrical) | Grade on
temporary basis and allotted to the circles noted against their names.

3.The Superintending Engineers concerned are requested to issue necessary appointment
orders to the individuals, on their promotion as Junior Engineer (Electrical) | Grade and also requested
toincorporate the following clause in the appointment orders to the promotees :-

i) The above order is subject to outcome of the verdict in the W,P"(MD) No.26053 of 2019,
W.P.(MD) No.26056 of 2019, W.P.(MD) No,26676 of 2079, W.P.(MD) No,26678 of 2019, W.P"(MD)
No.B39B of 2020, W.P.(MD) No'8877 of 2020, W.P. No.7658 of 2020, W.P"No0.20237 of 2420,
W"P.No.10470 of 2021, W.P.N0.2409B of 2022, W.P.N0.24096 of 2022, W.P,N0,24091 of 2022, W.P.
No0.24090 of 2022, W.P. (MD) No0.12095/2022, W.P. (MD) No.7710512020, W.P.(MD) No.7484 of
2020, W,P. (MD) No.2659712019, W.P"(MD) No. (Contempt Petition) 1315 of 20t9, W.F. No.230BB of
2022, W.A.No 1410of 2022, W.P.(MD) No, 15396 of 2020 and other related Writ Petitions filed if any
pending in the Hon'ble High Courts.

ii) The promotees concerned should join duty at the place posted within 2 weeks from the date
of issue of this order and no modification of postings will be entertained.

iii) If he/she fails to assume charges within 2 weeks of relief from the present station,
promotion orders will be cancelled.

4. The Superintending Engineers concerned are directed to relieve the promotees within 15 days
from the date of receipt of order, by making local arrangements without waiting for substitute and
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instruct them to join at the new post immediately, failing which the Officers concerned will be held
responsible.

5. It is also informed that their pay may be fixed under Service Regulation 33 (b) or as per their
option exercised subject to admissibility as per existing rules.

6. The Superintending Engineers concerned are also directed to ensure that no disciplinary
proceeding is pending/charges framed / punishment awarded against the individuals before serving
the promotion order.

K.MOZHIARASI
CHIEF ENGINEER/PERSONNEL
SI.No Name DOB Present Circle Allotted Circle
1. RAMALINGAM.S 24.04.1966 TTPS TUTICORINEDC
580. MANIVANNAN.K 09.05.1986 MADURAIEDC SIVAGANGAEDC
TANGEDCO
Secretariat Branch

N.P.K.R.R. Maaligai,
144, Anna Salai, Chennai - 2.

Letter No.52295/A16/A161/2019-18, Dated : 20.01.2023.

From
Thiru. A .MANIKKANNAN, M.A., B.L., M.B.A,
SECRETARY, TANGEDCO.
To
The General Secretary,

1. Tamil Nadu Electricity Workers Federation
Tamil Nadu Electricity Board Accounts and Executive Staff Union
Tamil Nadu Electricity Board Workers Progressive Union (LPF)
Central Organisation of Tamil Nadu Electricity Employees
Minsara Pirivu Anna Thozhir Sangam
Tamil Nadu Minvariya Janatha Thozhilalar Sangam
Tamil Nadu National Electricity Workers Federation. (Xavier group)
Tamil Nadu National Electricity Workers Federation. (Swarnaraj group)
9. Tamil Nadu Electricity Board Engineers Sangam
10. Tamil Nadu Electricity Employees Congress
11. Tamil Nadu Electricity Board Thozhilalar Poriyalar Aykkiya Sangam.
12. Tamil Nadu Electricity Board Engineers' Association
13. Tamil Nadu Electricity Board Finance & Accounts Officers Association
14. Bharathiya Electricity Employees Federation
15. Tamil Nadu Electricity Board Card Billing Staff Union
16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union
17. Tamil Nadu Electricity Board Engineers Union
18. Tamil Nadu Electricity Board Employees Federation
19. Tamil Nadu Electricity Board Paatali Thozhir Sangam
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Sir/Madam,

Sub: MEETING - Revision of Wages and Revision of Work Allocation and Staff pattern with
effective from 01.12.2019 - Discussion with Unions/Association - Regarding.

Ref: 1. (Per) CMD TANGEDCO Proceedings No.224 (SB) dated: 07.12.2019.
2. Secretariat Branch Letter N0.52295/A16/A161/2019-5, dated: 05.09.2022.
3. Secretariat Branch Letter No.52295/AI6/A161/2019-12, dated 05.01.2023
4, Secretariat Branch Letter No.52295/A16/A161/2019-15, dated 10.01.2023

| am to invite your attention to the reference fourth cited, wherein a proposal of the Managementin
respect of Wage Revision has been sent to you with a request to give your views.

2. | am to inform that the Wage Revision Committee has proposed to convene a meeting with
your Union/Association in connection with the Wage Revision 2019 to be held at Meeting Hall, 5th
Floor, TANTRANSCO Building on 24.01.2023 and 25.01.2023 as mentioned in the Annexure of this
letter.

3. lam also to request you to make it convenient to attend the meeting with not more than 5 (five)
representatives of your union/Association.

Yours faithfully,
Section officer
for Secretary / TANGEDCO
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Faith is knowledge within the heart,
beyond the reach of proof.
- Kahlil Gibran
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247D : TNEB D&AREGULATIONS (Corrected upto JUNE 2015) - PAGE NO: 52 - PARA- (IV) (d)
2. oo srLiulL usmflurert g efllemrememr meoLGugid GCurg geur Gamiildls
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9,87 : TNEB D&AREGULATION (Corrected upto JUNE 2015) CHAPTER -V- PAGE NO: 63 - PARA-4
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GO sTiLOu’ L usmflurert Serg qWsS Liauwrear eler&ssslemer (DEFENCE
STATEMENT) gjeflss gmwd GComflarmed eaflgmramen  gmieuemr s
I|ofl&aeomom?

DEFENCE STATEMENT gsfl&s 9jsmind) gjafl&seom.
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(- DI FTEHISIPID aIfl%kEHLD QALIT(HATHTYID

LISWTL_BI%6T Lopmid Liswlger eufl (Goods and service Tax - GST)

UetaTL_mig6T Lommith Lstsflser eurfl sTeotug) wemmps auflsaflsd sermr@Ln. @sueuf] @hEW LM EhLsTMS 60
wmiE 29, 2017 g gyeor®  HomGummiuL gl Guaud sgreme 1, 2017 wysi gYwWoLGSSILLH
Gewsou’ QeumEms. @s6r GN&CaTsT @ BT0 h RISl s aufl arugmELD.

GST stetrLIg) EHISMGouTr LiswoTL_rhigssT 9jseg) Lstflsamear eummhigd Gumg) efldlssiu@Gin suflum@lo. @lsieuf)
WSS LHMID LMo YTETRISHISTE LT kg6 wHnid UslsEnsE allHessiubld Jemarss omnLps
auflsememyd  Lmhmielns Crréswnrs GammmbsTsTg. LB WLOnID usflsmer 2 MHuSSH LHmLD
IPBIGSL Wgmer wmmid usmllsamer 2 HuSH oM ephiGsn Wemar arflsaflar 9h&E allemaralgsemer
B&@Hngl. @ wdliy swLiu’ L eufl VAT Gumsitm) usopsmenr aufl @lshsuminsd @\g1 saah (pemm surfl gy @Lo.

LIsTL_Mi%6iT  oppnib  Liswlsefsr  suflufsr  _ojswiotn) GST 1omhled  ListirL_missit  opmib
uswilgsit eufl SGST TS HD@GHer wHILS &L @Qeufl VAT [ elpusner eufl, Qsmerupge e,
QurpgIGurée eurfl, gymour aufl, ufl&&S G eurfl LHmID Tl & OG0 &L swTid HmID auflser.

LS H LIsHTL BI%6iT oDmid Liswissit aifl SGST (onhed b @:er) : S shiss5Simeal, Camel
aifl, rHGsaI, s Osh SYuSSimel, s G &L, soall slrmn (@mLflmus soal whmi
Guosuflemevss Sevadl aurfl)

PHBIBNWTHI LISOTL_BI%6T hpid Liswilssr aifl IGST (orheniseandsd Gmi_Gul) : mrers
W&Ew GST afl&lgmhigst o srarer 5%, 12%, 18% wnmid 28% smismlssr wHm o amre| reflubigsr Gumsitm
AMPEMESHESS Comauurer 9SSHuTeFIL CHmealsEhSSTaT ImaTsg| LI kisEhsEhn @hs auflulladmhg
oo gjeflssiu@Esrmen.

aufl ardiomm dlfEsBAps : ey afl oSy yop, ads afl afiy yop by
Gailaais aufl eNSiy e eTeor Hyremmhisn auflsamar ailEsdlsmmer.

alamiais ol alHi'n| apsmp : astials auifl S0y Wammuile afluiflsr gueliumLSsard @ &fsEHmn
Gurg) (QuEssIL@GLD) aufl aldgwn @ums) gyHsfssng. aufl eldssms aifl gma_sr G EnSe0T
epoud Geass Geusmpw auflullsr gjeme| samsSLILOSENG. @@ asmials auflamwul QUTNSS aemruis
QuEssen (umoreard) gHsflssnsg. amorann gsflsgn Curg afall&gyn gHshsdng. @
auetiais aufl Nl wenm sTerm YjmLsSSILGEDS.

QNCEEAETES (MC)

aurfl gpeliuenL em.10,000 - sauflell&lgin 10% eurfl gjerey er.1000

aurfl gpeliuemL er;.20,000 - auflafdsin 15% auflgjemay em.3000

aurfl gelienL e;.30,000 - auflefldsin 25% eufl gjere] em.7500

aurfl gelienL er;.40,000 - auflafl&lsin 40% eaufl giare] em. 16000
2z aiflalBi'] 1psmm g|vagI alEgsTdary el aflding 1psmm

o Hemeowmer gjerelsd LT miseT NI UsllseEnsE aldssiuin arfl, elldls aufl eNHiy wpamm
srarlL(hSmS. marsg  aufl CFssCor@mn shissT aumuraTsSn 965 alHgsHh umiseafli
Qeldermeri. @K (Weopuls) eimLTaETSSEr  eremall QuTEBLuBhSSTLL aufl ey elflsn Gy
wrdliflurersm@L. Qupliu’ L aflgs0srms aimLrarssHsr 965 alldlesssn LTnUEL TOSSSSTL (b

aurfl geliuemL er.10,000/- auflefdlsin 10% aufl gjarey em. 1000

aurfl gpeliuenL em.20,000/- euflefidlsn 10% eurfl gyemey em. 2000

aufl gpelineni em.30,000/- auflellflsin 10% aufl gjemey er. 3000

aurfl gelienL er;.40,000/- auflefllsin 10% eaufl gjemay em. 4000
Cauiageis aoifl of@iny apenp : @& gHs aumurend FGuaismar afll Gmube alLTsTLD
L (hueuigsner eflL @smmEg aumLomerd F(huaigsil gfs aufl allsin allHliumss@nsdng. @g
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ﬁmr'rs)fg, aurfl eI (pemmsE CHIT TSI LommTeTSTESLD.
alariais aifl aldin] : eimoreard sy - aufliyn gHsfs@L (67.8m) : aumLomsT aurfl
alHz aflalBi'n] : aimurern gSaifliy - aufl Gsmw (6.8m) : Hgeer auifl
Cxu166iz aulafHi] : aimLomsid rHmb — eriGUTEID Cr sufl (.8 : afllhusmeor eurfl

S@HUL Lswrid (Black Money) : syl uemrid sTerug) s@bLY shensgufled mL O’ L afLomeTd LHmL

Qessiurs aufll usmom@. oufl Hieurduillfimhe wonsSSIU L SamsSLOULTS Lo sl
uezarld" 6T QEUSSLILGISIMS).

S (RHLIL] LIsWT B D BT FTJ 6007 Bl GIT

&L LTSEMNE LY 9 STRISET ST6ThIS6TTS Q|mLILTETLD sreurlLbhdlsrmen.

1. LISWOTL_BIS6iT LIDDTHGHMD ¢ S(HLIL LewTd @IUnemsuTsGar 9jsagl CFwnemaTeGaum Lo kigsT
UDDTEGemN TOLOUSNE CLPSTTETLNSG 2 6TeTg S Lamsms sLOUUOSSsNE IOS55hSS
SmL&6T YN(PSILOSSILGEDS.

2. o foib GuPNbApsnP ¢ s HUILTL(H JeEInd), @gISEMH LHmId o fukiseflsr gy, QUL gerfler

@omeurer gefliiflermed seummesr eHGWTSSSIL 6T QSTLiLemLWE 6ot 2 MSwrs wBOUOILGHSDE G)ger
aflememaurs S(mlL LswTLD 2 (HeuTdlms).

3. Ozmnfsd Hinpuidr LBIE, ¢ Sy usd CamaninsnE e e kg audiug Qs

SIODWTGD 2 SMTeurons aemrunsGsiul L Qurgsgemn Hueamiseaflar s EUUTLLTeTT LIS hidemer
sad Gsmmeurer efnase anmmis undl Gslng 6r, HUCUTHERSHE HS ST aIegOIILSIL 6T,
IeuilsSliuresms seafliu’L (pamnuilsd sreoriiilindlsbmen.

4. BLFIN : H@HUY UETSENG SLESH QI PSS IYSTIOTGD @hSWT shHemwwmsr uflombh
Yopsmers ety me@Lturg oo o wihgs Qurmlsemmear  ghsn, Gewsrsfl, smajsflser,
WsremsmiGuTmeTaeT 9 SaNmsE ahssSTma gfsurs allfssiuLg obstismer Wl @hs
QuTELsmers Qe aIHeg SHLSSHOMELD.

5. aulufsr gsmioing : anflellflsn gswurs QmsGn Curg s@miy usmmd CaTeaTnSSMTamTLITS
emdng.

BHSUITATED &HIILIT LIGWIHMNSHH B (hiIhHDH FIBLIGHHUI FIL APUIBF FH6IT :

1. wmeorflE o && HdHlustmsHler @rer®h (erermst HElLHsaflsr Samevair HMID GlememT Semeveflsar

&1 s@ly uswrd GMss fAniy eflemreamsms@w (Special Investigation Team) gjemL&sLILL L gl

2. e aflurar slLsmg @uinneig swiyusord (Qesflufl i rs Qeusfipm O ai@LomeTd wHmid
Qerggi686m) OnID eufl lldssea gL, 2015

3. uermomefley sluSHL sTHE Sdlasaflar GQaafliurhsmst aflsmfliugnsrs ws S Crry aufl
sumflwd (CBDT) @indlw faisy eurkid) (RBI) giuwerss @us@smmsain (ED) wnmid B yevermiey iflay (FIU)
g flememn o e s grdummnly - gHsrismar  Gemer L Fmeersgyw  (MAG)
IEDLSSLILLL &)

4. @rieoL euflldiy seility siubshgst (CBDT) aiflls sseaed uflormm eUUbSHRIST LeSTLIL
LB

5. GeuefliET () seurde aifl @emrsss &L L.
e Glomelg &L 10 2002 eLpsuid Hl& FaL L LD
Weormhl Liflaurssemeser sl Sl(mSsHEa L 2016 Qem_&slh.
“agglomer Lsr&Gawsum®b” sereufl 31, 20176 GaTLmidLg).

© N2

Georduimey Lommitd Geomds QpuISST &1L 1D
10, rflwed sTaGLL (R (pemm wnmid Gubur@) &L Lb 2016
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falrf‘ eninm) (Tax Evasion) : gefl puisst, HneushissT womid JMES LT g Siume &1L
ofGrraors aufl GeassTod @miug eufl ety ereriuGio eufl enify Gugburad eufl CFas g Gort
gusst  oufl Quimliemus  Gopss afl  gflemflesfiLn  shiseaflear 2 ammemowrer  aNousTTHIGm6T
GouetorHGeiTCy  Founrs HSsfliuams 2 L LHSSEHng. Cuyld Gmnbs aibLTaTD @TLGIGHT 9jg)
I STUBIGmeT o ommouily suTdlss Osrmamuail gnallssn gwngl alusEsmer lmsULHhSSS6n
Gumsttm Criemowmm sufl QMSHemsemILLLD 2 6TeTL Sl

eurfl eniii ereaTLg QuUTgIITS (evpETTT GUTHETTSTTSSIL 60T GSTLILmLIL Q@ GFwem@L. aifl smii
emefler @@ BLalgsms, udle Gealwiurs  emurarsdar  gete|, eaifl  gHsmileEnsE
Cafalssiu Gasmmew  aimoTear  gemailh@l 2 amemowmer  gfismsuill U’ CsTmesEL 2 6Tam
afGSLram@Lo.

ou 61NN | HL MG SHeNBHBHATND GFiidhBIILI (heiT6NT60I6M

< UGLTETSMS GmDSE LHIIHS0

2 als@ser 9ng FnaEmeT 2 ILTSSIRIg

% LeMSSLILLL LT

v BLO SLEG saus@aefle) allamismer LmmSs6n.
oui 6JUIN TBHTGOT HTT6IOIMIBHGIT :

1. sy uensHlsr aflensrours aurfl eniliy wSHW e aufl S L undsmars shsHng. KL
uDprEGemn auamiEd Sl Lmsmst Gawiubhssiams fomsssng wonn Qurgls CsuassT sailiéss
YplUTSSTS @\ HHSTe, LDNTSEGmn Hblisalsmi BErhibuy remmissms sl LmuliLbSsSng!.

2. @& Geblly wpmd ysei® wensmet Smsiussr e, Cur merTsmEHer LG
SIONSERSSTET eusThIGa( 6T L &G Serenufermald, oremssHear gflailssiu’ L QuTmTSTTs
Gsmsrenas sl samawlihEns.

3. aufl ey, eurfl gemwolifeir sSgIaIL LaTSmT GsmnLSINNG 2 L ubhSgIEnsg. Chismowmsr sufl
CessGort alldlgramy aifl&gmusmiu aNwHILSSIL 6T SSSMTTET. Jauismer warEGamiamLIug ClFilig
eurfl sy Qeiiuaniseflsr (pamblsy Gar mri&slLbhSmTigsT.

4. eufl iy wHYID SHOLUSTTD oy Smal B les SSHWNN GUSSaflear masafled GuTmeTSmy
F5Hmus@aillums oos@Gall&dlsrmer. @g QUTHMTEMSms ST aifluiled o &anSsamsLD.

5.  eufl eniy, eufl fiieurssdler Crrsdememun, s&Suflensmyn LLaTLUGOSS sufl sLTHmISETTT & s
SEsTer MSITEHS0SmaTS SHiEHEnS.

Ui GIUICILJID SILITTSHAPID :

1. @@ mur sufl iy Qewme Wusmwburss GsiigTad g Gurswmsr GnnEeT Oismer shHlss
Crf@u. anfl eniniy gumrshiGalsH mBg Iy amhs6T oMy Hans ST, HS J6TR| JLTTSLLD
ILBIGLD.

2.  rdardser, aipse allgmemamssrear Qaaasmars (sniss 2 SsrailLLiLL L.

3. Um eufl euiniy, gurTsmsafled seps Comel, Eearar Sms LONID PSS (FphlmeaugemeTy
QUrMISSI LMISTMLSSH g SImal JILRkIGLD.

4. eufl enily ouITHD, GOWSST SeTenn LONID ST SeTSmsl QUTNISS SOEDLLTETSTES
LmSELD.
ouf 10BHBID 1TB &I 1 ewwIhibei : aifl ererug) oufl GaassCourt ChTly aIMHEITL 606G H6ETenL 6TaiTm)
FTEMSILLD THTLMMN YTemissHnE slLmunrs QemsHon sl LarGuurg. Curg Hnaermserflsr
GurmerasT LMmID uswllsefler 2 MUSH oMb LRIEH QEign CurarmaNMeEHa GQuDiLLL  ameaumLl
g flemel  sLLsmhisafls  ghi@n aifl eumurann  galisg eafl gars  epngsThisaflalmhg
QUMEEn IglIEmel &L 6ooThIGET )G, Sl CFMISSISNSHT, S LETTRISET IIUTTSHBISEHT SHEL0TL 6D6ITSH6T LoHMILD
LBlPSEVSET o) GL. OBTL(BLD...

R. #b8sreg @wori, ME,MCA,MBA
Gevefuf & Gaweoreni /106l Biem60
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4 Gmsitad - LIHGv

1. a0 Bl & Srilpid 90wfléss LI&LTsr Snamureraliser aearugl ahs Ijeresd

2 _eiTemio ?

QRUETE|SHE 2 TemSTaT. 2 SSHCCW mHSgIe alEhErTarsSln sTSmer LmLSS, (NS0
EL&HL @msdHn Brh eulssTsTear. ysnE SN sSLGS HMUg LSS WwHSgia
féwrer o ammusmeTs sSam(hliless 10 ellegeraflsaflo  eerug Gur 9 Gfl&sTmeas
GemmsaussT. wHSGMGmMUL s Crrusd ufls Qubm wErEd Y GwflssTsTsr. @gsr
smrewroml  9hiGs  eaGaurm LI wn S yHu wmhEssT sar@Oiligssiu @, o rflu
gmdamin Qupiu'(h wEmsSgieLwmearsafled LU (h&Es GsmamHariubhidng. 96CscLme
gfIneier  LBHSSI STHSEEISERD, WLHSS N HumiseEpn  9OwflssTally 9.
I|Cfssmailed LrsLi Ll sterug srsmysmr ellagwibloame @hSlimaisy erid.f.9.6T60 UL LD
OQuH wrHfl 9LufssTalle obg amLD LSS O aafldd Lrsir u'bn ammidail
Wpwrgl. mbswn ustsfliugli] 12 eimLmiseT Liesss Gasr@hld. Ygeming WiuGragsT sy
(PREPARATION STUDY) éTeotliLI(b\d eLpsoTm)I QL QpISSLILIgliL| Lig &8 Galstor(hin.

I|B6TIINEG DBg QUHLSTELD 6TLD.lg 6T6TSIM W(HSSIaLILglmLs QeT_rGamr@hlid. @hs 8 aimL
SmeuliLiglienLl 6(h Lomeoreur gyfliiso @lsveumoey (pleSSHHSTL LEHIGL @ GOINILL gismmuie
s0GILIAKE0IL. Lilg LIMLILI Lilp & (LlgILiLD. STLOT6T, SMEMLILTET [HSSIeITET 2 (HaurssLiuL. Galstor(Hi
sreorg  9|Oflss  omdler  eflplun. g  LTELMEGL UgsHEn  wmemraurserflsr
sTenoTeoO | SemSEmILS Semflanns:s Gmnsg oo pmpmus shmuursSailL g 96nfss grs.
IGfl&smalled o 6Ter T L(HSGQIMETSHEHGL  JrFler  SeorsTemilltley 2 6iTaT
sl L iseaflar sLOUUTL g6 EIHULSTH SeIMIST HL&s amililsmen. Lt s EmeasTeaT 6
wmsglaemer 9Gflssralsr suilaflés maiflo fniurss Qewsu’ (hsé ey ha&EHngI. @hs
wmSgleemeruier Guwr Gueesti Gamsdd (BANNER HEALTH). gGuflsasmeler  &6uu
wmSgaLmarsafle)  @gel Qam. @5 wHSSHaLmeall LrsLismearn Gersgil
ussflwrmmielsotm osmfliisaflsor stetoreoefl&emss 47 gyuiln Gurr gy @Lb.

2. pid 2 1L 60l6h &TSEL @@ anriGumeflse Lw gilob 2 drarsrs Germaiu@Hnts?

s Ul gUflnsdneg Guwr g fersdlsr (ADERNALINE). mmb Smibraemgsfler  @lreor(h)
UnSSin Cueussmsafld Gamidl Curerm g flere &rilleEsT 2 6TaTer. HTLD TmSITRIG LTTHES)
LwheTGr  giEfurar Qeldsmars GCaslLrGur @nss aritlsst @ owserm ellmmy
Crrsdled 9 feredlsr eTsarenid Heord arsslermer. Qbs B 9Hhg albmeGL 1&8 QLU LSS0 Sabha)
gGaT 9 uss) serm glefllimu cpmasEs tsfallsdlsarmer. 2 SMemTions FOSmID (W QITSETL
Gurg aumoGurgl, s 0L Baihgl SNS8I50sTsTERD emeut wullflampuile sINs56CHeT earm)
Qemgiemt. giaur 9ited SNSSIs CsTeam _snEé STy aTLCUTSsTn o LISmE 2 6mTihg)
gl flered  asrliflser g flerellemesr  STHG QIESHSHN SHNESH MUST  CLPDETEGSGS
CauiLbh\SgsTaISTsIT.

3. ypremeu WL @D el TG CuTss CaibEsHSSTTs6T ?

6U0leUT ([ LMemeuS G sperGleur(m Smenin. Upmelld @m&En SN YSmImLIL EHTUSEFSSILLD,
SemaTLILleI6VTLIR) LMEESLD IS60T QY MMEYILD STedT. GILTGIeTs; 6T6060ML LMM&8EmhGLo (eariilsar

gararf 2023 30




6{@@5Lﬁlsbeurrg; ELRSEnSE0 BrhsEnsEn uphs Osarmeill (h shsarg @HUIL RS EHSSE
Sl anng Carsamipi gHUSSaTlSHaD s LnelulCaG o ar@h. Lnrsseafls s
Holiurersnel Gammiom eTariLGID UDTSSeT. @hs Canmor UnréssT e, harsder G (b SLsnel
uphgedllLmed  GuTgid S6T QWL STD  (PUAISID IHS BESTSHMS LNHSSTIN  EHTUSD
oUSH &G, (Eiflusr ahtsns GComearuie 6he @G5S @QMH&SEL TaTUmMSID  STH)
eTh0EHS LTFhISGaM 6he Senaulled aigin aTUmSLD Samllsg maGSH&E0sTaTaTSa ol QGT
umemet  UmT  EOG.  guilmd  SGmilLr  aenr 2 6  TOSSISESTETETTN  FTHIGCSHW|D
2 ST UN&SS8 191l QMM @&NE @HLLSTE LeTaTiseT &Tusdlain &fl @hs sl L
smusdHeid &f ypmmel grgl el G&0sTey meHnriesT. @\ile LUDT&SSsT  SemerUlsrl
uptiuen@ smrern  smflGersv  (CARINATES) etearlu(ld  gemwlisnus Gsmsor  fm@ser
@mUUGISTET. UDT&EST SHialgald 2 amLwsmeal. Unrellsr 9@ Lmm Lmameiseflsar 9aemes
sl Camu'Lg. osmag IJeGseflar GCununsHe moGturdsst (RHAMPHOTHECA)
TETEOID SleHS 2.6mm 2 6Targl. Upmedsr eursouGduis w,Crmemusiiure &rid (UROPYAGIAL
GLAND) o _6erg). @&ledlmhs) ars@ emeils sablsmrnil GQummsT @nEsmeT LTgisr&Sng).

SN = O O = O
@ H(HLDGIT_HIGMNIPLN THID
@ LDGBOTLO S 607 LOGTOTLOG 61T
% . ww.x.Guwrr, TNEB Hm.oF. B3 FBxmyer MA.

Hmwd.. & Sy B.Sc,BEd, Soud.a.Frp3x, B.Sc,BEd,

24 ACwAeir a6t HmHomnEQFseeT %@@wmﬂs&: mfash SmHleop&tlasa
@ BLTVGN 5.z, F RSB, s,

6T6OTERIM  LOGTITLOS 1)1 &5 (SHLD - 4 6TEOTERM LOGTITLOGS (TGS (&LD

FLIPanii SHiD :0102.2023 yger Sypemn snsmev 9.00 (nevoflé@BEinen 10.00 wevofla@sm

@LID : LLEIGNBTIY FH(HID6ST Lo6iL LD, gfay By, (sl [JFansme, g,

Smwenr curBaumny : 31.01.2023 GQasucuriiiSpsnn
reneo 6.00 wewF sl 60
SLID : LLKRIASBTI] F5(HLDGIT 1DGIOTL_LID,
gifeny Bon(y, (L [JFETEMED, (0G|,

DIMIPS Bl IBAPID : Quurd. .35, G, Branch President, TNEBES, Thanjavur Branch
LDGRTIDSH BHGIT 6T6V6VT  GUATAPID GVIBHBI GUTIY AUITISUITOTT FHISID MTIDD HIBBBHI

| st oy aiemiéd M er.1,000/— ool G gisemmi, meorod |

When you reach the end of what you should know,
you will be at the begining of what you should sense.
- Kahlil Gibran
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4 @uidralud (Robotics) :

QamfimeTsmegefled LweTUGILD @IULSITHISST, @IUHST MITSETHRISET, STETTs @IURIGLD @IhSIT
el ST &6 6Te0T LIVSTILL L @UUIKSTHISEmET 2 MIeIT&Hsin MM 9y iieidlin @l o) @Lb.
smamnser (Generation) :

Guprdiflur  wriGeud  eSlr  weflsalumen EreTE Smaammserts (Four Generation)
aumsLLGSSsTarmi. gemes 2010 @l 2 HEAMESUILLL (PS0 Smepsmm 6ThSIT eflsadie,
usvedludlesr gflsmeuls GuDMHESMS. sTeormid 2020 @l6b 2 (HEUTSSLILL (HETET @ITETITLITD SEme0(LPEnM
@uidr wellsafiun sarGsullsr s gMlaeter glmaiGunn @m&Sng ssarmid 2030 @l
2 HAUTESLILGIL esTITD Semeopsmn @Sy weflgailuen Grmdsar glamear Gubn E(HSELD
steormild 2040—2050 @6 o (HEUTSSILGID HI6TSMD Semepenn @ubSlT werflgailus weflsmiseE
glowrer giflsmel QLD @HSEGSLD 6TaTLG JiEUT S(HSE.
mrGerm sresflurkiguc (Nano Robotics):

mrGeorm  smesflumifley  eteorug mTGeorm WL (10-9 BiiLr  gjerelleomer 10l&  mievoreflw
@uibSrmiser il @Guisd o @GLo. @gemer 2 uiliflius gismmuis Guflgin LwsTuHSSe0MLD.
ETGeuTT__9)|670)I(S(LYEWMS6IT :

1. uGwréls (BIOCHIP)

2. mum” (NUBOTS) gjsvsug) HrGeatm LoFLIsm)

3. urigflumed gjeliLmLuilsy mrGeorm wHHS (NANO MEDICINE)
wrGeorm greflumid) e miemamiliugTe @mUudlerms miuwomer UsnflsEnse LaTUOSSILGILD.
ErGerm Ggmfle i ugSHlerms L gp&sfiuGio pievr ussllsamear Gewiwpgun sterm nlailiue
IINNEBTSHET FomISMMTS6T.
(ROBOTICS PROCESS AUTOMATION (RPA) :

gl QerorL aumpelsy @ns RPA @erdlusmowrs um Uussfllsmerd Qeidnsg. @nhs RPA
steorig  Electrical, Electronics, Computer Science wmmid Mechanical Engineering gy &lwaumnlsor
& (H& GlEweoLm_m@Lo.

2 SIS A 6T6Tald (G HUT IIanSESHe Saurssmammrs Gasme Qeldmmr erarm)
oGS50 MTGaTLD. 9eImEE) @b Hraflsy L ailgmer Invoices, Monitory Transactions, Liabilites,
Checks Gumssrmeumenm gjeui snswmarGausmipustargl. @dled geur Gewnn wpsdhunmer Lismfl
steoTeorGleusoTmTeY GLomaseuarL  Invoice &efley @mHEG Ijeur Sseusugemer Excel Sheet e Gailss
GoustarigL|6TaT ). QieuT SLPS6tTL. SSHalsusemsT Invoices &efledlmha CahsSmm.

1. Name of the Company, 2. Invoice ID, 3. Date of Processing gy &l g&aissGarm(h wnm e Hid
fleuTmisSemeTid  @QlemenTsg e Sergl  CuadarlsE  gnsmeamu  gaitlamaisSim.
@eueummre @hs Gosmewrearg Crrsmg 9 Hseu@EUuglsr oy Sapnu Kl Cumid
QWD 2 6TaTs).

Gumnasm. Qewessr gemarsgin eemflur @lsarnGaGu srearmsGal eibleurm HTEHD
G L CrrsdHe Oenemuwwrs maoLoupmra? o 9|5 sTeSHuGn ROBOTIC PROCESS
AUTOMATION eteoriu(hid. s @amfley milusdler eypeoms Erd  Gomser,  GlawegsT
ImarSmsln srefluiliubid) peampuilen s CrsSlurs QFLOLBSS (LpipiLD.

@6 eyers CrrGuTsEsT HnaaTSHnE amD Imarsgalswnmear Invoice Smearn STy
IBaILer & LGou fl gnlsemasememud @lemerrs g BrsTCaHTMID GHIII L CrrsHe Seurs
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((Bmm)g‘,]aarrrﬂéa@ sTusLnmenfls Gloudley (E-Mail) gjeili$img.

WHAT IS ROBOTIC PROCESS AUTOMATION :

ROBOTIC PROCESS AUTOMATION steorugl ARTIFICIAL INTELLIGENCE wmmib MACHINE
LEARNING @lsmen @retor(hid @lememorbgy SlmLon Slmiou wesflgiser Gain Glwasemer smeoflimnid)
eopuiled eraflmwiu®ss LwsTUGD @ CSToB  LMELD. @emassT STeflumid (Wpemmuie
SlpserL QFwegsmer sterflemoumsal LLsTUGSDS).

1. ADDRESSING QUERIES, 2. MATHEMATICAL CALCULATIONS, 3. MAINTENANCE OF RECORDS,
4. PERFORMING TRANSACTIONS

FOUR PHASES OF RPA : 1. PLANNING PHASE, 2. DEVELOPMENT PHASE, 3.
DEVELOPMENT & TESTING PHASE, 4. SUPPORTAND MAINTENANCE PHASE.

PLANNING PHASE : 95 qaGarm Gswswsmstyd srearmstar sreflumd  wpemmuilsy
EuRIGSHNST sTern) LTTILEG @Sl Galsmeaium@Lo. Gyt TEST OBJECTS wmmid 9|gemsnLLu
IMPLEMENTATIONS METHOD Gumsirmaumsnmiid @5s Hlemeuis fspssidins.

DEVELOPMENT PHASE : @& greflund Gswswser gmarssin Gsrirsdurs
QeweLbhSmsT sT6oTN) SHevorg el &SNS

DEVELOPMENT & TESTING PHASE : @nuGs greflund Qswmssfle somag
Hir&gemenr LHmID a6 HUOEMST stetrml GopumTemaIHi&ms.

SUPPORT AND MAINTENANCE PHASE : sflurs greflubd wempuis @uimigL
GawessT gemeTsgin Cem_i&furs LierisEnhs@ UPDATE GQaiwinGiéng.

RPA TOOLS : RPA TOOLS gmearsgin sreflumd Qauassr omarsgiln  FHmliurs
Qewnu@Ssa|n, Cumid RUERIEGLOSSIMSHEGD LwaTUGENG. RPA TOOLS esrug gmefliurbid)
Q5wWwesERSE gl fiyn e GlosrlLmmsTsGamuTE@L.

EXAMPLES OF RPA TOOLS : 1. UIPATH SOFTWARE TOOL, 2. AUTOMATION ANYWHERE

SOFTWARE TOOL, 3. BLUE PRISM SOFTWARE TOOL, 4. WORKFSION SOFTWARE TOOL, 5. PEGA
SOFTWARE TOOL, 6. REDWOOD SOFTWARE TOOL

RPAgrsma uhnl CuainGumipg @& Ulemypuilsuarg Gummersemsr sreflumnid) wpsmmuilsy fmliures
2 MusS QFiHmg. Cuaid @ OPERATION RISKS omersmaill Gmmssnsg. @lsearme @hs
RPA TOOLS uwetu®$In LW EhseE (P warbhone] gnu@dng. Gueid Qummerasmer
Gareor( GCers@ DELIVERY SERVICE Gumsrmeumlepin RPA TOOLS &miurs  Glaweou (b
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In matters of truth and justice, there is no difference between large and
small problems, for issues concerning the treatment of people are all

the same.

- Albert Einstein
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