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Memorandum df\ Settlement under Section 18(1) of the Industrial Disputes |

‘Act, 1947 reached between the Tamil Nadu Generation and Distribution.
Corporation Limited and its Workmen.

Parties to the settlement . . TANGEDCO & ITS WORKMEN

REPRESENTING EMPLOYER ~ : 1. Thiru. G. Rajagopal,
' ' Director/Finance (TANGEDCO).

2. Thiru.+ R. Murugan,
Managing Director (TANTRANSCO)

[200d
&

3. Thiru. D. Jeyaseelan,
Director (Distribution) . . .

4. Thiru. A. S. Pasupath|
Secretary.

5. Thiru. S. Syed Liyakath,
Chief Engineer/ Personnei)

6. Thiru. S. Arulsamy,
Chief Financial Controller/General/
TANGEDCO, 144, Anna Sala|, '
Chennai- 600 002.

REPRESENTING WORKMEN :

I. Tamil Nadu Electricity Worker’s Fedération: {Regn. Nq.'2970)
i. Thiru. C.Veeraragavan, President.
2. Thiru. V.Raméchandran, General Secretary.

3. Thiru, M. Thangavelu, Treasurer.

ré
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II Tamil Nadu Electr:crty Board Accounts and Executlve Staff Unmn:

(Regn. No 2472)

1, Thiru; S.V.Angappan General Secretary,

"2 Thlru M. Shanmugasundaram Vlce Pres1dent.,

3 Thiru. N. Ganesan, Circle Secretary, E.T. P S.

II1.. Tam|l' Nadu' Electncrty Board Wcrkers Progresswe Union:
- (Regn, No38CPT)
i, T-hiru; K. Ganépathy, Presidént.
2 Thiru. S. Rathlnsabapathy, General Secretary.

3. Thlru A Maria John Francis, Reglonal Secy.,
Thermal Stations.’

IV. Central Orgamsat:on of Tamil Nadu Electrlcity Employees
(Regn. No.158/CPT)

1. lei'ru. K.Vijayan, President
- 2. Thiru, S.S. Subramanian, General Secretary

3. Thiru. D. Govindaraju, Treasurer
V. Minsanfa Pirivu_ Am_ia Thpzhir'Sangam: (’Reg'n No.2997 /CNI)
1. Thiru..B. Sampattikumar, State President

2. Thiru. T.Vijayarangan, State Secretary

L

3. -Thiru. P.L. Devarajan, Treasurer



o

VI Tamil Nadu Mlnvarlya Janatha Thozhllalar Sangam
' (Regn No. 873/MDS)
1. Thiru. K. Selvaraj, General Secretary.
2 Thiru. K. Ravi, Treasurers*
3. Thiru. S. Pari, Joint Secretary.
- VIL, Tamil Nadu National Electru:|ty Worker’s Federatlon (Xavier Group)
(Regn No0.1544/MDS)
Eoo- ~ 1. Thiru. T.V.Xavier, General Secretary.
2! Thiru. S. Ambinathan, Treas&‘Jrér. .

3. Thiru. S. Balasubramaniam, Dy. General Secy., .

VIII. Tamil Nadu National Electricity Worker’s Federation
( Swarnaraj Group) (Regn. N0.1544/MDS) -

1. Thiru R.Swarnaraj, General Secretary.
2. Thiru. A. Kalyanraman, Vice President.
3. Thiru. C. Kaliya Perumal, State’ Secretary.
IX. Tamil Nadu Electricity Board Engineer’s Sangam.
(Regn No.124/MDS)
1. Thiru. A. Antonypadovaraj, President.
« 7 2. Thiru. V.Ashok Kumar, General Secretary.

3. Thifu. R. Badrinarayanan, Genl. Treasurer.

a4
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X Tam|l Nadu Electrlcuty Employees Congress (NLO):
(Regn No.2416/MDS/95)
1. Thiru. S. Solomon, General Secretary.
2. Thitu. M. Harira'm,‘Joint General Secretary.

© 3. Thiru. A. Berchmans, State Vice President.

- XI. Tamil Nadu Electr|CIty Board Thozhllalar Aykklya Sangam
(Regn. No. 1956/ HMS)

1. Thiru. R.Manoharan, President.
2. Thiru. M.Sdbfam_an‘iah, General Secretary.

3. Thiru. D. Jeyachandran, Dy. General Secy.

XII. Bharathlya Electncnty Employees Federatlon
(Regn No.990- SLM)

1. Thiru N. EIangdvan State President.
2. Thiru N. Chandran, General Secretary
3. T hlru M. Krlshnan Secretary, T.T. PS
'XIII Tamll Nadu Electricity Board Card B|Il|ng Staff Union:
.(Regn. No.1471/MDS)
1. Thiru D.Rathinavel, General Secretary.
2. Thiru M.S. Mohanraj, Treasurer.

3. Thiru. T. Pandian, Vice President.

- #
§



XIV. Tamil Nadu EIectrncnty Board Dr. Ambedkar Employees Umor‘i:
(Regn No 1937/MDS)

1. Thiru. K.R.M. Adhl Drawdar Presrdent
2. Thlru K.G. Samy, Genera| Secretary

3. Thlru G. Thanlga Treasurer

] Total number. of Regular Work

. - ] Establishment employees -covered is

Workmen Covered by the Settlement ]  4620. [Employees working in four

| ¥ Thermal Power Stations (Mettur Thermal
Power Station, Tuticorin- Thermal Power
Station, Ennore Thermal Power Station
and North Chennai’ Thermal Power
Station)].

Number and broad«description of the

vy
r

SHORT RECITAL OF THE CASE

- As- per the Tam|l Nadu Electrlcrty (Re organisation & Reforms) Transfer
Scheme 2010, in G.O. (Ms) No. 100, Energy (B2) Department, dated 19-10-2010, a
company namely Tamil Nadu 7Gen‘erat|on and DIStrlbuthl‘: Corooration Limrted
(TANGEDCO) ie constituted frorm the erstwhile Tamil Nadu EIectrrcrty Board. A

— Whereas the employees' of TANGEDCb have been d,emanding promotional
avenues to the \Regular'Work’ Establishment ernployees in all the four Thermal Power
Stations i.e., Mettur Thermal Power Station, TuticOri'n Tnermal Power Station,
Ennore Thermal Power Station and North Chennai Thermal Power Station,.

And whereas TANGEDCO gonstituted. a Committee under the head‘o’f Chief
Engineer / Mettur Thermal Power Station with the following Mernbers hamely; Chief

Englneer / Mechanicai / Thermal Stations / Chennar Chnef Engmeer / North Chennan

- Thermal Power Sta#ioh / Chennal and Chief Englneer / Mechanlcal / Coal / Chennai.



: Subseqﬁuentlyb,/ "the following officers have been vi/ncludéd- in the Committée,‘i) _Senior
Personnel Officer / Recruifrhent, ()] "Sé‘nio_r “'Administrative Officer / Mettur Thermal
PoWer Station. Un.ion Représeﬁtatives from thé tWol Recognized Unions have also
lbee'n .included in the Commiftee to stydy in deptﬁ of thé staff pattern, prbmotional .
avenues that may be adopted in the areas ‘concerhe_d and sub’rrwit a compré.her;sive
'report. | |
And whéreas, t_he_ Committee conducted the méetings arhong the member;’
taking - into a_;ccouné the‘ existing staff pattern Di;/ision-wise, category-wise and -
: ahalyse the require;Tlent Qf staff strength .and pattern as —assesséd by the Executive :
Enginéers of each Division of the Thermal Péwei' Stations‘ by detailed study.. After é
detailed study, the Committee subhitted its report. |
B -And vwhereas, the recommendations of the Thermal Committee W;':IS refefregi
‘to‘ the Wage Revision Committee headed ’by the Managing Director / TANTRANSCO
. (Tamil .Nadu Trénsmissi.on . Corporation).  The Wage Revision. Comfnittee has
analysed the_ report submitted by the Thermal Committee headed by-the Chief
Engineer / Mettur Thermal Power Station iﬁ déta_i! and also th;e financial g:ommitment.
im)blved in the'imp'lénﬁentation of the recommendaﬁons of the Thermal Committee. g
| And. whereqs. the Wage Revision Committee has examined.the Regulér
~ Work Establishment'_staﬁ‘ strength in all the.four T Hermal Power Stations and the

N .

Thermal Committee’s report in this regard and has made certain recommendations.

The recommendation of the Wage Revision Committee was given to the unions by
issuing 9-A notice for inviting their views, Most of the tnions have furnished their

replies. . SE TIPSR

k4



And whereas a personal hearing was also Fad with the Unions by the Wage
Revision Committee on the above issue on 29-8-2011 and 8-2-2012 and thei( views

“obtained.” The demand / sugg‘;éstibns made by the Unions during personal hearing

t

&

“have been duly considered. ; :

‘ The Management and the Trade Unions had direct negotiation regarding_the'
. above issues. A Notice under 9-A Notice of the Industrial Dispute Act was issued to
thé Unions and views were receiyed from the Unions‘;‘
- Whereas thé" 'parties with a view to ¢ontinUe the cordial rélationship. existing ) '
between them, want to have an amicable Settlement on revision of wages and work - -

i

norms. :

And in pursuance of the above decision arrived at between the parties, a

Settlement is reached on the foliowing terms:-

TERMS OF SETTLEMENT .~ -

1) Th_e existing staff- stre'ng‘]‘th in ail the Fﬁur Thermal Power Stations Will, be:
revised as in Annexure I of this Settlemenf, which iric|udes‘ the available :
_strength of TecHnical Assisténts/‘i’ester Chemicél under s-tat‘e‘ seniority;' For
thé purpose of promotion of Regular Work Establishmeht employees other -
than Technical Assistéﬁts/fester Chemical, the total sfr“engtlﬁ in ‘thé

_ resplective Pay band category Will exclude thg existing >streng-th of Technical
Assistant/Tester Chemnical, |

2) The present Station-wise seni'drity will be maintained.

[ - S e  wm *
« “
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3)

4)

5)

6)

7

8)

=

Due care will be taken in posting the  women employees to the areas like -

Cdal_Handling; Plant andAsh Handling“etc., The present women employees

- will be allowed to take transfer to nearby EDCs in the same category, if they

prefer to do so. ‘

1

The existing procedure for transfer to near by Electricity Distribution Circle's

will be continued to be fallowed in the case of transfer from_Thermai Power -

i

~ Stations.

The emplbyees. shall work in a post for atleast six months before getting a
promOtion‘to the higher post to avoid double promotion within a short

péﬁod.'

Relaxation of Educational qualification is permitted to the Regular Work

Establishment employees covered in this Settlement in all the four Thermél _

Power Stations as a special case.
388 Lineman equivalent posts will be- abolished and 388 Line Inspector
equivalent posté will be_'created in Thermal Power Stations on par with

Distribution Circles where the posts of Linemen have been abolished and

- upgraded as Line Inspector.

Pay Band wise, sanction of posts will be made to each Thermal Power

Station and the respective Chief Engineers of the Thermal Power Stations =
o ' :

‘have empoweréd to re-distribute the totai Strehgth based on the need in

each Divisions. .



9) Consequent on the revised staff ‘pattern there will be no reversion oF
, ,retrenchment. The employees on promotron will be retalned in the same
Thermal Power Station in the new posts. The surplus staff will be re-

deployed in the nearby ongoing'ThermaI’ Projects ofi Commiissioning. If

[

there is st|II surplus they wrll be transferred to nearby Distribution. Crrcles
Re- deployment of surplus staff will be drscussed wnth Unions and decrded
separately for effectrve utllrsatlon of the Surplus Man Power |

10) 1302 posts will be created and 1083 posts will be abollshed in Regular- Work

| Establlshment cadre in aII four Fhermal Power Statlons in avarlable posts.
‘The detaris of creation and abolition of posts are in Annexure -1,

11) The proposecl staff strength for Mettur Thermal Power Statlon will be -
subsequently utmzed for Mettur Thermal Power Statlon ‘(4x210 M’W) and,onv
commnssnonmg of Mettur Thermal Power Pro;ect 600 MW Un|t

12) The proposed staff strength for North Chennai Thermal Power Station and ‘
Ennore Thermal Power Station WI|| be adjusted against the staff'for No.rthv
Chennai Thermal Power Station"(3x210 MW) and for North Chennei Thermal
Power project extfansion .Project (2x6t30 "MW) duly. considering th,e
de- commrssmmng of E nnore Thermal Power Stat;on |

_ 13) Upgradation of the Selection Grade Helpers as Supernumerary Frtter Gr.II

erI be consrdered |

,1,4)‘ In view of the ~above ;settlernent, the Un"ions agreed to withdrawg _the

' Iridustrial Disputes, ctases, if any pending before \any _Con‘cili'ation |

Officer/Lahour Court/ Ihdgstgal Tribunal and gther Courts. -
. - y ». - -

- : - A
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15) The parties to the settlement agreéd to the above terms and signed the

‘settlement on this 26™ day of March, 2012.

~ Signature of - L ' Signature of
TANGEDCO’s Representatives - Workmen Representatives

o
B%‘W’ZQ’VZLO;E@? 1>

1. & ’“'>3/ 9‘7”/ ‘1. %}W?@//J% ,v”é:»fjj__ .
S 2 ’//,/%m o ‘

3.

Tamil Nadu Electricity Workers Federation.
3.

< Rl

L W

1 . T.N.E.B. Workers Progressive Union.
. ‘
1
¥
: o '
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2.  ,ZA ‘9/\
3, a2

. Central Organisation of Tamil Nadu
- Electricity Employees. | ‘

Tamil Nadu Minvariya Janatha Thozhilalar

Sangam.

¢
.

“Tamil Nadu National Elecy. Workers -

Federation (Xavier Group)

v*‘%?
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o Tamil Nadu National Elecy. Workers
. Federation (Swarnaraj Group)

cy. Employees Cohgress

TS

Tamil Nadu Ele

T.N.E.B. Thozhilalr Aykkiya Sangam
- M- gnsmas
+ - ) _ ¥

Bharathiya Elecy. Employees Federation



+ 13

/ é::Q’ﬁ(

” 1 2% 3 =

‘ 7 2.‘ 1. um\_u.m-..e
) =\1>

A o "T.N.E.B. Card Billing Staff Union.

1. /v//a/ﬂﬂ“/"" ,g/ﬁ

Wltnesses-

LB A/WI/Z L

- Copy to:
- 1.The Secretary to Government, Labour and Employment Department Ch-9.

2. The Commissioner of Labour, Chennai-6. :
3. The Assistant Commissioner of Labour (Concmatlon)z Chennal.
4. The Labour Offlcers, Thoothukudi and Salem.

R



~ ANNEXURE-I |
REVISED RWE STAFF STRENGTH IN THE

e
-

- THERMAL POWER STATIONS
Category of employees/ M.T.PS. | TT.PS. .| ET.PS. | NCT.PS.
Pay and Grade Pay, ' _ ‘ ,
Special Grade Foremanand | 20 20 10 15
equ‘iva_|ent category ' '
Rs.10100-34800+4600 G.P. ,
Foreman Grade -T and 60 60 45 50
equivalent categories | |
Rs.9600-34800+ 4300 G.P. v : .
Line Inspector and 40C 510 460 250
gquivalent categories B
| Rs.5400-20200 + 2700 G.P. ‘ ) A
Wireman and eguivalent 340 430 230 300
categories - - ‘
Rs.5400-20200 + 2200 G.P. ‘ o ,
Field Assistant “ 420 450 150 400
Rs.5400-20200 + 1900 G.P. o o o
TOTAL 1240 | 1470 895 1015
&~




A ANNEXURE-IT
:  CREATION 'OF POSTS

Category of employees/

“MTPS | TTPS ETPS | NCTPS | TOTAL
Pay and Grade Pay e '
| Special Grade Foreman and 19 | 17 - 4 | 14 54
- | equivalent category ‘ -
Rs.10100-34800+4600 G.P. v
Foreman Grade -Iand = | 51 | 47 10 39 | 147

equivalent categories
Rs.9600-34800+ 4300 G.P.
Line Inspector and
equivalent categories :
Rs.5400-20200 + 2700 G.P.
Wireman and equivalent
categories

Rs.5400°20200 + 2200 G.P. |
Field Assistant : - -
Rs.5400-20200 + 1900 G.P, |
| TOTAL

159 | 30 | 7| 114 310 |

288 (331 | - |. 61 680

111 - 111

228

517 | 425 | 132 | 1302 |

- ABOLITION OF POSTS

Category of employees/ MTPS | TTPS
- Pay and Grade Pay ‘
Special Grade Foremanand | -- -- -
equivalent category ‘
Rs.10100-34800-+4600 G.P. | o o |
Foreman Grade -I and . -- - - =
equivalent categories '
| Rs.9600-34800+ 4300 G.P. )
| Line Inspector and _ 1 - - -- - -
equivalent categories | | |
Rs.5400-20200 + 2700 G.P. | o
' Wireman and equivalent - -- 6 | - 16 -
categories L I o
| Rs.5400-20200 + 2200 G.P.
Field Assistant. :
Rs.5400-20200 + 1900 G.P.

I TOTAL

ETPS | NCTPS

L
1067 |

522 303 | - 242

—

242 |

522

303

1083
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