
mdy; kpd; epiyaq;fspy; gzpGhpAk; fsg;gzpahsh;fspd; 

gjtp cah;T xg;ge;jk;    

 

 

rpwg;ghd gjtp cah;T xg;ge;jj;jpw;F ,irT mspj;jpl;l khz;GkpF 

jkpof Kjy;th;> khz;GkpF kpd;Jiw mikr;rh;> kjpg;gpw;Fhpa 

thhpaj;jiyth; kw;Wk; mjpfhhpfs;> gzpahsh;fs;    midtUf;Fk;    

nghwpahsh; rq;fj;jpd;  ed;wp. 
--- 

 mdy; kpd; epiyaq;fspy; gzpGhpAk; fsg;gzpahsh;fspd; gjtp 

cah;Tf;fhd xg;ge;jk; njhopw;jfuhW rl;lk; gphpT 18(1)d; fPo; khz;GkpF 

kpd;Jiw mikr;rh; jpU.ej;jk;.R.tpRtehjd; mth;fs; Kd;dpiyapy; 

eph;thfj;jpw;Fk;> njhopw;rq;fq;fSf;Fk; ,ilNa 26.03.2012 md;W 

ifnahg;gkhdJ. 

 
 jpU.,uhrNfhghy; / ,af;Fdh; / epjp / jkpo;ehL kpd; cw;gj;jp 

kw;Wk; gfph;khd fofk; mth;fspd; tuNtw;Gld; epfo;r;rp Jtq;fpaJ.   

 

 ehd;F mdy;kpd; epiyaq;fspy; 9800 xg;ge;j gzpahsh;fs; 

epue;jug;gLj;jg;gl;L 14 Mz;Lfs; epiwT ngw;w epiyapy; mth;fs; gjtp 

cah;T njhlh;ghd gpur;ridfis njhopw;rq;fq;fs; KiwaPL nra;jdh;.  

,jid rhp nra;jpl cah;kl;lf;FO mikf;fg;gl;L Muhag;gl;L> 

njhopw;rq;fq;fSld; fye;J Ngrp njhopw;rq;fq;fs; tpUk;gpagb cld; 

eltbf;if Nkw;nfhz;bl xg;ge;jk; Vw;gLj;jpl KbntLj;Jk; gy;NtW 

fhuzq;fshy; jhkjg;gl;lJ.   

 

 ,d;W khz;GkpF kpd;Jiw mikr;rh; mth;fs; Kd;dpiyapy; 

xg;ge;jk; Vw;gl cs;sJ.   

 

 thhpak; epjp neUf;fbapy; cs;s NghjpYk; gzpahsh;fspd; eyd; 

fUj;jpy; nfhz;L ,e;j xg;ge;jk; Vw;gLj;jg;gLfpwJ.  ,j;jUzj;jpy; ekJ 

mdy; kpd; epiyaq;fspy; ehk; rpwg;ghf gzpahw;wp NkYk; gy Gjpa 

rhjidfs; epfo;j;jplNtz;Lk; vd;W Nfl;Lf;nfhz;lhh;. 

 

khz;GkpF kpd;Jiw mikr;rh; mth;fs; Mw;wpa ciuj; njhFg;G: 

 

 jkpo;ehL kpd; cw;gj;jp kw;Wk; gfph;khd fofj;jpd; rhh;gpy; ehd;F mdy; 

kpd; epiyaq;fspy; gzpGhpAk; fsg;gzpahsh;fspd; gjtp cah;Tf;fhd 

xg;ge;jk; ,J.  

 

 fle;j 10 Mz;LfSf;Fk; Nkyhf ,J epYitapy; cs;sJ. fle;j Kiw 

khz;GkpF Kjy;th; mk;kh mth;fs; Ml;rpapy; ,Ue;j NghNj ,jid 

rhpnra;jpl ftdk; nrYj;jg;gl;lJ.  nfhs;if mstpy; 

Vw;Wf;nfhz;lNghJk; eilKiwg;gLj;jpl fhyjhkjk; Vw;gl;L> 

jw;NghJ kPz;Lk; ehq;fs; Ml;rpf;F te;jgpd;dh; eilngwNtz;Lk; 



vd;Ws;sJ. khz;GkpF mk;kh mth;fs; “positive approach” nfhz;L 

nray;gLgth;fs; ’negative approach” mth;fsplk; ,y;iy.  m.jp.K.f. 

njhopw;rq;f nghWg;ghsh;fs; $l vd;dplk; rz;ilNghl;lhh;fs; 

“Mf;fg; nghWj;jPh;fs; Mwg; nghWq;fs;” vd;W njhptpj;Njd;.  ,d;W 

xg;ge;jk; Vw;gl cs;sJ.  

 

 ve;j fhhpaj;ijAk; ,lk;> nghUs;> Vty; mwpe;J nrayhw;Wtjpy; 

khz;GkpF Kjy;th; mk;kh mth;fs; rpwg;ghdth;fs;.  jhkjkhf 

xg;ge;jk; Vw;gl;lhYk; rpwg;ghd xg;ge;jkhf njhopw;rq;fq;fs; 

midtUk; xNu mzpapy; epd;W kfpo;r;rpNahL Vw;Wf;nfhs;Sk; 

xg;ge;jkhf ,ij mspj;Js;shh;fs;. 

 

 ve;j Jiwf;Fk; - eph;thfKk;> njhopw;rq;fq;fSk; (njhopyhsh;fSk;) 

,U fz;fs;.  ,jid czh;e;J eLepiyNahL ghFghbd;wp nray;gLk; 

muR mk;khtpd; muR. 

 

 ehd;F mdy;kpd; epiya fsg;gzpahsh;fSk; gjtp cah;T ngWtJ 

kfpo;r;rp.  New;W$l Nkl;^H mdy; kpd; epiyaj;jpw;F nrd;W te;Njd;.  

25 Mz;Lfs; Md gpd;dUk; ,sikAld; rpwg;ghf nray;gLfpwJ 

me;j kpd;epiyak;. 

 

 ’ePq;fs; midtUk; rpwg;ghf gzpahw;wp thhpaj;jpw;Fk;> muRf;Fk; KO 

xj;Jiog;G ey;fpl Nfl;Lf;nfhs;fpNwd;” - vd;W njhptpj;jhh;fs;. 

 

gpd;dh; njhopw;rq;f nghWg;ghsh;fs; ciuahw;wpdhh;fs;.  

 

khz;GkpF kpd;Jiw mikr;rh; mth;fs; Kd;dpiyapy; rq;fj;jpd; rhh;gpy; 

njhptpf;fg;gl;l fUj;Jf;fs;: 

 

1 jkpof kpd;rhu thhpaj;jpd; tsh;r;rpf;Fk;> Nkd;ikf;Fk; Kf;fpaj;Jtk; 

mspj;J kpFe;j <Lghl;Lld; gzpahw;wptUk; khz;GkpF jkpof 

Kjy;th; kw;Wk; khz;GkpF kpd;Jiw mikr;rh; MfpNahUf;F ed;wp 

Kjw;fz; njhptpf;fpd;Nwhk;. 

 

2 Jhj;Jf;Fb khtl;lk;> cld;Fb mdy; kpd; cw;gj;jp kpd;jpl;lk; (2 x 
800 MW) gy Mz;Lfshf ve;j Kd;Ndw;wKk; ,y;yhky; ,Ue;j 

epiyapy; khz;GkpF jkpof Kjy;th; mth;fs; ,j;jpl;lj;jpid muNr 

Vw;W nray;gLj;Jk; vd;W mwptpj;jJ jPh;f;f jhprdkhd KbT.  

nghwpahsh; rq;fk; ,jid tuNtw;gJld; NkYk; gy Gjpa 

jpl;lq;fis muRk;> thhpaNk Jtf;fp jkpo;ehL kpd; cw;gj;jpapy; 

jd;dpiwT milar; nra;jpl nghwpahsh;fs; rhh;gpy; Ntz;LfpNwhk;. 

 

3 kpd; jl;Lg;ghL kw;Wk; kpd;jil cs;s epiyapYk;> kpd;rhuk; 

,Uf;fpd;w Neuj;jpy; jilapd;wp nghJkf;fSf;F kpd;rhuk; toq;fpl 

NghJkhd guhkhpg;G nghUl;fSk;> gzpahl;fSk; ,y;iy.  kpf 



mj;jpahtrpakhd jsthlg; nghUl;fs; njhlh;e;J jl;Lg;ghl;by; 

cs;sjhy; guhkhpg;G gzpfs;> FiwghLfs; tpiue;J rhpnra;a 

,ayhky; cs;sJ.  ,jdhy; nghJkf;fs; Nrit ghjpf;fg;gLtij> 

eph;thfk; clNd eltbf;if vLj;J rhpnra;jpl Ntz;LfpNwhk;. 

 

4 nghJkf;fSf;F Gjpa kpd; ,izg;G toq;fpl NghJkhd kPl;lh;fs; 

,y;yhj epiyapy;> Gfhh;fs; ngUfptUfpd;wJ.  ,jw;F jPH;T 

thhpaj;jpNyNa cs;sJ.  kpd;rhu kPl;lh;fis Nrhjidapl MRT Test 
Bench-fs; fle;j fhyq;fspy; ,Ue;jd.  jw;NghJk; Rkhh; 150 Test Bench-

fs; thhpaj;jpy; nray;gLk; epiyapy; cs;sJ.  ,jid nray;gLj;j 

cj;juT kl;LNk Njit.  TNERC-k; ,J Fwpj;J cj;jutpl;Ls;sJ.  

kPl;lh; gpur;ridf;F jPh;T Vw;fdNt thhpaj;jpd; ifapy; cs;sJ.  

thhpak; mjid nray;gLj;jp kf;fs; gpur;ridf;F jPh;T fhz 

Ntz;Lk; vd typAWj;jp Nfl;Lf;nfhs;fpNwhk;. 

 

5 jhNd Gayhy; Vw;gl;l ghjpg;ig Nghf;fpl mUk;ghLgl;l 

gzpahsh;fSf;F chpa gzk; gy jpl;lq;fspy; toq;fg;glhky; 

cs;sJ.  ,jid cldbahf toq;fpl thhpak; eltbf;if vLf;f 

Ntz;Lk;. 

 

6 fle;j fhyq;fisg; Nghd;Nw midj;J gzp mDkjpfisAk; (post 
sanction) khWjy; ,d;wp njhlh;e;J toq;fpl Ntz;Lk;. 

 

7 fle;j fhyq;fspy; mjpfhhpfs; jq;fs; Nkyjpfhhpfis jpUg;jp gLj;j 

gy gzpaplq;fis Muhahky; ,uj;J nra;Js;sdh;.  ,jdhy; 

thhpag;gzpfs; ghjpf;fg;gl;Ls;sJ.  ,t;thW ,uj;J nra;ag;gl;l 

gjtpfis kPz;Lk; mDkjpj;jpl Ntz;LfpNwhk;. 

 

8 vz;Zhh; mdy; kpd; epiyaj;jpy; gzpahw;Wk; gzpahsh;fs; 

ghjpg;gpd;wp gzpahw;wplTk;> Gjpa kpd;jpl;lk; Vw;gLj;jp mjd;gpd; 

phased manner-y; decommissioning nra;jplTk;.  kpd; cw;gj;jp ngUf;fpl 

eltbf;if Nkw;nfhz;blTk; Nfl;Lf;nfhs;fpNwhk;. 

 

              rpwg;ghf fsg;gzpahsh;fs; gjtp cah;T xg;ge;jj;ij 

Vw;gLj;jpl ,irT njhptpj;J ,q;F fye;J nfhz;Ls;s khz;GkpF 

kpd;Jiw mikr;rh; mth;fSf;Fk;> thhpaj;jiyth; cs;spl;l 

mjpfhhpfSf;Fk;> rNfhju njhopw;rq;fq;fSf;Fk; nghwpahsh; rq;fj;jpd; 

rhh;gpy; kPz;Lk; ed;wp njhptpf;fpNwhk;.  

 

njhopw;rq;fq;fspd; Nfhhpf;ifia Vw;W khz;GkpF kpd;Jiw mikr;rh; 

mth;fs; fPo;fz;l mwptpg;Gfis ntspapl;lhh;fs;.  

,d;iwa $l;lk; mdy;kpd; epiya xg;ge;jk; Fwpj;jJ.  midj;J 

njhopw;rq;fq;fs; njhptpj;Js;s fUj;Jf;fSf;Fk; ,d;Nw jPh;T fhz 

KbahJ.  ,Ug;gpDk; ,it ftdj;jpy; cs;sJ.  



cq;fsJ midj;J Nfhhpf;iffisAk; (epjp epiyia fUj;jpy; 

nfhz;L) chpa fhyj;jpy; “positive approach”-y; muR epiwNtw;wpLk;.   

 rpwg;ghd xg;ge;jj;jpYk; xU rpy re;Njfq;fs;> rpy khw;wq;fs; 

midtUk; Nfl;Ls;sPh;fs;.  mjidAk; rhpnra;J ePq;fs; kfpo;r;rp milAk; 

tifapy; nra;fpNwd;.  

 

 \uj;J 6 - fy;tpj;jFjp jsh;j;jypy; ’as one time measure” vd;gJ 

ePf;fg;gLk;. 

 \uj;J 13 - selection grade-y; ’with the approval of the Board” vd;gJ 

ePf;fg;gLk;. 

 

 NkYk; vz;Zhh; mdy;kpd; epiyak; njhlh;ghf gyUk; 

Ngrpdhh;fs;. 

 40 Mz;L fhykhf nray;gl;l vz;Zhh; mdy; kpd; jpl;lj;jpy; 450 

MW f;F 70 - 75 MW jhd; fpilf;fpwJ.  cw;gj;jpiaf;fhl;bYk; nryT 

,Uklq;fhf cs;sJ.  ,J Fwpj;J mk;kh mth;fSld; ehDk; 

mjpfhhpfSk; Kd;dNu gyKiw NgrpapUf;fpNwhk;.  

 kpd; Njitia fUj;jpy; nfhz;L khz;GkpF mk;kh mth;fs; ve;j 

kpd; cw;gj;jpiaAk; iftpLtjpy;iy.  kpd; cw;gj;jpapy; jd;dpiwT 

ngWk;tiu> Gjpa kpd;jpl;lk; ,af;fg;gLk;tiu ,k;kpd;epiyak; 

nray;gLj;jg;gLk;.  NkYk; ,jpy; gzpahw;Wk; xUth;$l 

ghjpf;fg;glkhl;lhh;fs; vd;gijAk; njhptpj;Jf;nfhs;fpNwd; vd;W 

mwptpj;jhh;fs;.  

 khz;GkpF kpd;Jiw mikr;rh; mth;fspd; mwptpg;G> chpa fhyj;jpy; 

rhpahd Kiwapy; vLf;fg;gl;lJ midtuhYk; ntFthf 

ghuhl;lg;gl;lJ.  mikr;rh; mth;fspd; mwptpg;gpidj; njhlh;e;J 

mitapy; vOe;j funthyp mjid midtUf;Fk; czh;j;jpaJ.  

 khz;GkpF kpd;Jiw mikr;rh;> kjpg;gpw;Fhpa thhpaj;jiyth;> Cjpa 

cah;Tf;FO jiytUk;> ,af;Fdh; / epjp / jkpo;ehL kpd; cw;gj;jp kw;Wk; 

gfph;khd fofk; kw;Wk; cah; mjpfhhpfs; Kd;dpiyapy; midj;J 

njhopw;rq;fq;fSld; xg;ge;jk; ifnaOj;jhdJ. 

 njhopw;rq;fq;fspd; rhh;gpy; jkpo;ehL kpd;thhpa mk;Ngl;fh; 

vk;g;shaP]; A+dpad; nghJr; nrayhsh; jpU.K.G.rhkp mth;fs; ed;wp 

njhptpj;jhh;.  

       --- 



Memorandum of Settlement under Section 18(llof the Industrial Disputes 

.Act, 1947 reached between the Tamil Nadu Generation and Distribution 
.' 

Corporation Limited and its Workmen. 

Pa rties to the settlement. . : TANGEDCO & ITS WORKMEN 

'I . 
I. 

REPRESENTING EMPLOYER . 1. Thiru. G. Rajagopal, 
"Director/Financ.e (TANGEDCO). 

2. Thiru .• R. Murugan, 
Managing Director (TANTRANSCO). 

3. Thiru. D. Jeyaseelan, 
Director (Distribution). . ,. 

4. Thiru. A. S. pasupathi, 
Secretary. 

S.	 Thiru. S. Syed Liyakath, 
Chief Engineer/Personnel). 

6. ThirU. S. Arulsamy, 
Chief Financial Controller/General! 
TANGEDCO, 144, Anna Salai, 
Chennai-600 002. 

REPRESENTING WORKMEN: 

I.	 Tamil Nadu Erectricity Worker's Federation: (Regn. No.2970) 

1.	 Thiru. C.Veeraragavan, President. 

2.	 Thiru. V.Ramachandran, General Secretary. 

..	 . 3. Thiru. M. Thangavefu, Treasurer, 

.,..	 ....... 
•	 9" 
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II. Tamil NadUElectricity Board Accounts and Executive Staff Union: 
(R~gn. No.2472) 

1. Thiru; S.V.Angappan, General Secretary. 

·2; Thiru. M. Shanmllga.5undaram, Vice President. 
. ,-'( 

3. Thiru. N. Ganesan, Circle Secretary, E.T.P.S. 

,. 

III. TantirNadu Electricity Board Workers Progressive Union: 
(Regn. No;38 C.P.T.) . 

, 
1. Thiru; K. Ganapathy, President. 

2. Thiru~ S.Rathinsabapathy, General Secretary. 

3. Thiru. A.Maria John Francis, Regional Secy~~, 
Therma! Stations." 

" 

IV. Central Organisation of Tamil Nadu .Electricity Employees: 
. (Regn.No.1581CPT) 

.1. T!:liru I.<.Vijayan; President. 

. 2. Thiru. 5.5. Subramanian, General Secretary. 
, 
, . 

3. Thiru. D. Govindaraju, Treasurer.. 

V. Minsara Pirivu Anna Thozhir Sangam: (Regn.No.;29971CNl) 
; . 

\i 

1. . Thiru.B. Sampathkumar, State President 

2. Thiru. T.Vijayarangan,State Secretary. 

'. 
" 
I , 

3. .Thiru. P.l. Devarajan, Treasurer. 

, 

" ! 
I 
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VI. Tamil Nadu Minvariya.Janatha Thozhilalar Sangam:
 
(Regn. N6.873/MDS1.
 

1. Thiru. K. Selvaraj, General Secretary. 

2. Thiru. K.' Ravi, Treasurer~" 

3. Thiru. S. Pari, Joint Secretary. 

• .0 

. ' . 
. VII. Tamil Nadu National Electricity Worker's Federation (Xavier Group): 

(Regn. No.1544/MDS) . . 

.... 
~. 1. Thiru. T.V.Xavier, General Secretary. 

. 
2: Thiru. S. Ambinathan, Treasurer.. 

3. Thir~. S. Balasubramaniam, Oy. General Secy., . 

VIII.. Tamil NaduNational Electricity Worker's Federation
 
(Swarnaraj Group) (Regn. No.1544/MDS) .
 

1. Thiru R.5warnarqj, General Secretary. 

2. Thiru. A. Kalyanraman, Vice President. 

3. Thiru. C. Kaliya Perumal, State'Secretary. 

IX.	 Tamil Nadu Electricity Board Engineer's Sangam:
 
(Regn. No.124/MDS)
 

1. Thiru. A. Antonypadovaraj,' President. 

". . 2. Thiru. V.Ashok Kumar, General Secretary. 

3. Thiru. R. Badririarayanan, Gent Treasurer. 
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X~ Tamil Nadu electricity Employees Congress (HLO): 
(Regn. No.2416/MDSl95) 

1. Thiru. S. SoLomon, General Secretary. 

2. Thitu.M. Hariram, Joint General Secretary. 
, 

3. T,hiru. A. Berchmans, State Vice President. 

, XI. Tamil.Nadu Electricity Board Thozhilalar Aykkiya Sangam: 
(Regn. No.1956/HMS) . , 

. f' 
1. Thiru. R.Manoharan, 'President. 

2: Thiru. M.SubralTlanian, General Secretary. 

3. Thiru. D. Jeyachandran, Dy. General Secy~ 

XII. Bharathiya Electricity Eftlployees Federation:
 
(Regn.No.990-SLM) ,
 

1. Thiru N. Elangovan, State President. 

2. Thiru N. Chandran, General Secretary. 

'3. Thiru. M. Krishnan, Secretary/ T.T.P.S., . 

-XIII. Tal11i1 Nadu Electricity Board 'Card Billing .staff Union: 
. f (Regn. No.1471/MDS) 

1. Thiru D.Rathinavel/ General Secretary. 

2. Thiru M.S. Mohanraj,'Treasurer. 

3. 1hiru. T. Pandian, Vice President. 

TNEBES
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. I .'-.,. ... ' 

"-----1 ' 

XIV.. Tamil Nadu Eleetricity·Board Dr. Ambedkar Employees Uniol1: 
(Regn.-No.1937/MDS) 

1. Thiru. K.R.M. Adhi Dravidar, President. 

2. Thiru. K.G.Samy, General Secretary. 

3. Thiru. G. Thaniga, TreaslJrer. 

Number and broad description of the ] Total number. of, Regular Work· 
. ] Establishment employees ·covered is 

~orkmen Covered by the Settlement ]	 4620. [I;mployees working in· four 
Thermal Flower Stations (Mettur Thermal 
Power Station, Tuticorin Thermal Power 
Station, EnIJ.ore Thermal Power Station 
and North· Chennai· Thermal Power 
Station)]. 

SHORT RECITAL OF THE CASE 

. As per the Tamil Nadu Electricity (Re-organisation & Reforms) Transfer 

.' 
Scheme 2010, in G.O. (Ms) No. 100~ Energy (B2) Department, dated 19-10-2010, a 

.. 
company namely Tamil Nadu Generation and Distribution Corporation Limited 

.	 I 

(TANGEDCO);~ constituted from the erstwhile Tal!lil Nadu Electricity Board. 

Whereas the employees of TANGEDCO have been demanding promotional 

avenues to the Regular Work Establishment employees in al~ the four Thermal Power 

Statiol1!i i.e., Mettur Thermal Power 5tat)on, Tuticorin Thermal Power Station, 

Ennore Thermal Power Station and North Chennai Thermal Power Station,. 

. And ,whereas TANGEDCO .constituted a Committee under the head' of Chief 

Engineer / Mettur Thermal Power Station with the folloWing Members hamely, Chief 

Enginf;er / Me~hanical / Thermal Stations / Chennai, Chief Engineer / North Chennai .	 . 
.... *, .~-JIIIIo	 '!' 

Thermal Power 'St~o·n / ~hennai and Chief Engineer / Mechanical/Coal / Chennai. 

TNEBES
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· Subseq}Jently, the following officers have been included in the Committee,. i) S~nior 

Personnel Officer / Recruitment, ii) -Senior~dministrative Officer· / Mettur Thermal 

Power Station.· Union Representatives from the two Recognized Unions have also 

been included in the Committee to stlJ.dY in depth of the staff patt~rn, promotional 

avenues that may be adopted in the areas concerned and ~ubmit a comprehensive 

report. 

And whereas, the Committee conducted the meetings among the members 

taking. into account the existing staff pattern Division-wise, category-wise and 
. (- _. . 

analyse the requirement of staff strength and pattern as assessed by the Executive 

Engineers of each Division of the Thermal Power Stations by detailed study.- After a 

detailed study, the Committee submitted its report. 

. . And whereas, the recommendations of the Thermal Committee was referred 

to the Wage Revision Committee headed by the Managing Director I TANTRANSCO
 

· (Tamil Nadu Transmission" Corporation). The· Wage Revision. Committee has
 

analysed the report submitted by the Thermal Committee heade'd by the Chief
 
'" '- . 

Engineer / tvlettur Thermal Power Station in detail and also the financial commitment 

involved in the'implementation of 'the recommendations oftheThermal Committee. 

And whereas the Wage Revisiol~ Committee has examined the Regular 

· Work Establishment staff strength in all the four Thermal Power' Stations' and the 

Thermal Committee's report in this regard and has made certain recommendations. 

• 
The recommendation of the Wage Revision Committee was given to the uni£lns by 

issuing 9-A notice for inviting their views. Most of the Unions have furnished their 

replies.. •. 
.. :J' •. 
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And whereas a personal hearing was, also had with the Unions by the Wage 

Revision Committee on the above issu'e 'on 29-8-2011 and 8-2-2012 and their views 

obtain'ed.' The demand I $uggestions made by the Unions during personal hearing 

.
.have been duly considered. 

The'Management and the Trade Unions had direct negotiation regarding the 

.above 'issues. A Notice under 9-A Notice of the' Industrial Dispute Act was issued to 

the Unions and views were received from the, Unions: 
,

, I· 
, Whereas the; parties with'a view to continue the cordial relationship existing 

between them, want to have ~m amicable Settlement bn revision of~ages and work, 

norms. 

And in pursuance of the above decision arrived at between the parties, a 

Settlement is reached on- the following terms:

TERMS OF SETrLEMENT 

1) The existing staff strength in all the Four Thermal PowlF!r Stations will. be 
- . 

revised as in Annexure .-1 of this Settlement, which includes the available . 

strength of Technical Assistants/Tester Chemi,cal under state seniority: For 

the purpose of promotion of Regular Work Establishment employees other 

than Technical Assistants/Tester Chemical, the total strength in the 

respectIve Pay band category will exclude the existing strength of Technical 

Assistant/rester Chemical. 

2) T.ne present Station-wise seniority will be maintained. . .. 
~ 11 • 
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3) Due care will be taken in posting the' women employees to thE; areas like .. 

Coal.Handling plant and Ash Handling etc., ~he present women em~loyees 

'. will be allowed to take transfer to nearby EDCs in the same category, if they 

prefer to do 50: 

4)	 The existing procedure for transfer to near by E~ectricity DistribLltion Circle's 

will be continued to be followed in the case of transfer from Thermal power ,. 

Stations. 

5)	 The employees.;;hall work in a post for a~least six months before getting a 
l . . 

promotion~ to the higher post to avoid double promotion within a short 

period. 

6) Relaxation of Educational qualification is permitted to the Regular Work 

Establishment employees covered in this Settlement in all the four Thermal 

Power. Stations as a special case, 

7) 388 Lineman equivalent posts will be abolished and 388 Line Inspector 

equivalent posts will be created in Thermal Power Stations on par with 

Distribution Circles where the posts of Uneme'n have been abolished and 

. upgraded' as Line Inspector. 

. 8) Pay Band wise, sanction of poSts will be made to each Thermal Power 

.. Station and the respective Chief Engineers of the Thermal Power Stations 
./ . , 

have empowered tote-distribute the total strength based on the need. irl 

each	 Divisions.. 

# '. 
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9) .Consequent. on the revised staff 'l3attem, there will be no reversion or 

retrenchm~nt. The empl6y~es on promo~ion will be retained'in the same 

Thermal Power Station in the. new posts. The surplus staff will be re

deployed in the' nearby ongoing Thermal Projects oft Commissioning. If 
,	 I 

there is still surplus they will be transferred to nearby Distribution Circles. 

Re-deployment of surplus staff will be discussed with Unions and decided 
o 

separately for effective utilisation of the Surplus ~an Power.· , 

10), 1302 posti~ will be created and 1083 posts will b~ abolished in Regular Work 
,	 . ' "Il! 

Establishment cadre in all four Thermal Power Stptions in available posts~ 

,The details of creation and abolition of posts' are in Annexure-II. 

11) The 'proposedstaff strength for Mettur Thermal Power Station will be 
\ ,	 ~ 

subsequently utilized for MetturThermal PowerStatiori (4x210 M.W) andon 

commissioning of Mettur'Tnermal Power Project 600 MW Unit. 

12) The proposed staff strength for North Chennal Thermal Power Station and 

Enno~e Thermal Power Station will be adjusted against the staff for North 

Chennai Thermal Power Station (3x21O MW) and for North Chennai Thermal 

Power project extension Project (2x600 MW) duly \ considering the 

de-commissioning of Ennore Thermal Power Station. 

13)	 Upgradationof the SelectioR Grade Helpers as SupernumeraryFitter Gr.II 

will be considered; , 
'" .. 

14) In view of the. above settlement, the Unions agreed to withdraw the . ""

Industrial Disputes, cases, if any pending before any Conciliation 

Officer/Labour Courtj Industrial Tribunal and other Courts." .... ~,,,,,,,,,, 

, . .. ~.. ' ,	 .. ~ 
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.15)	 The parties to the settlement agreed to the above terrnsand signed the 

settlement on this 26th day of March,' 2012. 

Signature of Signature of 
TANGEOCO's Representatives Workmen Representatives 

.1. 

2. I 

Tamil Nadu Electricity Workers Federation. 

·3. 

5.	 ~~ t?~,~ 

1.. ~~~~ff,.19~:b')3J1~· 

~ Accts. and Exe:Staff Union. 

6.	 
2. ~> ~>~J\~~-..:-;..£~1~~ ~~~1t 
3. ~~,. 

~-J 

T.N.E.B. Workers Progressive Union. 

-y
."".. ,:	 ~ ''''. 
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3. 

. Central Organisation of Tamil Nadu 
Electricity Employees. 

1. 

2. 

3..~ . ~.,I~• 0n,/
J\~! . ~.....~<t\? \ . 

Minsara Pirivu Anna Thozhir Sangam. 

• If 

~ 

1.@)~ 

2. ~P~ 
.-, ... 

3. 1P.. Q7~ 

... .,. 

Tamil Nadu Minvariya ..Janatha Thozhilalar 
Sangam. . . ~ 

r '" p,. v .~,1'.'1 r
~~-). 

1. 

/) 

/ 

.. ::r~ 
Tamil NJu Na lona' Elecy. Workers 
Federati,on (Xavier Group) 
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2. 

3.~~'··· 

Tamil Nadu National Elecy. Workers 
Fedei"ation (Swarnaraj Group) 

.. ~ 

1.dD . i----.----/ -r 

2. (l\~L ,
mg./{; 

3~ .~ 

T.N.EB.Engineerrs Sangam 

1. \~\,~~ 

2.~W/ 

3·~r 
Tamil Nadu Elecy. Employees Congress 

, 1.C~..' 
2.~> . . ... r:~. 

3. ~b~~~· 

T.N.E~B; Thozhilalr Aykkiya Sangam 

1. 

2. 'L~ 

: ., 'II 

Bharafthiya Elecy. Employees federation 
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. ...*.. • ·!·JtP~I/-~~?a.·l 
1. ~J; ~/. ~J~ll: 

2. 

3 . 
~q:\~\,:\ ,"-

.T.N.E.B.Card Billing StaffUnion. 

1. M/~.Jl p:'-_,g/ '?i" 

:: J~:~~~V---
'~ .. 

T.N.E.B. 0 ,..-Anlbedkar Employees Union; 
.. 

Copy to: , 
i. 'rhe Secretary to Government~Labourand Employment Department, Ch-9. 
2. The Commissioner of Labour, Chen·nai~6. 

3. The Assistant Commissioner of labour (Conciliation)2, Chennai. 
4. The Labour Officers, Thoothukudi and Salem. . 

.... .,. .
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ANNEXURE~I 

REVISED RWE STAFPSTRENGTH INTHE
 
THERMAL POWER STATIONS
 

{ , 

Category of employees/ IVl.T.P.s. T.T.P.S. ' E.T.P.S. N.C.T.P.S. 
Pay and Grade Pay 

SpeCial Grade Foreman and 20 20 10 15 
equivalent category .~. 

Rs.l0100-34800+4600 G.P. 
Foreman Grade -I and 60 60 . 45 50 
equivalent categori.es 
Rs.9600-34800+ 4300 G.p·, 
Line Inspedo(and 
equivalent, categories 

400 . 
, 

510 460 25°1 
Rs.5400-20200 + 2.700 G.P. -
Wireman and ~uivalent 340 430 2~O 300 
categories 
Rs.5400'-20200 + 2200 G.P. 
Field Assistant 4201 450 150 400 
Rs.5400-20200 + 1900 G.P. 

I 
TOTAL 1240 1470 895 .1015 

- I 

c~
 
'~' 

(~'1').-

~,

~~*.'Jy;.,-C?''. 
'. ~ " . . 
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Category of employees/ 

Pay and Grade Pay 

Special Grade Foreman and 

equivalent category 

Rs.l0100;.34800+4600 G.P. 

Foreman Grade -I and 

equivalent categories 

Rs.9600·:-34800+ 4300 G.P. 
' , 

Line Inspector and 

equivalent categories, 

Rs.5400-z0200 + 2700 G.P. 

'Wireman and equivalent 
~ . .. 

categories 

Rs.5400-20200 + 2200 G.P. • 
Field Assistant 

Rs.5400-20200 + 1900 G.P. 

I- TOTAL 

I 

ANNEXURE-II
 
CREATION 'OF POSTS
 

Category of employ~es/ 

Pay and Grade Pay 

' MTPS 

, Special Grade Foreman an,d 

equivalent category 

Rs.l0100-34800+4600G.P. 

19 

Foreman Grade -I and 

equivalent catego'ries 

Rs.9600-34800+ 4300 G.P. 

51 

Line Inspector and 

equivalent categories 

Rs.5400-20200 + 2700 G.P. 

159 

Wireman and equivalent 

categori~.s 

Rs.5400!20200 + 2200 G.P. 

288 

Field Assistant 

Rs.5400-'20200 + 1900 G.P. 

-
-

TOTAL 517 

TIPS 

. 17 

47 

30 

331 

425 

'ABOLITION OF POSTS
 

-

-

... 

-

..,. ". 

-: ~. 't. .. "" 

ETPS NCTPS TOTAL 

4 14 54 
" 

leT' 39 147 

7' 114 310 

-- 61 680 

111 111 

132 ' 228 1302' 

MTPS TIPS ETPS NCTPS TOTAL 

- - - -

- -

-

- - -

- -' - - -
,

• 

- - 16 
.. - 16 ' 

522 303 .- 242 1067 

522 303 16 242 1083 
l 

.~
 

~
 

W
 
I~ . 

, 

t> 
. 

~
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